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IX.

AGENDA
Roll Call to Order

A. Salute to the Flag
B. Recognitions and Presentations
C. Student Representative Presentation

Reading of the Minutes; Approval
Prior Presentation Period (5 minutes/person)
A. Pastor Matthew Waggoner, Twin Hills Church of the Nazarene

Public Comment on Agenda Items (3 minutes/person), Residents and Tax Payers may
comment on matters of concern, official action, or deliberating before the board.
Members of the Public will be provided one unpaused three-minute time frame

Business Manager's Report

A. General Fund and Cafeteria Treasurer's Report
B. Budgetary Transfers

C. Presentation of Bills (Roll Call}

D. Business

Superintendent’s Report

Apgenda Items

Other Reports

A. Committee Reports

PSBA

Policy Committee

1U Representative

LCTC Representative

Memorial Gardens

Budget

Building and Grounds

Montoursville Foundation

Extra-Curricular

Public Comment (3 minutes/person). Residents and Tax Payers may comment on matters
of concern official action, or deliberating before the board. Members of the Public will
be provided one unpaused three-minute time frame.

Adjournment
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Montoursville Area School District
Business Manager’s Report
April 12, 2022
7:00 PM
Montoursville Area High School

M;}‘reasurar’s Report:

TR-1 General Fund (Attachment)

TR-2 Cafeteria Fund (Attachment)

| Budgetary Transfers:

BT-1 Budgetary Transfer Request Forms (Attachment)

| Presentation of Bills:

PB-1 General Fund (Aftached)
Approve list of bills per attached list:

Amounts paid from General Fund
Amounts to be paid at this meeting

Total

&) o

PB-2 Cafeteria Fund (Attached)
Apprave list of bills per attached list:

Amounts paid since last meeting
Amounts to be paid at this meeting

Total

73 £R £

4,379,543.51
--466,312.10
4,845,855.61

65,057.48
45.141.14
110,198.62




TREASURER'S REPORT
GENERAL FUND

Beginning Balance

Receipts:

Current Real Fstaie Taxes
Current Interim Real Estate Taxes
Public Utility Realty Tax

Current In-Lieu of Taxes
Current Earmed Income, Act 511
Real Estate Transfer, Act 511
Del. Real Estate Taxes

Del. Per Capita

Interest

Admissions

Activity Paticipation Fee

Other District Activity Income
Federal Revenue from Other Sources
l. U. Federal Funds

Rentals

Danations

Summer School

Tuition Payments

Driver Ed - Student Payments
Refund Prior Yr Expenses

Misc. Revenue

Basic Instructional Subsidy
FICA Taxes

Fuition Payment 1305/1306
Vocational Education

Special Education
Transportation

Rental & Sinking Fund Payments
Medical & Dental Services
Property Tax Relief

Safe Schools Grant

Ready to Learn Grant

PA Smart Grant

Retirement

IDEA

Title §

Title tl

Title IV

Other Restricted Federal Grants
ESSER || Funds

ESSER Il Funds

Other CARES ACT Funding

PA Access Funding

Medical Assistance Reimburserment
Interfund Transfers

Sale of Fixed Assats

insurance Recoveries

Total Receipts & Beg. Balance

MARCH
$12,062,085.35

0.00
6,041.31
0.00

0.00
370,101.67
42,859.59
35,193.40
0.00
497.34
¢M8.22
1,450.00
1,645.90
0.00
345,575.00
0.00
2,000.00
0.00

0.00
1,370.00
51.68
1,560.18
0.00

0.00

0.00

0.00
203,075.00
118,982.00
0.00

0.00

0.00

0.00

0.00

0.00
639,685.82
0.00
22,430.07
3,832.36
1.638.77
0.00
2461540
6,050.98
0.00

0.00
674.86
0.00
492,00
15.447.52

YEAR TO DATE
$6,573,626.96

12,296,342 63
18,130.80
16,975.07
4544725

2,619,638.66
184,060.07
282,909.65
0.00
1,785.87
49,848 .37
11,205.00
17,365.86
0.00
345,5675.00
0.00
74,149.08
0.00
1,644.42
2,040.00
28,337.57
8,420.40
4,367 663.00
178,591.25
0.00

0.00
1,013,419.00
337,104.00
513,926 .26
32,386.98
512,181.85
35,000.00
26475500
0.00
919,781.23
0.00
179,440.56
47,186.36
21,842 00
189,637.82
98,461.60
6,0560.98
0.00

0.00
4,055.90
0.00
1,602.00
16,447 52

21-22 BUDGET

12,221,820.00
20,000.00
15,000.00
45,000.00
4,000,000.00
220,000.00
500,000.00
0.00
20,000.00
45,000.00
9,000.00
18,000.00
0.00
325,722.00
3.000.00
0.00
8,750.00
45,000.00
26,250.00
0.00
20,000.00
7,156,416.00
476,100.00
0.00

0.00
1,319,628.00
480,113.00
308,800.00
34,000.00
512,182.00
0.00
264,755.00
0.00
2,133,100.00
0.00
314,021.00
55,053.00
21,542.00
0.00
750,000.00
750,000.00
0.00

0.00

0.00

0.00

0.00

0.00

$1,847,198.98
$13,909,284 33

$24.581,111.11
$31,154,738.07

$32,118,352.00
$32,118,352.00



Expenditures:

Regular Programs

Special Programs
Vocational Programs

Other instructional Programs
Nonpublic Programs

Pupil Personnel
Instructionat Staff
Administration

Pupil Health

Business

Operation & Main. of Plant
Student Transpartation
Staff Recruitment

Student Activities

School Sponsored Athletics
Existing Building Improvernent
Refund of Prior YR Receipts
Transfer to Capital Reserve
Transfer to Debt Service
Transfer to Food Service
Transter to Activity Fund
Extraordinary Items

Fund Transfers

Budgetary Reserve

Total Expenditures

Accounts Receivable
Accounts Payable

Ending General Ledger Cash Balance

Santander Gen Fund Acct Batance

PSDLAF Balance
ENB Bank Balance
Ending Balance

MARCH YEAR TQ DATE 21-22 BUDGET

1,124,480.39 8,704,643.66  14,020,588.00

397,795.61 2,301,882.86 3,886,397.00

30,783.61 228,758.82 295,386.00

26,628.17 336,781.14 358,675.00

0.00 123.00 0.00

78,535.85 539,763.93 922,883.00

69,222 67 867,813.55 1.485,823.00

171,685.25 1,290,358.27 1,831,885.00

42,951.55 268,650.30 406,773.00

30,012.35 311,275.25 447,081.00

166,050.50 1,769,304.62 2,549,685.00

150,634.08 885,480.46 1,106,260.00

85.00 85.00 0.00

3,635.13 26,750,686 102,000.00

16,084.78 367,968.04 571,244.00

0.00 0.00 0.00

0.00 ¢.00 0.00

0.00 20,833.75 1,206,668.00

0.00 1,679,853.88 2,411,350.00

0.00 0.00 0.00

0.00 0.00 5,000.00

0.00 0.00 0.00

0.00 0.00 0.00

0.00 0.00 1,000,000.00

$2,310,484.94  $19,590,236.19 $32,607,608.00
(2,363.83) 1,810,960.64
83464161 2,613,658.57

$10,761,803.95

$10,761,803.95

$0.00 $0.00
$10,731,782.65 $10,731,782.55
$30,021.40 $30,021.40
$10,761,803.95  $10,761,803.95




Condensed Board Summary Report
Fund: 10 GENERAL FUND

~From 07/01/2021 To 03/31/2022

TR-1

04/07/2022 07:45:02 AM - o i

"MOWFPOURSVILLE AREA SCHOOL DIST

fabrdeon
: . . . Period To Date ¥fear To Dake YD % Unlicuidated
Account @ Bescription Current Budget - : Exp/Revd . - BxpfRovd - Used . .Encumbrances Bzlance
10g0's
1110 REGULAR PROGRAMS 13,68%,233.00 B, 494,071 .99 8,494, 0671.598 62.53 . - B2, 403,38 5,125,751.63
1190 FEDREREL PROGRAMS — REG 338,3585.40 230,571 .67 210,571,687 62.23 J.04 127,783,313
1100  *TOTALS* S © 14,020,588, 00 - B,704,643. 658 8,704,643 66 62.582 - = 62, 409.38 5,253,534.956
1213 LIFE SHEILLS SUP-IU 248,618.00 158, 894.08 19B,8%4.08 79.99 Q.00 49,723,392
122F HEAR IMPAIRED SUP SRVCS 70, 492048 69,401.83 6%, 4401 .83 9. 4% 0.00 1,890.37
1224 BLIND OR VISUALLY IMPAI . 4,348,040 3,477.81 3,477.81 79,938 0.00 B70.:9
1225 SPEECH BND LANGHAGE 227,197, 153,564, 33 129,584 .33 T0.23 0.00 67, 632.67
1231 EMOTICHNAL SUPPORT 510, 207. ) 131,965.13 131,385.13 25,88 C.ao0 378,24%:.87
1232 RADTISTIC SUPPORT 1e4, 965,00 122,371.97 12z2,371.97 74.18 .40 42,5%3.G3
1241 LEARNING SUP-ELEMENTARY 2,038,.8595.00 1,293,042.598 1,2%9, 042,98 62.71 C.aG 739,855,462
1243 GIFTED SUPP/ELEM/SEC 20,940,060 13,809,958 13,808.95 65.95 .00 T,330.485
1269 PHYS CCCUP SUP SRYVCS TG, 282,00 .00 .00 J.040 .00 70, 2B2.00
1271 MULYEI-SANDICAPPLED SURP 0.00 © 56,225,290 5¢,225.20 a.049 J.040 -546, 225,20
1280 EARLY INTERVENTION C.3a0 5,802.32 3,BG2.32 9.04 9.04 -5,802.32
1290 LEARNING SUPPORT 534, 450.4903 o 241,327.2¢6 241, 327.24 45,52 153.31 2B8,96%.23
1200 *TOTALS*® Sl 3, 886,397.00; - - 2,301 ,BR2.886 2,301,882.8% 58.23 oo .- 153.51 1,584,360.63
1350 CTHER VOO ZD PROGRAMS 295,396.400 228,758.82 Z2B,758.82 TT.44 0,00 B8, 637,18
1300 - *TOTPALSH 285,3296.80 - 22p,754.82 228 ,758.82 Tr.44 Q.00 66,637.18
1410 DEIVERS EDUCATION £1,£75.00 11,655,068 C11,694.04 5&.45 0.G0o 9,780.96
1420 0OTH INSTR PROG-SUMMESR 14,300.00 C1G,B88.80 14, 66B. .80 74,60 . 0.o0 3.8631.20
1430 HOMEBOUND IMSTRUCTION 9,800.00 . 1,1%9.32 1,:992.31 12,23 . G.ao B, 600.69
1£41 ADIGDICATED/COURT PLACE . Q.00 1,038.40 1,038,008 G.og, G.ac -1,038.00
1442 ALTERMATIVE EDUCETION -313,000.G0 226,800.99 226,800,399 T72.48 .00 86,199,521
1490 RADDITHL OTH INST PROG 0,00 . a5, 3806.400C BS, 380.00 9.04 . 9.00 ~85,38CG.00C
1400 *TOTALS* . 358,575.80 . 336,781 .14 ‘336,781 .14 93.82 0.00 21,793.8%
1300 NOWNPUBLIC SCROOL C.oG 123.00 123,00 .00 } .04 -123.00
1500 *TOTALS* 0.00 o 123,00 iz2z.00 0.00 - - 0.00 -123.00
‘Major Functiom — 1000's. - ..:18,560,956.00. - -11,572,18%.48  11,572,6189.48 62.68 . . §2,562.B% £,926,203.63
2000's
2120 GUIDANCE SEEVICES T93,883.00 £35,71¢.15 435,714.16 55.49¢ 35%.72 355,813.12
23140 PSYCHOLOSICAL SERVICES - 122, 33%.00 ©87,047.43 97,847 .43 BG.OG | G.ac 24,413 .57
2150 SPEECH & HAEARING SVRS . 8,%41.00 : 6,492.34 65,402.34 Te.40 0 - £2%.400 2,149,686
2100 . *TOTALS* R T 822 ,B83.00 539,763,483 -539,763.83 58.57 .- 784,72 382,334.35
2220 TECHNOLOGY SUPPORT SERV 0.0 4.040 .00 2.090 0.04 C.ao

Page 1



Condensed Board Summary Report
Fund: 10 GENERAL FUND

From 07/01/2021 To 03/31/2022

fabrdoon
Period To Date Year To Date ¥Th % Unligunidated

Account Description Current Budget Exp/Reavd Exp/Rovd Used Encunbrances Balance
2240 COMPBUTER ASSISTED SVES 818,433.00 531,127.45 531,127 .44 118.39 554,223,357 -165,938.03
22%0 SCHOOL LTARARY SERVICES 280, %3000 178,155,684 178,155, 64 64.97 4,434,358 93,420,701
2260 CURRICULUM 25,500.00 23,418,572 23,418 .52 9:,B3 Q.00 Z,081.48
226% SPECIAL EDUCATION 227,220,000 128,081.93 12g,081.493 he.41 99.55 84, G382, 52
2270 STAFF DEVELOPHMENT 33,700, 00 £05.00C 605,00 1.38 523,00 32,570.040
2271 STAFF DEVELOPMENT-CEZRT GO0 1,000.00 3,609,070 G.00C 0.0 -1,000.00
2280 WOWPDRLIC SERVICES 0.ac 5,425,040 5,425,040 8.00 0.o0 -5,425.04
2200 *TOTALSH I,485,823.00 867,813.55 867,813.55 96.18 561,261.47 56,747,938
231G EBOLRD SERVICES 31,735.9G 19,408.87 15,408.87 61.15 G.a0 12,326.13
2330 TE ASSES & COLLECT SEVC 1:0, 40000 10,185.97 G, 185,87 93.57 G.OG £9,214.03
2350 LEGAL & ACCT SWR gz, TG ot 53,242.43 53,242 .43 64 38 c.oc 2%2,457.57
2380 OFFICE SUPERINTDNT SVCS 342,858,080 233,694 .65 233,694,501 85.31 243,30 108, 620.01
237¢ COMMUWITY RELATICHS G.045 109,090 100, GO .04 G.ac -1G0.0C0
2385 OFFICE PRINCIPAL 3SVCS 1,264,392.00 313,726.31 913,726.33 73.53 15,801.27 334,584.42
2300 *TOTALS* 1,831,885.00 1,250,358.27 1,25%0,358.27 71.33 16,444 .57 525,082.1%
2420 MEDTICAL SERVICES 93,727.00 72,681,593 T2,683.93 7.5 9.00 21,045, 07
2440 WURSING SERVICES 313,046,002 195, 565,37 185,868,137 52.84 874,77 136,302,886
2400 *TOTALS* 406,773.00 288 ,550.30 268,550, 30 66.23 BT4L.77 137,347.93

508 BUSINESS OFFICE 9.040 a.c0 0.0 a.00 0.04 0.0
2511 SUPRV OF FISCAL SWVRS 182,839,090 123,531.14 133,591,146 13,06 9.00 49,238 .84
2%1% QOTHER FISCAL SERVICES 205,176,040 143,720,863 4%, 720,061 12.97 0.040 55,455 39
2549 PRIWTING & PUBL SRVES 2.090 Q.60 0.o0 Q.00 .09 G.o0
2530 OTH SUPP SVCS-BUSIMESS 59, GT5.040 27,5963, 48 27,9348 47, 38 31.10 31, 080,42
2500 *TOTALSY 447 ,081.00 311,275,258 311 ,.275.25 65.63 31,10 135,714 .65
2631 SUPV OF OF & MAINT SVRS 123,438.00 82,400,335 22,400, 39 66,714 Q.00 43, 017.61
2633 SUPV CF CF & MAIHT-OTHER 8%,934.00 52,225.35 52,225.3% 63.74 0.00 29,708.65
2620 OPER OF BLDG SVCs 2,055,273.G0 1,454,08%.89 1,434,081.85 T£.B3 £3,897.97 517%,2493.14
2630 CARE & UPXEEP OF GROUND 143,954,060 895,271.%9 95,271 .95 66.18 0.c0 48,86582.01
2660 BUILDING SECURITY GUARD 145, 1G6. G0 75,325,400 75,325,048 51.%: 0. G0 £9,781.04
2600 *TOTALS* 2,5492,885.00 1,759,304.62 1,75%,304.62 72.259 83,897.97 F06,482. 41
27G0  STULEZNT TRANSPORTATION 0.0 .o 0.049 C.ac 0G0 2.080
2720 WEHICLE OPERATICN SVCS 1,095,0C0.,C0 325,484 .64 B25,454 .64 B2.14 130060 179,415 36
2730 MORITORIEG SERVICES g1,2eb.40 6d, 004 82 e, 04,82 F4.77 T53.67 20G,501.51
2750 HONPUBLIC TRAMNSPORTATH 20,000.00 G.0OG g.049 0.30G 0.Lo 2C, 400,040
2700 *TOTALSY 1,106,260.00 885,489 46 §85,489.46 80.12 853.87 219,316.87
2832 RECRUITHENT PLACEMENT G40 85,00 g5.00 G.aG o_4n -85.09

04/07/2022 07:45:02 AM

HMONTOURSVILLE ARER SCHOOL DIST
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Condensed Board Summary Report
Fuand: 10 GEWERAL FUMND

From 07/01/2021 To 03/31/2022

fabrdcon
Period To Date Tear To Date TED % Unliguidated
Aococunt Description Currant Budget Exp/Revd Exp/Rovd Usead Encumhrances Balance

28386 STAFF DEVELOP MCNCERT 0.Go GO ¢.ac GO0 350.00 -350.08
2800 *TOTALSY Q.00 8500 85.Q0 0.400 350.00 -435.00
Major Function - EQGﬂ}s 8,750,3%0.00 5,922,640.38 5,522,640.38 75.27 664,498, 27 2,163,251.35
3000's

3210 STUDENT ACTIVITIES 10z, 000.040 24,730 46 26,750,668 45.56 19,727.25 5h,522.09
32540 BSCEL SPHSORED ATHLETICS 571,244,040 367, 368,04 367,968, 04 87.65 18,534,121 134, 761.85
3200 #*TFOTALS* 673,244.00 394,718,770 354 718,70 64.30 38,241 36 240,283.94
3210 COMMUNEITY RECRERTTION 0.00 0.co C.oc 0.c0o J.04 G.oo
3300 *TOTALS* g.0q G.00 0.00 G.40 Q.00 ¢.00
Major Fanction - 300025 673 ,244.00 384 ,718.70 384 ,718.70 64.30 38,241. 26 240 ,283.584
40400 s

6C0 EXISTING BLDG. IMPROVE 0. GO G.aG 2.00 0.ao0 ET74,000.00 -170,C00.0%
4500 *TOTALS* C.00 0.00 G.00 0.00 170,000.00 ~-170,000.08
Major Fanction -~ 4ﬂﬁﬂus 0.40 0.00 4.080 0.00 170,000,900 ~174,000.00
E000's

5110 DERT SERVICE 0.a0 .00 .04 G.a0 G.Go .04
5130 EREFUND OF FRIGCE YERR RE GO0 GO0 0,040 G.ac OO0 0.04
5100 *TOTALSH G.0oo 0.00 0.00 4.00 0.00 a.40
5220 TRANS TC SPEC  REV FUND G.ac 4.00 g.o0g .00 .0 0.0d
S230C TERAWRS TC CAP RESERVE FC i,2068,6608.400 20,833.75 20,833.75 1.72 G.ao :,185,834.25
524G TRANSFER TG DERT 3ER 2,431, 35G.3C 1,6%9,853.488 1,675,853.88 83, 866 C.ac 131,4%6.12
5251 TRARSFER TG FOOD SERVIC G.OG a.04a 0. 0o 2.04 G.aG 0.0
SZ80 TEARNSFER TC ACTIVITY PO 5, 00400 2.00 0.G0o 0.09 §.0C 5,000.C0
5200 *TOTALS* 3,623,018.00 1,700,68B7.63 1,700,687.62 46,64 O.00 1,922,330.37
5520 EXTRACRDINARY ITEMS-LOS g, 04 a.00 0.o0 0. 00 J.04 [ENEEI0]
5500 *TOTALS* g.00 0.00 G.00 g.o0 g.0¢ 0.00
5504 DIELEETRRY RESEEVE 1,0C0, 300,040 0.Go G.a0 Q.o 0,04 1,9000,00CG.400
59300 +#TOTALS* 1,000,000.00 C.00 G.00 G.00 0.00 1,000,000.00
Major Function - SGGG:S 4,823,018.00 1,700,687.63 1L,700,687.63 38.78 g8.09 2,832 ,330.37

040772022 07:45:02 AM

MONTOURSVILLE AREA SCHOOL DIST
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Condensed Board Summary Report
Fund: 10 GENERAL FUND

From 07/01/2021 To 0373172022

fabrdcon
Period To Date ¥ear To Date YD % Unliguidated
Acvcount Descrniption Current Budget Exp/Rovd Exp/Rovd Used Encumbrances Balance
EXPENDITURE Totals 32,507,608.00 15,580,236.189 18,580,236.19 62.94 935,302 .52 12,082,060.29

04/07/2022 07:45:02 aM MONTOURSEVILLE AREA SCHOOI. DIST Page 4



Condensed Board Summary Report
Fund: 10 GENERAL FIRND

From 07/01/2021 Te 03/31/2022

fabrdeon
Period To Date Year To Date YTD % Unliguidated
Account Description Current Budget Bxp/Revd Exp/Revd Uzed Encumbrances Balance

6000G's

63111 CURREWNT REAL ESTATE FX -12,221,823.00 -12,296, 342,63 -312,296,342.63 100,649 4.ac T4,52Z .43
£112 INTERIM REAL ESTATE TAY ~20,000.040 -18,130.30 -18,130.50 90.65 9.0 -1,869.10
6133 FEBLIC OTIL REALTY TX -15,CG00.00 =15, 275.07 -15,975.47 134,50 0.049 47,87
6lt4 PAYMENTS LT OF CURR TH =45, 300,030 ~45%, 447,25 ~45,447 .25 1C:0. 99 .04 £47 .25
6120 CIOR PER CRP TH SEC E£79 a.00 0. G0D G.OoG 0. G0 0,030 C.a0
6141 CUR 5131 PER {CRPITA TX J.04 OG0 C.ac SN 0,040 G.aG
61%1 <CUR 512 EARRN IHCOME TX -4,000,500. 00 —Z2,01%,638.66 ~2,630,4638.64 £5.49 Q.09 -1,3B80,381.34
6133 <CUR 513 RL EST TRANS TX —220, 300,00 ~194,080.07 -134, 060,47 Ba .20 0.00 -25,935.83
61080 FTOTALS* -16,521 ,820.00 -15,189,594,58 -15,188,584. .58 91.93 Q.09 -1,332,225_ 42
8411 CELIW] REAIL ES5TATE TAX =530, 2C0.C0 —-Z282,90%.55 -282,905%.5% 54.58 Q.00 -217,0893.,45
6420 DELINQ PER CAFITE 67% 0.G0o G.o0 G.0C 0,40 0.00 4.0¢C
6443 DELINQ FPER CAP ACT 51: 0.c0o C.an .00 Q.40 0. 00 0.0%
8452 DELTHQUERT OCCUPAT TAX 0. G0 G.OG G, ad o.o0 0. 00 a. 0
6400 =TOTALSY ~-500,000.00 -282,909.55 -282,909,.55 56.58 0.0o -217,090.45
©510 INTEREST -20, 000,60 ~1,785%.87 -1,785.87 g.5%2 0. GO -19,224.13
6520 INTEREST COH INVESTMERTS o.co .00 7.040 G.o0 0.0 9,04
6500 *TOTATSH -20,000.00 -1,785.87 -1,785.8% B.92 0.00 -18,214.13
6710 ADMISSIONS =45, Q0. G0 -4%,948.37 -449,948, 37 311G.9% 0.0 4,948 .37
£740 PARTICIFATION FEE -%,080. 40 -1, 205,00 -131,2056.09 124,506 0.C0 2,205,090
£750 OTHER LEA ACTIVITIES ~-18, 040,80 -3i7,365.88 -17,365.86 96,47 o.G0 ~634._%4
6740 *TOTALSH -72,000.00 -748,519.23 ~78,518.23 (g9 g5 G.C0 6,518.23
8820 REV IUS-COMWLTH FOHDS C.ao0 .o a.04 G.OG o.30 J.04a
£821 STATE REEV RECD OTHER LI H ] GLas 2.04 G.aG C.Go Q.04
5529 STATE REVENTE OTHER 0. Go G.OG 2.040 G.AG 0.Cc0D .04
683 FTED REV FROM OQOTHER PIES n.o0 G.o0o 0.09 C.OG o.o0n 0._0d
0832 FED IDEA REVENUE =325, 722,400 =270, 004,00 -270,0600,.040 B2.89 G.G0 -55%,722.040
6837 CRRES ACT PASS THERCOUGH 040 =-75,575.00 -75,575.00 G.ac C.40 5,575,049
£839% FED REV FEOM OTH INTEM .40 GO0 a.049 G.OG o.o0 Q.04
6800 *TOTALSH -325,722.00 -345,875., 08 -345,575.090 106.09 0.00 19,853.00
5910 RENTARLS -3, 00G.0G 2,048 0.09 3.04 c.ao -3,000.00
6920 DCMATION FROM PRIVATE 0.ac -74,14%.08 ~14,145.08 .00 C.ao Td,149.08
©941 REG DAY SCHOOL TUITIOM GO 8.040 0. 090 G.05 G.O0 0.0d
0947 SUMMER SCHOOL TUITICH -8, T75G.400C 4.03 0.040 4.04 GO0 ~-B,750.00
£944 TOITION FROM OTHER LEA -45,0400.90C -1,644.42 -1,644.52 3. 65 G.aG —-43,3535.58
€949 DRIVER'S EDDCATICH -26,25G.49C -2,040.00 —2,340.00 T.97 .90 -24,210.00
5980 COMMUNITY SERV ACTIVITY G.OG 2.040 a.04a 0.04 G.OG a.0a

04/07/72022 07:45:

02 a4 HONTOURSVILLE AREA SCHOOL DIST
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Condensed Board Summary Report
Fund: 10 GENERAL FUND

From 07/01/2021 To 03/31/2022

fabrdeon
Pericd To Date Year To Date YD % Unliquidated
Account Descripticon Current Budget Exp/Rovd Exp/Rovd Used Encumbrances Balance

522 REFUND PRIOR YR EZXP G.oo -28,337.57 —-28,337.57 G.oG C.co 28,337,587
£89%9% FEMNERGY EFFICIERCY BREV 0.0 GO0 4.04 G.ac C.co 2.040
2959 ALI OTHER INHCOME ~24,000.00 ~8,420.,40 -8,420.49 421G .20 ~11,575%. 840
6900 *TOTALS* -103,0400.400 ~114,581 .47 -114,591.47 111.25 0.00 I1,591.47
Major Function - Eﬂﬁﬂns -17,542,542.00 ~16,012,975.70 -16,012,975.70 91.28 0.40 -1,529,566.30
ToO00's

7113 BASIC INSTRUCTMZI STUBSI .00 Q.00 0.0 0.04 .00 0.G0
711l BASIC INSTRUCTIOHNAL 3S3E -7,156,416.09 -4, 367, 8663.00 -4,367, 063,00 61.03 9,048 -2,788,753.00
Til2 S0OCIAL SECURITY REIMEB -4746,100.04 -178,591.25 —-178,59:.25 37.31 9.04 -297,508.75
TLed SEC 1305 & I3G6 9.040 0. 00 D.G J.00 9.00 .20
71lad *TOTALS* -7,.632,516.00 ~-4,546,254.25 -4 ,.546,254.25 58.586 d.a¢ -3,086,261.75
T2Z0 VOCATOWAL EGUCATICH 2.040 0.co 0.4 0,00 9.090 C.O0G
T271 3P ED EXTRAE0RIC COSTS ~1,313,628.00 -1,013,413 G0 ~1,013,419.900 76.749 Q.09 -306,20%.00
T200 FTOTAT.S* -1,31%9,628_00 -1,013,419.00 -1,013,419.00 T6.78 0.00 -306,209.00
7310 TRANS (REGULAREADDIT) 0.00 0.o0 C.ao 0.cOo Q.00 .40
T311 5 P TRANSPORTATION -480,1:3.00 -335, 349.00C -335,3545.400 £9.97 .00 -144,164.00
T31Z2 N P TRANSPORTATZION Q.00 -1,155.40 -1,3155.400C 0.o0 0. 0a 1,155.96C
7320 REWT & SINKING FUND PAY —348, 800,00 -513,926.25 -533,926.26 166,37 0.0o0 233,226,256
7330 MED & DEWNTRL SERVICES -34,000.00 ~32,386.98 -32,386. 98 5.25% Q.00 -%,613.02
7340 PROPERTY TAX REDGCTION =-512,182.0G0 -312,18BL.%5 -2, 181.95 10C.40 0.00 -0.0%
7360 SAFE SCHOOLS 0.0 0. a0 C.aG C.ao Q.00 0.0
7361 SAFTE STHOGL Q.00 -35,080.490C -35,005.00 C. o0 0.0 35, 600048
7300 *TOTALS* -1,335,195.00 ~-1,430,599.19 ~1,430,589. 19 107.14 0.00 85,404.10
TH01l  ACCOUNTABILITY GRANT 0.G0 0. $.06G 0.ac 0.00 9.08
7505 REAGDY TD LEARN GRANT -264,755.C0 —-264, 753,490 -264,755.00 14G.20 0.00 .04
ThG PASMRART GRANT Q.0 C.ac G.0g 0.an 0.00 9.09
7599 OTHER STATE REVENUE 0.co C.ac 9,048 C.ao 0.0G0 9,04
7500 *TOTALS* -264,755.00 —264,755.00 -264,755,.00 100,00 0.00 Q.00
TE10 SOCIZL SECURITY REIME 0.CG0 G.ac 2.042 G.ac 0. GO0 J.09
7220 ERETIREMENT REIMBURSE ~2,333,100.G0 -S91%,781.23 -219,781.23 42,11 0. oo -1,213,338.77
THOO *TOTALSY -2,133,100.00 -918 781 23 -91% 781.23 43.11 0.00 -1,213,318.77
Major Function - 700035 —-12,685,194.00 -8,174,808, 67 —8,174,808. 867 64 .44 G.00 -4,514,385. 33
BOGG's

851Z I2EA PART B .80 EIL Q.00 .00 Coad Q.00

Q470772022 07:

45:02 AM
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Condensed Board Summary Report
Fund: 10 GENERAL FUMD

From 07/01/2021 Te 0373172022

fabrdcon
Periocd To Date Year To Date YD % Unliguidated
Account Description Current Budget Exp/Reovd Exp/Rovd Used Encunbrances Balance

8514 TITLE I —-314,022.00 -17%, 245,56 -179,449.5¢ 57.14 0.Go -3134,580.44
g51% TITLE IZX -55,053.40 —4$7,388.36 -47, 188, 38 §5.71 G.C0 -7,8604.464
8517 TITLE IV - DRUZ FREE SC -21,542.00 -21,542.0G -23, 542,040 100,06 0.00 .04
B500 *TOTALS* —-390,616.00 -248 17092 -248,170._392 £3.53 0.00 -142,445.08
8620 OTHER RESTRICTED FES GR C.OG -19,334.81 -19,5%34.91 7,048 G.a0 1%,534.81
8600 *TOTALS* 0.00 -18,534.81 -15,534.81 g.00 0.00 18,.534.81
8741 ESSER T FUHND G.OG -3.01 -3.01 .04 G_aG 3.01
8742 GEEZR I FURDS G.Qc 0.04 0.00a 2.040 0.0a0 0.0a
B742 ESSEE I1I FUWDS =750,000.08 -538,461.60 -28,46%1 .60 13,12 496G ~551,538.40
BE744 ESSER III FUNDCS =750, 006,00 0.00 0.G0 0,02 .06 =750,0C0.00
8745 GEER Il FUNDS 0.04 7.00 0.Go 3,040 .00 0.G0
874% OTHEER CARES ACT FUR[LCING AT 0.00 0. GO Q.00 .00 0.Go
B751 ARF ESSER LEZARNING LOSS .00 -4 ,3222.:0 -4, 322,10 0. 09 .06 4,322.10
B752 ARF ESSER SUMMER PROGRM 3.04 -Bo4.44 -Bof.44 a.00 3,08 264,44
8753 ARF ESSER AFTERSCHOOL g.09 -Badg. &4 -B64 . 44 0.00 a.04 TR
B700  *TOTALSY -1,500,000.00 -1{44,515.5% -104,515.8k8 £.9% 0.00 -1,395,484.41
BS1d PA ACCESS FUNDING .09 0.co 0.a0 Q.00 g.04a G.oo0
5829 MED ASST TRAMNS COST 2.040 -4 ,955.580 ~4,055%. 20 0. Ga 0.049 4,053,580
BBOQ *TPOTALSY 0.00 -4,085, 80 -4,055,.90 Q.09 o.00 4,055,890
HMajor Function - BEGG}s ~1,8%0,816.00 -376,277.22 -376,277.22 1s._30 Q.00 -1,%14,338.78
S000*s

G200 PROCEED EXT TEEZM LEASE 4.00 0.co G.ao 0. G0 0.040 G.ac
200 *TEOTALSH 0.0g Q.00 G.00 Q.00 0.08 0.0
93319 CENERRL FUXD TEARANSFERS 2.00 0.Go GO0 0.Go 0.090 C.a0n
934 DEBT SERVICE #FOHD TRANS 0.00 0. Go 0.0 0.Go Q.00 G.AG
9350 ACTIVITY FUND TRANSTER .00 0. G0 G.QG 0.Ga Q.04 G.ao
8300 *TOTALS* Q.00 0.00 0.0 Q.00 Q.09 0.00%
3400 SALE OF FIXED ASSETS .00 -1, 602.00 -1,602.00 0.G0 0.00 1,602.00
9400 *TOTALS* 0.00 -1,602.00 -1,602.00 0.00 0.00 1,602.00
9290 IRSUBANCE RECOVERIES Q.00 -15,447.52 —-315,447 52 0.co Q.00 15,447 .52
8900 *TOTALSY 8.0a -15,447.52 ~15,447F 52 0.0 0.00 15,447.52
Major Function - 900935 Q.00 -17,049. .52 -17,049.52 0,00 0.00 17,4345.52

04/07/2022 07:45:03 AM

MONTOURSVILLE AREA SCHOOL DIST
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Condensed Board Summary Report
Fund: 10 GENERAL FUMND

From 97/01/2021 To 43/31/2022

fabrdcon
Paricd To Date ¥esar To Date YT % Unligquidated
Account Description Current Budget Exp/Revd Exp/Revd Used Encumbrances Balance
REVENUE Totals -32,118,352.00 -24,581,111.11 -24,581,111.11 T6.83 g.0¢ -7,537,240.89

04707 /2022 07:45:03 AM MONTOURSVILLE AREA SCHOOL DIST Page 8



Condensed Board Summary Report
Fund: 50 CAFETERTIA

TR-2

From 07/01/202% To 03/31/2022 fahrdcon
o : Pericd To Date Year To Date ¥YTD % Unliguidated

Account Description _— Current Budget Exp/Revd Exp/Revd Used Lo Bnoumbrances Balance .
3000's —
3104 FOOD SERVICES . 0.00 662,646.11 G6EZ, 646,11 4,04 - 55,784,495 -7i8,431.10
3100 F*TOTALS* - . SV : 0.00 . 7.7 BRZ,B46.11 0 - 562 ,646.11 .00 - .- 55,784.%9 ~-71B,431.10
Major Functiom ~.3000's - - . . 0.00 - 862,646.11 - °  662,646.11 6.00 - ..:: 55,784.89 ~718,431.10
EXPENDITURE Totals SRR Con.G . ... 862,646,111 . 662 ,646.11 g.00 - -7 55,784.89 -718,431.10

C4/07/2022 O7:45:21 aM o o - TMOMTOURSVILLE AREA SCHOOL DIST Page 1



Condensed Board Summary Report
Fund: 50 CAFETERIA

From 07/01/2021 To 0373172022

fabrdcon
Pericd To Date Year To Date ¥ID &% Unliguidated
Account Description Current Budget Exp/Revd Exp/Rovd Usad Encumbrances Balasnce
6000's
8510 TIMTEREST 0.0o0 -6865.36 -66h.35 .G 0.c0 665. 36
6500 *TOTALSY 0.00 -6£5. 38 -665.36 0.00 0.00 665,36
6611 DLY SLS SCH LUNCH PROG C.ac .09 0.060 g.040 G.ac Q.00
6612 SCHL BREAKFAST PROGREZM G.ac .00 J.G0 4.04 .00 Q.00
6621 STUDENT & L& CARTE-LUNH G.ag -86,556.85 ~86,4556.85 d.040 .00 826, 556,85
6622 ADULT 3ALES G.o¢ ~4, 878,20 -4,878.20 J.04 4.40c 4,878.20
6623 STUDENT A L& CARTE-BREEK G.0G 0.040 0.0 g.04 G.oC 0.00
6600 *TOTALS* 4.00 -91,435.0% -91,435.05 0.00 4.0G 91,435.405
5910 BRENTALS G0 J.04 .00 9.040 C.ac .00
€931 REFUND PRIOE YR EXP G.oG g.040 0.co g.0d0 G.ac .00
£99% ALL CTHER TNCOME .00 -%,B838.98 -1,859.98 g.04a .06 1,859.98
6903 *TOTALS* 0,00 ~1,B55.98 ~1,85%, 98 ¢.00 0.00 1,859.98
Major Function - 6000"s O.00 -93,960.3%9 -83,960.39 .00 o.00 93,960.3%
7000 s
7112 BSOCIAL SECURITY REIMB 9.04 a.00 ] 0.04a 9.0¢ 0.GO
F100 *TOTALS* 4.00 Q.0.0 0.00 Q.04a 0.09¢ 0.00
7600 SDB5I MLE, LUN, 3RK PRCG 9.04 -18, 665,50 -18,665.50 0.00 4.04 x8, 665,50
Ta0l SUBSI BREAKFAST PROG 9.040 0. G0 GG .o 4.04 G.o0
7600 FTOTALS® .00 -18,665.50 ~-18,665.50 g.oa0 .00 18,665.50
T83:{0 SOCIAL SECURITY REIMB 9.040 .60 oo 0.00 J.04 C.o0
7820 ZRETIREMENT REIIMBURSE 4.090 a.co Q.40 0.z Q.04 G.o0
7800 *TOTALS* .00 0.00 o.0o0 0.00 0.00 0.00
Major Fuonction - 7000°s g.00 ~18,665.50 -18,665.50 0.00 .00 1B,6€65.50
80007 s
8531 SOUBSI MLE, LOW, BRK PRCGS 9.00 -6562,4G6.84 -662,406.84 0.60 .09 662, £06. 84
8533 VALUOE DOMATED COMMODITI J.040 0.G0 G.a0 0.G0 .04 G.J0
8500 *TOTALS* 0.00 -562,406.84 -662,406.84 0.00 0.00 662 ,406.84
Major Function - BOOO's ¢.00 -662,406.84 -662,406.84 g.co 0.00 662 ,406.84
H000's
2330 CGEWERAL FIND TRENSFERS g.040 0.co Cc.ao0 Q.00 0.049 .00
8330 CAPITAL PROJ FOHD TRANS 9.040 a.co 0.an 0.co J.04a GO0
04/07/2022 07:45:21 AM MONTOURSVILLE AREA SCHOOIL DIST Page 2



Condensed Board Summary Report
Fuand: 50 CAFETERIA

From 07/01/2021 Te 03/31/2022

fabrdeon
Periocd To Date Year To Date ¥TD % Unliquidated
Aooount Description Current Budget Exp/Revd Exp/Rovd Used Encunbrances Balance
9300 *TOTALS? §.00 g.o0 a.0a G.ag¢ O.00 .00
%400 SALE 0OF FIXEZED ASSETS .ac .09 J.00 .00 G.ac Q.00
9400 *TOTALS® 0.00 0.00 0.00 g.00 g.00 0.00
Major Function — 9000's .00 0.00 0.00 0.00 0.00 0.00
EEVERUE Totals 0.00 -7175,032.73 -775,032.73 0.00 G.a0% TIH,032.73
04/07/2022 07:45:21 aM MCHTOURSVILEE AFREA SCHOOL DIST Page 3



BT-1

-, IMONTOURSVILLE AREA SCHOOL DISTRICT o L T APPROVALS REQUIRED
- |BUDGETARY TRANSFER REQUEST FORW T ___ Admiisirator Agproval
{BUDGET YEAR 2021-2022 ' T T Business Office Approval :
' ' T T ' Supenntendersthpprmr s 1]
Board Approval .K : i Yahsfertng across Funclion Cod

FROM: . ) - - {TO: - e e s i 5 BuardAwarerness

GESCRIPTION

if transferning across Object Codes
]

L-Wnrkbouks am:i ccﬂsumabies

000-10-21 211 Bocks and Periodicals || $2,040.00

{1110-840-

1
2
3
4

, 7
__|Signature </t
|Date_3/4 Y221

.| Descriplion-enter budget transfes and minor object, e. a. Heguﬁar Programs-trave! & misage
Submer—Far i:ummess Difice Use iny ’ B

i

. When completed, sign and date and mak o Superintandent's Ofice.
L ]

__|Please forward to Supenntendent‘s Office as soon as ;mssrbfe No neec! tc hold fcr multiple transfers

| | T I | z L

IFTHIS BUE}GETAR‘E ?RnNSFER munwﬁs APURCHASE ORDER, PLEASE N D;cATE THEPO#HERE: . 22000322

budgelary fransfor 11.07.2018

[




MONTOURSVILLE AREA SCHOOL DISTRICT

APPROVALS REQUIRED
BUDGETARY TRANSFER REQUEST FORM Administratar Approval o 0030,
BUDGET YEAR 2021-2622 Businass Office Approvat e
Superintendem Approval s L A i T Fﬁf iva)
Binard Approvat X A transterring across Functon Codes
FROM: TO: Board Awareness | B # transferirg across Object Sodes
B de =~ DESCRIPTION  Acctfode D PTION AMOUNT EXFLANATION ,
Ex% 0 110061010240 Taacher's suppesSatem - 11006407024 Bobks for hachersSatlern - 751020 $250.00 - Pav'for additional suppliss needed.
]
1110-640-000-10-22 800ks & Perodicak  1110-752-000-10-221 Equip Criginal & Add 4, 782,82 Chalkboard conversion project
2 -
1110-640-000-10-22 Books & Perindicall  +490-640-000-50-221 Books & periodicals $2,040.00 WL student workbooks and consumables
3
4
5
LYTER Signature =
Deseription-gnter budget ransfer and minor obiect, £.9. Regutar Programs-travet & mileage Date }{L{\B-ﬂ! /’I
Sub/Priar-For bisiness Office Use Only i S

When comapleted, sign and date and maidl to Superintendent’s Office.

Please forward to Superiniendent's Office as soon as possible. No need fo hold for mulfiple transfers.

IF THIS BUDGETARY TRANSFER INVOLVES A PURCHASE ORDER, PLEASE INDICATE THE PO# HERE: 22000877 and 22000322

budgetary transfer 11.17 2016



HH

MONTOURSVILLE AREA SCHOOL DISTRICT APPROVALS REQUERED
BUDGETARY TRANSFER REQUEST FORN Administrator Approvar
BUDGET YEAR 2021-2022 Business Office Approval
Supermendent Anproval s
Board Appraval }( if ransferting across F!;nctinn Codes
FROM: T } Board Awarenass if lransferring across Ohject Codes
Acet Code BESCRIPTION Acet Lade DESCRIBTION AMOUNT EXPLANATION
Ex TI0061010240 Toachsrs suppiies-5 TI005407024 Boaks fof teachers-Salem | - $250.00 Pay fof addiionel supplies néeded. )
Purchase of Spheros to be used by studenls in
Regukar Programs.- Regular Programs - . )
1 [10-1118-640-000-20-511 | o B ") bariodicats | 10-1110-752-000-20-511 Equipment - Originat $2,500.00 STEM, Core cfassiE:;i Computer Science
Regufar Programs.- Fequiar Pregrams - Microwaves repiaced in Family
2 [19-4110-540-000-20-511 Books & Perindicals | 1071110-762-000-20-511 Equipment - Replacement | 57 2030 Corsumer Scienca Classroom
Regular Programs.- . — . - . )
3 150-1110-840-000-26-511 Buoks & Periodicals 10-2440-813-000-20-511 [Mursing Services - Suppliesf  S204.00 Additzonal nursing supplies needed

S;gnature/ A i JJM Curtis T myéf iy
Date 2 .;E {! 3099&

Description-enter budget transfer and minor object, e.g. Regular Programs-travel & miteage
Sub/Prior-For business Office Use Only

When completed, sign and dafe and mai to Superintendent's Office.
Please forward o Superintendent’s Office as soon as possible. No need to hold for muttiple transfers.

IF THiS BUDGETARY TRANSFER INVCLVES A PURCHASE ORDER, FLEASE INDHCATE THE PO# HERE:
buttgetary transfer 11.07.2018




MONTOURSVILLE AREA SCHOOL DISTRICT

APPROVALS REQUIRED
BUDGETARY TRANSFER REQUEST FORM

Adrmdnistralor Approval ﬁ' — - :
BUDGET YEAR 2021-2022 Business Gtfice Approval I L\ ——
Supsrintendeni Appraval , LA _ig@aﬁﬁﬁm [
Board Approval P if transferring across Function Codes
FROM: . O Board Awareness i if ransferring across Object Codes
f Books & Learning Support - Books &
10-1110-840-000-30-811 Penodicals 10-1280-640-000-30-511 Periodicals $1,332.44 To cover an unbudgeted special education cost
2 Printing &
10G-1110-550-000-30-811 Binding 10-3210-3590-000-30-811|  School Library - Supplies 312877 To cover an increased cost from what was budgeted
3
4
5

Signature i / ﬁ/ i )

Description-enter budget transfer and minor oblect. 2.9. Regular Programs-travel & mileage Date 'f/ $/2e 2
Sub/Priar-Far business OHfice Use Only

DANIEL O, TAORMINA
When completed, sign and date and mail io Superintendent's Office.

Please forward to Superintendent's Office as soon as possible. No need to hold for multiple transfers.

IF THIS BUDGETARY TRANSFER INVOLVES A PURCHASE ORDER, PLEASE INDICATE THE PO® | 22000218

budgetary transfer 15172015



MONTOURSVILLE AREA SCHOOCL DISTRICT
BUDGETARY TRANSFER REQUEST FORM
BUDGET YEAR 2021-2022

FROM: TN

APPROVALS REQUIRED ™ —

Adminestrator Agproval

Board Approval

:ftransfemng across Furu:h:m r.’.‘,n-des

Board Awareness E X

if transferring across Object Codes

Student Act -

1 Contracted Student Activities - Gth Prch Tents for the Homecoming Dance due to masking

10-3210-513-000-30-811 Carriers 10-3210-390-000-30-811 Prof & Tech Sves $1,888.16 reguiations
Student Act -

2 Contracted Academic Decahtlon made it to Nationals and that was
10-3210-513-000-30-811 Carrers 10-3210-610-000-30-811|  Schoof Library - Supplies $1,052.50 not budgeted

3

4

5

Description-enter budget fransfer and miner objest, 2.0, Regudar Progeams-travel & mieage
SubfPrior-For business Office Use Only

When completed, sign and dale ard mail lo Supedntendent’s Office.

Signature__ &P /%“"—"

Date

o/ 7 /20% 2,

Please forward to Superintendent's Office as soon as possible. No need to hold for miultiple transfers.

IF THIS BUDGETARY TRANSFER INVOLVES A PURCHASE ORDER, PLEASE INDICATE THE PO# | 2210488

budgekary transfer 11.17.2016

DAMIEL D. TACQRMINA



MONTOURSVILLE AREA SCHOOL DISTRICY

APPROVALS REQUIRED o
BUDGETARY TRANSFER REQUEST FORM Administrator Approval /77 ﬁ ;-
BUDGET YEAR 2021-2022 Business Office Approval LT ___
Superintandent Agpraval re g
Board Approval gl transfaming across Fum:hurs Codes
FROM: Board Awareness | ¥ fif transferring across Otiect Codes
Acgt Code

110067010240
1 Equip Original &
18-1110-752-000-30-811 Additional 19-1110-B10-000-30-811 Dues & Fees $28.00 Reimbursement for Madical Careers not budgeted
2
3
4
5

Signature f %‘9;7/ h

Description-enter budget fransfer and minor abject, e.9. Regular Programs-traved & milsage Daie g/ 57202 -
SubPriorfor business Office Use Orly

DANIEL B TADRMENA,
When completed, sign and date and malt fo Superniendent's Office.

Please forward to Superintendent's Office as soon as possible. No need to hold for muttiple transfers.

iF THIS BUDGETARY TRANSFER INVOLVES A PURCHASE ORDER, PLEASE INDICATE THE PO# F N/A

badgetary transfer 11,17 20186



MONTOURSVILLE AREA SCHOQL DISTRICT APPROVALS REQUIRED

BUDGETARY TRANSFER REQUEST FORM : Administrator Approvat 1
BUDGET YEAR 2020-2021 Business Office Approval = Jfﬁg
Suparintendent Approval S 5 A G T4
Board Approval iftransfarring across Function C@:fes '
FROM; T Board Awareness | A bf transferring across Object Codes

1 1 10-2240-766-000-20-510 gg;‘;f;?:m 10-2240-432-000-20-510 | Repairs 4329900 Eqmpment funds transferrad to cover F1!:-er repairs.

5 -
3

4

5

Signature QW '(ﬁ..._:‘_.\

Description-enter budget transfer and minor objacl, &.g. Reguiar Prug;’ams-!raue! & mileage Date 2/ 22/ 2222
SubiPriorFor business Office Use Ondy S é N
Z 431‘;4ﬂ pe_:P{,&r"

When cormpleted, sign and date and mall to Supsdntendent's Office.

Please forward to Superintendent's Office as soon as possible. No need to hold for multiple transfers.

IF THIS BUDGETARY TRANSFER INVOLVES A PURCHASE ORDER, PLEASE INDICATE THE PO# HERE:




MONTOURSVILLE AREA SCHOOL DISTRICT APPROVALS REQUIRED

BUDGETARY TRANSFER REQUEST FORM Admirdstralor Approvat
BUDGET YEAR 2020-2021 Business Gffice Approval
Superimendeni Appraval I i, ; i
Board Appeoval “~Tif transkerring across Fuhcon Codes
FROM; TO: Board Awareness | ¥ b iransfering across Object Codes
1 100810710240 Tescher's supbfes i: - 11006401024 ‘Bocksfortaschers - . 7 25006 - Pay for s : i
_ Funds not spent on Music Apps transferred to cover
1} 10-2240-650-008-20-510 Software 10-2240-529-000-26-510 | Insurance $4,356.14 increased cost of Cyber Insurance.
_ Replacernent Funds saved on NVR upgrades transferred t
3 ’ e ; . pgra erred o cover
10-2240-766-000-20-510 | poinent 10-2240-432-000-20-510 | Repairs $3,180.00 emergency fiber repairs.
3
4
5

Sighature ->2 L 75‘9-..._\_,

Descriplion-enter buiget transfer and mnos sbiecy, e.g. Regular Programs-travet & mileage Date 3 /22 / ZoZ T
SubiPrior-For business Office {lse Ondy .
Sch.‘n‘s*q PL-,; p Let

When completed, slgn and date and ma? fo Superintendent's Cfice.

Please forward to Superintendent's Office as soon as possible. .No need to hold for multiple transfers.

iF THIS BUDGETARY TRANSFER INVOLVES A PURCHASE ORDER, PLEASE INDICATE THE PC# HERE:




MONTOURSVILLE AREA SCHOOL DISTRICT
BUDGETARY TRANSFER REQUEST FORM
BUBDGET YEAR

FROM:

202112022

APPROVALS REQUIRED

Administrator Approval N I8
Business Oice Approval Wﬁm}
Superintendent Appraval 7 A ; ﬁ rﬁ:i E E&Jfﬁé £
Board Approwvat if lran ng across Funclion Codes
Board Awareness i '){ gif transferring across Object Codes

]

10-2620-350-10-210 | other prof services |  10-2620-380-10-220 other prof services $500.00 PAY FOR EXTRA TESTING NMEEDED
2

10-2620-380-10-210 | other prof services | 10-2620-390-20-510 other prof services $B0G.00 PAY FOR EXTRA TESTING NEEDED
3

10-2620-380-10-210 | other prof services | 10-2620-390-30-810 other prof services $800.00 PAY FOR EXTRA TESTING NEEDED
4

10-2620-390-10-218 | other prof services | 10-2620-423-10-210 bottled gas $460.00 EXTRA PROPANE COST
5

Descripfior-enter budget iransfer and minor object, ez Regular Programs-travel & mileage

Sub/Price-For business Office Use Only

When completed, sign and date and rmall i Superintendent's Ofice.

on 0 O WY
Signature ’}i/?;g"w JL&V\}%I;{’K
Date » ‘3/7/2022 |

Please forward to Superintendent's Office as soon as possible. No need to hold for multiple transfers.

IF THIS BUDGETARY TRANSFER INVOLVES A PURCHASE ORDER, PLEASE INDICATE THE PO# HERE:




MONTOURSVILLE AREA SCHOCL DISTRICT
BUDGETARY TRANSFER REQUEST FORM
202172022

BUDGET YEAR

APPROVALS REQUIRED
Administralor Approwvat _ Fal
Business Office Approval
Buperintendent Appeoval . A LT

Baand Approval

if transfering across Funchon Godes

Board Awarenass f

if transferring acrpss Object Codes

110061670240

1

10-2620-610-20-510 SUPPLIES 10-2620-431-10-210 REPMAINT $3,000.00 GENERATOR REPAIR
2

10-2620-513-20-510 SUPPLIES 10-2620-431-10-220 REP/MAINT $3,000.00 HELPED BUY CLASSROOM WHITBDARDS
3

10-2620-610-20-510 SUPPLIES 10-2820-431-20-510 REFMANT $1.000.00 EXTHA COST FOR PARKING LOT SEALING
4

10-2620-610-20-510 SUPPLIES 13-2620-431-30-810 REP/MAINT $16,000.00 | ROOF HVAC UNIT FAILURE/DDOR INSTALLATION
]

10-2620-510-20-510 SUPPLIES 10-2620-433-20-510 YEHICLES $120.00 TO BﬂLﬁNCE ACCOUNT ]

Signature  “ic0 {IA _/.-.«"ji’ﬁ;é/
Descripion-enter budged transfer and minor object, ¢.9. Regular Programs-travet & rmikeage Date

SubyPrior-For business Office tise Only

When compleled, sign and date and mail to Superintendent's Office.

Please forward to Superintendent's Office as scon as possible. No need to hold for multiple fransfers.

IF THIS BUDGETARY TRANSFER INVOLVES A PURCHASE ORDER, PLEASE INDICATE THE PO# HERE:

f 3712022 T




MONTOURSVILLE AREA SCHOOL DISTRICT
BUDGETARY TRANSFER REQUEST FORM
202172022

BUDGET YEAR

o

APPROVALS REQUIRED P,
Administralor Approvat { "’yf Jﬁﬂ&? /%_
Business Cfice Approval ,,(,'7}
Superintendent Anproval /’F T
tBoand Approval if transkering 2cross Function Codes

]E_cuarﬁ Awareness f e

if fransfeming across Obiect Codes

0061010240 Teathsrs stipiie G0B401024

1

10-2620-610-10-220 SUPPLIES 10-2620-762-10-210 REP/MAINT $700.00 ADDED SHED COST
2

10-2620-610-20-220 SUPPLIES 10-2620-810-30-810 | DUES AND FEES $900.00 ADDITONAL INSPECTIONS OF TRAILORS ETC.
3

10-2620-610-20-220 SUPPLIES 10-2620-762-30-810 REP/MAINT $2,000.00 ADDED VAN COST
4
5

Description-enter budget iransfer and minar object, e.g. Regular Programs-travel & mileage

SubiPrier-For business Office Use Only

When completed, sign and date arnd mai to Superintendent's Office.

- Lr-ll J
Signature ;«31,;9\ _
Date |

Please forward to Superintendent's Office as soon as possible. No need to hold for multiple transfers.

IF THIS BUDGETARY TRANSFER INVOLVES A PURCHASE ORDER, PLEASE INDICATE THE PO# HERE:

33‘7f2n22




Check #

Fund Accounting Check Summary

Vendor Name

LIQUIE ASSET FUND - From 03/08/72022 To 0370872022
Check# Q0062612 Through Check# Q0062612

Description ©f Purchase Descripticon Of Purchase

PE-1

Eacksme

R Check Amount

ac0E2612

MATTHEW YONKIN

# - Payables within Cheék:
04/07 /2022 08:43:22 AM

MEAL MONEY..... it e P

LO-ZEMERAL FLUND

Grand Total Manual Checks

Grand Total Regular Checks

Grand Total Direct Deposits:
Grand Total Credit Card Payments:
Grand Total A1l Checks o

* Denotes Hon-Negotiable Transaction
P - Prencte d - Direct Deposit

MONTOURSVILLE AREAR SCHOOL DIST

l&0.00

oo

e}

160,04

007
160.
.00
.. 0.00
160.

© - Credit Card Payment

Fage 1



Fund Accounting Check Summary

LIQUID ASSET FUNE - From 93/01/2022 To 04/12/2022

facksmc

Check # Vendor Mame Description Of Purchase Description Of Purchase Check Amount
GOOEZE13  ELERY W HAI INC EOPELIES. .t i i e e e e .. PR 3,428 .44
30062614 PROMISED LARD BOSIHG INWC COHNTRACTED CARRIERS. . .. v v h e v v e e 21,752.81
J006Z261%  A-1 FORTREBLE TOILETS SOPPLIES . . h ot s i i e e e e e e e 125.040
AO0E2E1E JAMES A. CAMPAELL / CAMPRELL COMNTRACTED {ARRIERS. .. ..v' o ouen... 5,554.85
BUSTING
CO0626:7  MATTHEW CAREY PROF-TECH SRVCS~OFFICIRES........ . 13G.40
QDOLGZeLE REENTOKIL WORTH BMERICA, INC. EXTERMIHNATION SERVICES., ..t v e 267.00C
BOd62e149 FRCNTIER oMM I CATIONS . . L e e e o e e e e e 223.12
GOO&aZe20 FRED HaMM IRT DISPo3AL SERVICES. . i e e e e e ee o Z2,693.25
00626025 ITHNFCGCO0OH CORPCREATION PROF-FECH SRVCS. . i et i e e 25T.7E8
AGOR2E22 JOHNSON CCOHTROLS FIRFE BEFRIRS & MABIHT. . .. .. et e e, 240,00
PROTECTION LP
O0e2623 FEYSTORE COMMUNICATIONS REPATES & ALICH. L. .. ... e Ag0. 00
QOco2ezd LEVIN LEGAL GROUP, P.C. PROF-TECH SRVCS. .. ..o v e PR 3,959,400
OORazezh MONTOURSVILLE ARER EDTCATION UNION OUES....... r m e hme e e m e 9,454 .85
00G62626 MONTOURSVILLE AREA UMIGH DUES. . ... ... Ehr e m e e 2k, 52
EDUCATIONAL
COOe2627 MARCO TRECENOLOGIES EUPELIES. .. .t i e e e e e 189.75
CO0ezaz2d MONTOURSVILLE BOROUGH WATER WATER-SEHAGE. ...t e o 1,957,354
WOREKES
JGOEZ42%  ELERY W NAD IHC Bt T 454 .14
QG0B2430 PrEA DISTREICT 9 DUEES & FEES. .. o il it e e e 435,00
Qo06a24631 2PL ELECTRIC UFILITIES ELECTRECTEY . vt i s i v e v b e 55,68
QOGRZ2ZG3Z SNSQUEAANNA PHYSICIAN DROG TESTING TNVOICES, .. .......... 2G.J0
SERVICES
CO0&2633 OGI EMERGY SERVICES, LLC HNATORAL GAS ~ HEAT....... P r e a e £.,196.58
D09eZ2e34 JGI EWERGY SERVICES, LLc HATUBAL GRS - HEAT. .. ... .. uu-.. 7,102.41
CONaZE35A HRAREVEST FOR HOPE FOOD PROGGRAM. © . . o e e EQOT DOMATION. « vt e r e s e e e e e e e v e e e s 1,2900.00
FO06Z2R24 BRYCE Z2REWER PROF-TECH SRVCS-CFFISIALS. .. ... ... 40.00
QOO62637 MICHARL o KUDENS PROF-TECH SRVCS-OFFICIALS. .. .. .. .. 40,00
JL0eE2A3E STHART O, ROCEWELL PROF~TECH SRVCS-CFFICIALS. .. ...... 40,00
Jd00R263%9 EDWARD S50UTER FROF-TECH SRVCS-QFFICIALS......... 10,00
Q062640 JAMES A. CAMPBEELL / CAMPEELL CONTRACTED CARRIERS....... oo uwo... 4,400,030
BUSING
OO0o2641 JEAN SERVICES CONTRACTED CARRIERS. .. oo e e e e n 14,047 .22
DOGE2652 KOSEE BUSING CONTRACTED CARRIERS. ... it e e e e e 71,977,584
DAzeZ2643 PERCMISED LAMD BUOSING INC CORTRRACTED CARRIERS. ... o i e e e n 28, 391.88
0062644 ALLSTATE BEWNEEZITS MEDICAL SECTION 125, .. .0 oo e een ... 236,16
DOO62645 COMMONWEALTE OF 22 UHNCLATMED PROPRTIES. PO 137.048

# - Payables within Check
G4/07/2022 08:48:41 AM

* Denotes Non-Negotiable Transaction
P - Prenocte d - Direct Deposit

MONTOURSVILLE 3AREA SCHOOL DIST

€ - Credit Card Payment
Page 1



Fund Accounting Check Summary
LIQUID ASSET FUND - From 0370172022 To 0471272022

facksmc

Check # Vendor Mame Bescription Qf Purchase Description Of Purchase Check Amount
JG0EZ646  CENTREL SUSQUZHANMA REGTON LIFE EHSURAMCE. . & ot i h it et v v e ean s 363, 34
SCTHOOL BEMPLOYEES
OGoeZ2ed7 FRONTIER L o o ) = ) SG4.03
Q00624648 MARCS TECHNOLOGIES REPAIRS/MAINT. EQUIP............ . 2,115.54
0ICGH264%  MUNCY FELA S . B50. 546
0JG62650 PPL ELECTRIC UTILITIES [ o Sl O . E&E_53
0AG62651  RELIANCE STANDARD LIFE IHS CISABILITY INSURANCE. . ......'uvu.. 5,932.5%
ca
COOGZE52  WARSITY SPIRIT FASHIONS & EQUTEF -~ BREPLACEMEETS.. . ........... 6,492 .00
SUPPLIES LLC
GO006ZA53  WERIEZOW WIRELESS MM L A T O S . . . . i et e e e e 62B.44
Go0ezZes4 WASEINGTON NATIOWNAL CANCER THSUORAMCE. « .. i vt e e w e s and . 5%
INSURENCE
40062655 ACT-1 SPECIALTIES SUPPLEES. ... it i i e e 35.00
Q00624656  AGORA CYBER CHARTEE 3CHOCL TUITISH CHARTER SCHOOL . . v v e v e w e s 4,678,867
JdG0E2657 AGEARTSHORLDWIDE INT REPRIRS/MAINT. EQUIZ........cn.... B29.70
OGOEZ24658  SHALER ATKEY B 351
Q006246593  RONDA ALBERT 0 S 0 4z.71
0aG626670 ALLIED 104 LLC EQUIP - REPLABCEMENTS. .. cn e v .. 2F4.00
DOGazaal MELISSA BALLIE® Al 2 79,7
NAGHZ662 BLAST IWNTEEMEDZIATE UNIT 17 PROFESSHL ED SRVC-IU............. . 148,833 .89
OOCGE2663 BORDUSGH ADMINISTRATOR I S, 2,526,400
DONGZEGd FROWEBUIDDY RESQURCES BOORS & PERICDICRELS. ... .. ........ . 48 40
GONaZeah BEFCES COUNTY T.U. #22 TEANSPCRT FROMOTHER ZE&. ... ...... 1,713.7
CGOAeZe6d CABLE SERVICES C0 IMC REPRIRS/MAEINT. EQUIP..... e e 3,292,080
COO82667  CARCQLINA BICLOGICAL SUPPLY SOPPLIES....... e e e e 55,26
0
GO0eZesE FAWW CARR B . 18.6814
00082669 CDW COVERMEMENT INC TEH BQUIP CRIGIEAL. . ... ¢ wvues- 4,327,840
A006Z2670  CHESTER COONTY I. 11, TUITION OTHER LEA/STATE. ..o vv. v ... 79,58
AC0e2671  COLLEGE BOARD TECHHNICAL SERVICES. .. ...+ ¢ una. 4, 14,00
JCOE2672  COMMONWEALTH CHAETER ACADEMY TUITION CHARTER SCHOOL .. ... ... ... 54,285,158
JGOe2673  BATRICIA CONRFZR B 115.01
JGDE2674  WILLIABMSPORT COUNTRY CLIEB DUES & FEES . .t it tr e v vt enmennnn 1,730, 00
2082675 CHTEC TECH EGUIP REPLACEMENT. ... ........ 5,874,772
02062976 DISCOVERY BEREFITS, INC. DUES & FEES. ... .. f e e 355 .80
00062677 EAST WES? LIBRARY BOOKS SGPRLIES. .. ..... e m e a e h1.98
QO06267E  EBSCC INFORMATION SERVICES BOO¥ES & PERICGDICALS. ... ... .. P 559,10
QOC6267%  ENVIREDONMEXTRL SEEVICE OTH PRCH PROFLTECH SVCS. . ......... K2.B3

# - Payables within Check

Q4/07/2022 08:48:41 AM

* Denctes Hon-Hegotiahle Transaction
d - Direct bBeposit

F - Prenote

T - Credit Card Payment
MONTOURSVILLE AREA SCHOOL DIST

Page 2



Fund Accounting Check Summary

LEQUID ASSET FUND - From 93/01/72022 To (4/12/2022 fackame

Check # Vendor Hame Description Of Purchase Bescription Of Purchase Check Amount
LABORATORIES, INWNC.
(082680 FLYLEAF PUBLISHIRG BOOES & PERIODICARLS. . i et ernerns 322,47
GOJsZe81 & I ELECTRIC CO SR PLIES . . et t s st s e m e, 26528
GO0BZ2EB2  MITCHELL HART B 1,471.34
S00eZBaB3 HUGHESVILLE EIGE SCHOCL DUES & FEES . o .. it i it i e .- 300,098
QGOEZ2684 HURWITZ BATTERIES , LLC TECH EQUIF REPLACEMENT............ 126. 49
00062685 INSIGHT PA CYBER CHARTER TUITIGH CHARTER SCHOCL. .. ......... 1,870.55
SCHOCL
0J082686 JUSTICE WORKS YOUTHCARE TUTTICH OTHER LEASSTATE........... 1,2B0.0G0
00062687  LOYALSOCH VALLEY ELEMENTARY FARY TC SCHOOL GRANT. ... ... P 1,125.04
00062688 LABELS BY PULIZET BUPPLIES . L i i e et e 235,40
00052682 SHAWE LAUDENSLAGER TRAVE L. ittt ittt it i ee e iaeana 155.82
00062690 VANESSAR LECHELER BT A0, a0
00062691  LEVIE LEGRL GRCUP, P.C. PROF-TECH SEVCS. ..o i i e ien e e 4,826.90
GO0082652 LEWEIS LUMBER PRODUCTS, IHNC. SUPPLIES. .ot vrtee o oo e . i,495.85
C09626%3 LIBERTY MUTDAL IXSURLNCE OTHER IWMSURAEMCE. .. ..... ... 0. n. 5,000,006
C00626%4 LIBERTY AREHNA SUPELIES. .o i i i e 134.00
TO06E26%5  LINCOLNW LEARNING SOLUTIONS TUOITION - GTHER. . .......... e 300,040
COOEZ26%85 LOOEDUT BOOKS BOOKES & PERIODICALS. ...t ivranns .. o, 31
JQG0EZ2627 VANESSA LORSON B S 1,555.00
dG0B26%8 LOWE'S HOME CENTER IRC SUPPLIES . ... i i i i e voe.. BQUIP - REPLACEMENTS.............. 2,7354.84
JGOE265%  LYCOMING CAREER & TECHNOLOGY TUTT AREA VO-TECH SCHS. . ..ooee.... 20,082,680
CENTER
00GHZT00  PENMSYLVARNIA EWNGINEERING BOPPLIES . L it i e i e e et T0. 480
FOURNDATION
00062701 MCOCLATCHY COMPANY LLC ADVERTISTING. . . .. h i e s e i i e e, £91.80
OO062702  MONTOURSVILLE CHEERLEADING CONTRACTED CARRIZRS.. ... .. vn.. . 3,909, 34
HOGSTERS
GOO62703  MONTOURSVILLE ATHLETIC EQUIP - REPLACEMEMTS.. ... ......... £,5995.00
2OCSTER CLIB
GO062T04 ELERY W MAT I SOPPLIES . L i i e e 1,081.54
0082705 WEW STORY LLC TUITION OTHER LEASSTATE........... 1%, B76.040
U00627T56  NORTH CENTRAL SIGHT SERVICES DISPOSAL SERVICES. ..o oon... 44.040
Ine.
CGO0EZ787  THE PEMHSYLVANIA CYRAFER TOITION CHARTER SCHOOL. ... .. ... ... 1%, 904 .27
CHARTER
JCOG27I8 PR MEDIA GROUP ADVERTISEING. ... ... oo . e 263.28
JG0E27I% PR VIRTUAL CHARTER SCHEOOL TUITICH CHARTEE SCHOCL. . .......... 2,743.09
Q30627106 PENNSYLVANIL COLLEGE OF DUES & FEES. i vttt s tneremaaannns 180, G0
* Denctes Hon-NHegotizable Transaction
# - Payables within Check P - Prenocte d - Direct bBepozit C -~ Credit Card Payment

04/07/2022 08:48:41 AM

MONTOURSVILIE AREA SCHOOL DIST Page 3



Fund Accounting Check Summary

LEIQUIT: ASSET FUND - From 03/0172022 To {4/1272022

facksmc

Check # Vendor Mame Description Of Purchase Dascription Of Purchase Check Amount
TECHRCLOGY
COO62711  CODY PAVLICK SUSPLIES. ... .. et e n e i63.12
(0962712 THE PENWCRTHY COMPARY BOOKES & DERIODICEH ................ 5955
0062712 PMEA DISTRICT WIII COES & FEES. ... it it it aneen P 195,490
0082714 POSITIVE PROMOTTIONS, INC. R0 = I £7.8¢6
QG0e2715  PPL ELECTRIC UTILITIES ELECTRICITY........ e e e e 14,595.07
Q4062716 PPL ELECTRIC UTILITIES LR D 8 A 5,350.09
Q0082717 PRESS ENTERPRISE ADVERTISIG . . s s it e e e 346,06
OUCH2718  RANDALL STENDRIDGE MUSIC LI SUPPLTIES . i i i e ce e et eme e mee e e 150.00
0a282712  BREACH CYBER CHARTER SCHOOL TUITION CHARTER SCHOOL. . .......... 7,484,479
0J062720 RIDDELL ALL AMERICAN QQUEP ORIGINAL & ADD. ... ... .iuu.nn 252.G0
0aG62721  RBARON RUMELE TRAVEL. ... ...... e e 71,60
QOGo2722 COMMQR RUTAN 3 5£.74
Q062723 SCHOOL SPECIALTY LLC B P 12.449
DOGH2724 SCHOOL DATERBOOHS, IRS. P PLIES . f i i i it i e e 837.44
COG627TE2:  ROBERT M SIDES INT S PLIES. t i it i it et e e 851.55
0462726 J0¥ SNYDER TRV . et enen e i . 27940
COO6ET27 SOLARA FLOORIRG GROUP EEPAIRS & MATWT............ e 2,300,400
COO62728 SUN GAZETTE £0 AOVERTI ST . o it s et i e e i e mnernen i77.348
GOOEZT29  SONGC0 LP 0 18,774.82
GOOEZ2730 SUSQUEEANHE PHYSICIAN DROG TESTING. . .. it i it v et e sewnn s £90.08
SERVICES
JO0&e2T731 SUSQUEHARNA FIRE ECQUIPKENT EEPAIRS & MAINYT............. e 265.040
COMPLNY
QGOE27T32  TYLER TECHWOLOGIES INC TECHNGLOSY RELATED SUFP. . ......... 36,865,350
OG0B2733  1GI ENERGY SERVICES, LLC MATORAL GRS - BEAT ... .. ..., 1,312.15
04062734 TPMC FRCF-TECH SEVCS. .......... SN 2,854,158
00062735 C H WALTZ 308S INC REPAIRS, VEHICLES. ... oo 41z .55
QA0E2736 WEBE WEERLY ADVERTISIMNG. . . ..t i e e it a e s 9.25
0AG62737 WELD TEC SERVICE & SALES EQUIP ORIGINAL & ABD............. . 68.75
COGH2738 WILLIAMSPORT RRER HIGH SOES & FEES. ..t ot i s i e I50.00
SCEOOL
COCGE273% WILLIAMSPORT LYCOMING JEE & FEES. ... .t s it s ne s r s 28.40
CHRMBER
DO0E2740  WRUK MEDICAL REPAIRS/MAINT. EQUIP.....cuvvrva.. . 238.400
00962741 ADAM WRIGHT BT 266,87
0062742 SHALLGH BLACKEURR COMMURICATIONS. . ... e i e e e s WOL INTERRE .. . .o it i i e it e rteee v ns 15G.OG
00052743 RMBER SPRIRGMAN COMMORETICATIONS . . Lttt s e h i et v e e e ns - RBCGL INTERHET. . @ v v v e v v v n e e v nen e .- 158,40
CAd6274 ERIC EUME COMMURICAETIONS . ... o e e e i e i e r e s WOL IMTEREE .. .t i it it et i e v ramnes 154,06
¥ Denotes Non-Negotiable Transaction
# - Payables within Check P - Prencte d - pirect Deposit T -~ Credit Card Payment

04/0% /2022 08:48:43 2M

MONTOURSVILLE AREA SCHOOL DIST

Fage 4



Check #

Fund Accounting Check

LIQUIE ASSET FUND - From 0370172022 To D4/1372022

Vendor Name

Paescription Of Purchase

Summary

Description Qf Purchase

facksme

Check Amount

0f0R2745

03062746

DAC62747

DAGE2T7 48

0Ode2749

GOO&Z2750

0062752

*Z24300305
* 22000306
*2ZO00307
*2EI00308
*2ZAC0309
*220G0310
FRZOGO31L
*AZAG031zE
*220G0313
*220G0314
*22000315
*22000316
*22040317
220463138
*2200G31%9
*22000G320
*22000321
*E2000322
*22008323
*22000324
*ERLOA325

*ZZGOO3Z6

O
-l

Lad ol () L o ) ot G

R
]
Cad Loy Lo Qo fad Lad 83 ) B

[ T T T T S R % T N I L T L
022 o O O
]

*

o I

e O e e T e TR ol O e O e S e Y e
[ I
U o I B e 4

[ T o T o % % T % I N

* o+ *
[ I
[ R
LR

NICHCLE HAWKINS
JGSEPH M. ROUPP IZ

ANGEL FETZER

JULIE LEWIS

ERTCA LOPEZ

LORETTA FREDIH

DEBORAH KING

PAYROLL ACCOUNT

PA  STATE COLLECTICH &
INTERRAL REVEHUE SERVICE
PL DEPARTMENT OF REVENUE
PUBLIC SCHOOL EMPLOYEES
TSE COMSULTING GROUP, INC.
DISCOVERY BENEFITS, INC.
CELTR DENTAL OF PA

TSE COMSSLTING GROUF, INC.
MORGAN WHITE GROUP

PSDLAF

PAYROLL RCCOUNT

oA STATE COLLECTION &
INTERNAL REVENUE SERVICE
PA DEBARTMENT OF REVENUL
PUBLIC SCHOOL EMPLOYEES
TSA CONSULTING GROUP, INC.
DISCOVERY BENEFITS, INC,
DELTA DENTAL OF 2A

PUBLIC SCHOCL EMPLOYEES
WUNICIEAL & SCHOOL INCOME
TAY, OFFICE

LYCOMING CT¥. INS.
CONSORTIUM

PUELIC SCHOOL EMPLOYEES
WEX BANK

GE MONEY BANK/EMAZON
1000BULBS . COM

ROBERT BROOKE & RSSOCIATES
E3AY

COMEORT INH

AFFCROABLE EXHIBIT DISELAYS

HERSHEY LODGE & CONVENTICH

# - Payables within Check

04/07/2022 08:48:41 AM

COMMUNICATICNS . . . v e s e e i e e e e
COMMONICATIONS. . oo e e o s
COMMUNICATIONS. .. ... ier ..
COMMUNICATIONS. .. o i i i e e
COMMUORICATIONS. .. ... .o oL,
COMMUORTCATIONS. . ... e s i e v e
COMMUONICATIONS. . ... ..o vn
MET PRY . i i e e e e
CEILD SUPPCRT. ..ot st einerraens
FEDERAL INCOME TAXES...........
STATE PAYROLL TAXES... .........
EMPLOYEE RETIREMENT VOYA.......
EMFLOYEE 403B REMITTRNCE.......
EMPLOYEE HSA REMITTAMNCE........
DENTAL CLAIMI. .. .......cou.nue.n
RETIREMENT SEVERBNCE...........
MEDICAL SECTION 1Z5............
JAMNJARY 2022 AMNALYSIS FEZ......
HET PAY . . e i e s
CHILD SUPPORT. ...t e i erian e
FECZBAL THCCME TRXES...........
STATE FATROLL TRYES............
EMPLOYEE RETIREMENT VOYA,......
EMPLOYEFR £03B REMITTANCE.......
EMPLOYER ESA REMITTARCE. .......
CENTRAL CLAIMS & PREMIUMS.......
CUARTERLY EMPLOYZER RETIREMENT..
MARCH J0Z22 REMITYANCE..........
MEDICAL PREMIUMS. ... ..o,
EMPLCGYEE RETIBEZMENT............
GASOLIEE. . .t i it
B
LED BULBS. .t i r i e i v c it
SOPPLIES . . i e e e
SOPELIES . . . r i s i
TRAVEL. . e ittt e i n s
CC PURCEASE. . o i i i e i e
B

* Denctes Non-Negotiable Transaction
d - Direct Deposit

¥ - Prencte

«+. WOL INTERMWET
-. ., WOL IRTERNET
<. WIOL INTEBHMET
... HWOL IRTERNET .
.. WOL THTERRET. ..ottt it it e e e
cee RWOL THTERRET . 4. ot a i m e v aesaenan
v . WOL INTERNET

- -

L

¢ FURCHASE

EMPLOYER RETIREMENT VOYA..........

120,040
150,040
150,00
150. G0
i5G.00
15040
15640
319,647,155
364 .07
Z,476.55
4, 675.09
y 202,759
14,383,558
17,235.33
2,131.50
21,200,040
580,790
h84.04
307,5146.99%
364,07
108,452,867
34,122.59
2,149.38
34, 366.8%
17,235.33
3,768, 40

1,173,73G.28

15,716.38

254,961.53

731,932.77
45%2.03
294.71
£94.62

28,27
363,98
1,274.28
508 .00
220,89

€ - Credit Card Payment
MONTOURSVILLE ARER SCHOOL DIST

Page 5



Fund Accounting Check Summary

LIQUID ASSEY FUND - From 0370172022 To 0471272022 facksmc

Check # YVendor Name Pesecription Of Purchase Description Of Purchase Check Amount
CEM
*22000336 PAYPAL O L T CC PURCHASE. . i it i e i e i i e e e 399.040
*22000327 GE MCOHEY BAMNK/AMAZON CHEOMEBRIT CS10 STICK.............. TEQ. TR
*22030338 RITE AID PHARMACY L O 488,50
22000339 SAM'S CLUB/SYHNCHRONY BANE COPLIES. .. ..., .. o h e ae e PN 36.83
*Z2000340 GRMESTOPR BOCEET LEAGDE........... e e e O PURCHEASE . L .. it it st e e enaaaas 35.%9
*22000341 APPLE IRC. IPAGD APP LICENSES.......cvevunnn . B9.70
*2Z2009342 ASSCOCIATICN OF SCHOOL ASBO WOBKSHOP . . . it r it et i e i 249,00
BISINESS

*ZF20003£3 GE HMOHEY BANE/AMARON Y Y COMFUOTER MOUSE. . ... .. e n 2,891.79
*Z22000344 SUSCOEHLNMNAE UNMIVERSITY JOE FAIR. .ttt it i st ettt e 85.0G
*22000345 CAPITAL RESERVE FUND 2014 BOHMD REZAYMEMT. .. ... vvusvunn. 1,1B5,833.75
*220C0346 INTERNAL REVENDE SERVICE FEDEERL INCOME TAXES.............. 304,38
*22000347 PAYRDLI. ACCOUNT e S 314,756.04
*Z2000348 PR STATE CTOLLECTICH & CRILG SUPPCRT . it it i ittt et eeen 304,07
*22000349 INTER¥AL REVEMUE SERVICE FROERAL INCOME TAXES. ... ... ....... 110, 537.57
*224003%0 PA CEPARTMENT OF REVENUE STATE PAYROLL TRAXES. ... . . ..iv.u.n. 14,431.09
*22900351 PUBLIC SCHOOL EMPLCOYEES EMPLOYEE RETIREMEWT WOYAR.......... 2,105.7%
*2Z2d00352 TSA COHNSTLTING GROUP, INC. EMPLOYEE 4G3E REMITTANCE.......... 14,34%,. 94
*22000353 DISCOVERY BENEFITS, IR, EMFLOYEE HSA REMITTANCE. .. ........ EMPLOYER HSA BEMITTAMCE........... 1%, 285,33
*2ZOG0354 PSDLAF FEBRUARY 2022 BANKING FEE......... 544, 496

13-GENERAL FUMND 4,845,695.61

Grand Total Manual Checks 4,162,8256.12

Grand Total Regular Checks 682,869.4%

Grand Total Direct Deposits: 0.690

Grand Total Credit Card Payments: 0.40

Grand Total All Checks : 4,845,695, 6L

# - Payables within Check
048/07/2022 08:48:41 AM

* benctes Non-Megotiable Transaction

P -~ Prencte

d - nirect Deposit
MONTOURSVILLE AREA SCHOOL DIST

T ~« Credit Card Payment

Page 6§



Fund Accounting Check Summary

PB-2

MASD CRFETERIAR - From 93/01/2022 To 0471272022 facksmc

Check # Vendor Wame Description ¢f Purchase Dascription Of Purchase Check Amouﬁt
QOOO32E3 K & O FACTORY SERVICE THC AEPATIRS/MAINT. EQUIP............. . T 270.30
S0003264 GINA UVARI CAFE REFUND. . ..ttt it i e i s e annnus 15,540
J00023265 BRENDAE FRAZIER CAFE REFUND. . .. e it v i e i s =0 Ve e . Id4.45
ACOJ3Ze6  [CARBEN TULL CATE REFUND..... e r e e = e e g.15
Q4003287 COMMONWEALTH OF P4 UNCLAIMED PROPERTIES. ... ... ... 66.16
0OG02268 HWUOTRITION, IHC, FOOC SERVICE MANAGEMENT........... 64, 682,32
0J003258% CEMNERZL FUNE CAFE WAGES & BENEFITS............. 17, 669.70
Qoo03270  JUSTICE WORKS YOUTHCARE 110 e . 56.0G0
J0003271  WOTRITION, INC. FOOD SERVICE HMAMNAGEMERT........... 27,415.44

S0-CAFETERIA 110,198,862

Grand Total Manual Checks 0.063

Grand Total Regular Checks : - 116,198, 62

Grand Total Pirect Deposits:. - g.00

Grand Total Credit Card Payments: g.00

Grand Total Al Checks 110,138.62

# - Payables within Check
O470%/2022 08:49:20 M

* Denctes Won-lMegotiable Transaction

P - Prencte 4 - Direct Deposit € - Credit Card Payment

HMONTCOURSVILLE AREA SCHOOL DIST Page 1



Montoursville Area School District
School Board Agenda
April 12, 2022
7:00 PM
Montoursville Area High School

I General:

G-1  Approval of an agreement between Montoursville Area School District and Bloomsburg
University. {(Attachment)

G-2  Approval of an agreement between Montoursville Area School District and BLaST IU17 for
Notice of Adoption of Approved LEA Policies, Procedures, and Use of Funds. (Attachment)

G-3 Approval to send approximately 45 Montoursville Area School District students to the Extended
School Year Program, operating by BLaST IU 17. The program will run for five weeks,
Monday through Thursday, 8:30 AM to 11:10 AM, June 20, 2022 to July 21, 2022. The
approximate cost for the program is: $91,636. (Attachment)

G-4  Approval of an agreement between Montoursville Area School District and Lycoming Career
and Technology Center, 2022-2023 Budget. (Attachment)

G-5  Approval of the election of Joseph LeCrone as temporary school board president for the
purpose of signing his daughter's high school diploma.

G-68  Approval of the election of Todd Badger as temporary school board president for the purpose
of signing his daughter's high school diploma.

G-7  Approval of an MOU agreement between Montoursville Area School District and Montoursville
Area Education Association. (Attachment)

G-8 Approval of between Montoursville Area School District and Montoursville Area Administrative
Act 93 agreement. (Attachment)

G-9  Approval to establish Montoursville Area High School Bible Study Group and Activity Account
with Bylaws,

G-10 Approval to establish Montoursville Area High School Musical Theater Club and Activity
Account with Bylaws.

G-11 Approval to transfer of entity of two Learning Support classrooms from BLaST IU #17 to
Montoursville Area School District. (Attachment)

G-12 Approval of the date change for the Montoursville Area high School trip to Costa Rica and
Panama, June 16 - 24, 2022, The trip has been previously approved.

G-13 Approval to renew the contract between Montoursville Area School District and The Nutrition

Group, July 1, 2022 to June 30, 2023. (Attachment)




G-14 Approval of an agreement between Montoursville Area School District and Central
Susquehanna IU #16 for Student Information Software for the 2021-2022 school year. Based
on enrellment estimated at $32,519.60. (Attachment)

Personnel:

P-1  Approval of the following addition to the Extracurricular Activity position for the 2021-2022
school year:
 Employee Position Stipend Replacement for:
Nicole Hoinowski | Art Department Chairperson | $234.00 Debra Taylor
P-2  Approval of the following additions/changes to the coaching staff for the 2021-2022 school
year:
Coach Sport Position Stipend Replacement for: |
Jessica Reich | Cheerleading Volunteer NA NA
Alivia Boroch Cheerieading | Jr High Coach $2,300 Jessica Reich
P-3  Approval of the following addition to the Business Office staff:
Employee Position Rate of Pay Effective Replacement for:
Kristy Seese Business Office $35,000 pro rata April 13, 2022 | Darren Tull
Specialist
P-4 Approval of the following retirement from a member of the Support Staff.
Employee Position Years of Service Effective
Martha Diaz Paraprofessional 24 Years June 9, 2022
P-5  Approval of the following addition to the Substitute Teacher list, effective May 1, 2022:
Substitute Teacher Certification
Samantha Caseman Emergency Certification K-12
P-6  Approval of the following leave of absence from a member of the Professional Staff:
Employee Leave Dates:
101342 May 31, 2022 to September 30, 2022
P-7  Approval of the following addition to the Support Staff:
 Employee Position Rate of Pay Effective Replacement for:
Candi Leisenring | Paraprofessional | $12.50/hour Aprit 18, 2022 | Kim Rockwell
5.5 hours per day
| Transportation:
T-1  Approval of Promiseland Bussing rates in the amount of $2,936.20 and $3,048.41 for March

2022, (Attachment)




| Building and Grounds:

BG -1 Approval of the following change order: (Attachment)

Company Change i Reason Amount:
Order #
Weatherproofing | 1 Contract Deduct to change the Coverboard | -$3,277.27
Technologies, to ¥&" Tremboard AC due to nationwide
Inc material availability issues with Densdeck
coverboard
Weatherproofing | 2 Contract Deduct to remove the gutter and -$5,132.69
Technologies, downspout replacement from the line item
Inc proposal and the scope of work

| Budget and Finance:

BF-1 Approval to transfer $1,020,000 from the General Fund to the Capital Reserve Account.
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March 10, 2022

Mrs, Christing Bason -
Superintendent

Mantoursville Area School Disteiet
50 North Arch Street
Maontoursville, PA 17754

“RE: Template for Mantoursville Area School District Affiliation Agreement

v P

'Deaers Hasun o R R e T R T

' At B!Oﬂl‘nSburg Unlvers]tv of Pehhsylvania, aur core rission is to prepare ethical, educational professionals who are empowerad to
assess the develapment and facilitate the growth of all learners to sucesed and lead in our diverse and technologically complex world.

This mission can only be achieved through the strong partnerships that wa create with our partner school districts. As such, we would
like to affiiate with Montoursville Area School Distriet as a center for our teacher education programs which include flald experiences
and student teaching,

The sffiliation agreement consbfidates into a single agreement all education degree programs (e, listed on page 2) and types of
platements, includinig field or Internship experiences (viewed as practicur in the template), OF course, before aur students are placed,
they will have completed their madical test (TB), as well a5 Act 34, Act 151, snd Act 114 FBI clearances,

. Enclosed is an elactronic copy of our affillation agreement tamplate for sighature and return,  After all signatures are affixed, an
atectronic copy will be returned to you and the agrestment will be viewed as implemented.

WE.Sﬁal‘e the fé!lqw§ng with voill'fdr phrﬁuses of i:larlfit:atiun, since others.have raised questions about these items and, to pravent
' delays, we prefer to clarify up frant,

- " Dats. The blarik with the date in the first paragiaph, i.6., "This agreement mide this ___day of ~ " will be compisted
- when the last person at Bloomsburg University signs.

- siEnatures. itis impartaht that any individual who signs on behalf of your institution has contracting authority ta legally
execute the enclased agreement.

Thank you, most slncerely, for yt:u.lr willingness to affiliate with us. Should you hava any questlnns regardlng anythmg contalned in this
ietter, or withio the enclosed agreament, do not hesitate to contact me. o

Sinceraly,

br. Amy M. Eitzen, Interim Dean .

College of Education © - . ‘ . .
Office: 5703894722 o ‘ ‘

Enclosure; J.electrunlr. Igraement L

McCormick Center fc:r Human Serwces | Bloomsburg University | 400 E. Second 5t. | Bloomshurg PA17815-1301
: Phone S?D 339 4005 I Fax 570-389-504%9 ... ... .. - R ST RRTTINTON T

CALP v
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d Bloomsburg | covLece oF Epbucation

UNIVERSITY & DEAN'S OFFICE

THIS AGREEMENT, is made this

School District

AGREEMENT

day of

by and between BLOOMSBURG UNIVERSITY OF PENNSYLVANIA (herelnafter referred to
as "University"), an educational institution of the State System of Higher Education,
Commonwealth of Pennsylvania and the school district Montoursville Area School District at
District Office, 50 North Arch Street, Montoursville, PA_17754 (hereinafter "School District").

The parties intend to be legally bound to the following terms:

L DUTIES AND RESPONSIBILITIES OF THE UNIVERSITY:

a.

Selection of Students. The University will be responsible for the selection of
qualified students to participate in the field study, intemship, practicum or student
teaching experience. The selected students must have the appropriate educational
background and skills consistent with the contemplated educational experience
offered by the School District.

Education of Students. The University shall assume full responsibility for the
classroom education of its students. The University shall be responsible for the
administration of the program, the curriculum content, the requirements of
rnatriculation, grading and graduation.

Submission of Candidates. The University will submit the names of the students
to the School District or a designated representative at least two weeks prior to the
field study, internship, practicum or student teaching experience.

Advising Students of Rights and Responsibilities. The University will be
responsible for advising the student of his or her own responsibilities under this
Agreement. The student will be advised of his or her obligations to abide by the
policies and procedures of the School District and should any student fail to abide
by any policy and/or procedure, he or she may be expelled from the program.

Professional Liability Insurance. Students are responsible for procuring
professional liability insurance at their own expense. The limits of the policy will
be a minimum of $1,000,000.00 per claim and $3,000,000,00 aggregate. This
policy must remain in full force and effect for the duration of the field study,
internship, practicum or student teaching experience.

McCormick Center fur Hurran Services | 8loomsburg University | 400 €, Second 5t | Bloomsburg, PA 17815-1301

Phone: 570-389-4005 | Fax: 570-385-5049

™ - eD
CALP PROVDER |



The School District understands that as an Agency of the Commonwealth, the
University is prohibited from purchasing insurance. As a public university and
state instrumentality, there is no statutory authority to purchage insurance and it
does not possess insurance documentation. Instead, it participates in the
Commonwealth's Tort Claims Self-Insurance program administered by the Bureau
of Risk and Insurance Management of the Pennsylvania Department of General
Services, This program covers Commonwealth/University-owned property,
employees and officials acting within the scope of their employment, and claims
arising out of the University's performance under this Agreement, subject to the
provisions of the Tort Claims Act, 42 Pa.C.5.A. §5 8521, et seq.

Health and Security Status, The University will require its students who are
participating in the field study, internship, practicum or student teaching
experience to comply with health status and security clearance requirements of the
School District and/or state regulatory agencies, including but not limited to
completion of TB tests, current Act 34 Pennsylvania state criminal history report,
current Act 151 child abuse report, and Act 114 FBI federal criminal history
background check. Proof of compliance must be presented to the University, with
appropriate authorization to release information to the School District, prior to
participating in the experience.

II. DUTIES AND RESPONSIBILITIES OF SCHOOL DISTRICT:

a.

Establishment of Field Study, Internship, Practicum or Student Teaching. The
School District authorizes the use of its facilities as may be agreed upon by the
School District and the University as a field study, intemship, practicom or
student teaching center. This field study, internship, practicum or student teaching
experience is for students enrolled in the University's BSEd/MEd in Business
Education; BSEd/MEd in Early Childhood Education (PK-4); BA in
Music*Music Education Certification K~12; BSEd Deaf Education N-12/Farly
Childhood PK-4 (dual certification); BSEd/MEd Special Education PK.-8/Early
Childhood Education PK-4 (dual certification); BSEd/MEd Special Education
PK-12/Early Childhood Education PX-4 (dual certification); BSEd in Middle

Level (4-8) Mathematics; BSEd in Middle | evel (4-8) Social Studies; BSEd in
iddle Level (4-8) Lanouape Arts: BSEd in Middle Level (4-8) Science; BSEd in
Secondary Education {7-12) Biology; BSEd in Secondary Education (7-12)
Citizenship; BSEd in Secondary Education (7-12) Chemistry; BSEd in Secondary
Education (7-12) Earth/Space Science; BSEd in Secondary Education (7-12)
Mathematics; BSEd in Secondary Education (7-12) Physics;: BSEd in Secondary
ducation (7-12) English: MEd Reading/Certification; MEd in Curriculum and
Instruction Secondary Education Mathematics; MEd in Curriculum and
Instruction Secondary Education Social Studies; MEd in Curriculum and
Instruction Secondary Education Lanpuapge Arts; MEd in Curriculum and

Lnstmctmn Secondary Education Science; MS in Speech-Laneuape Pathology: MS

Education (PK-8) Certification; MEd in

ducation (PK.-12); MEd in Special Lducatmn Dual SPECED
PR-12YECE (PK-4); MEd in MEd in College Student Affairs; MEd in Princinal




1.

Certification (PK-12) program: MEd in Supervisory Curriculum and Instruction
(PK-12) Certification: MEd in School Counseling (PK-12) Certification; and

Teacher Intern Certification Programs. This field study, internship, practicum or

student teaching experience is required and authorized by law.

FPolicies of School District. The University will review with each student, prior to
the assignment any and all applicable policies, codes, or confidentiality issues
related to the experience. The School District will provide the University all the
applicable information at least two weeks in advance of the student's participation.

Administration. The School District will have sole authority and control over all
aspects of student services. The School District will be responsible for and retain
control over the organization, and operation of its programs.

Removal of Noncompliant Student. The School District shall have the authority to
immediately remove a student who fails to comply with School District policies
and procedures. If such a removal occurs, the School District will immediately
contact the responsible University Faculty Supervisor.

Designation of Representative. The School District will designate a person to
serve as a liaison between the parties who will meet periodically with
representatives of the University in order to discuss, plan and evaluate the
experience of the student(s).

Supervision of Students. The School District will provide an employee of the
School District to act as a supervisor of student activities during the field study,
internship, practicum or student teaching experience.

Reporting of Student Progress. The School District will provide all reasonable
information requested by the University on a student's work performance. If there
are any student evaluations, they will be completed and returned according to any
reasonable schedule agreed to by the University and the School District.

Student Records. The School District will protect the confidentiality of student
records as dictated by the Family Educational Rights and Privacy Act (FERPA)
and shall release no information absent the written consent of the student unless
required to do so by law or as dictated by the terms of this Agreement.

MUTUAL TERMS AND CONDITIONS:

a.

Number of Participating Students. The parties will mutually agree upon the
number of University students assigned to the School District for the field study,
internship, practicum or student teaching experience.

Term of Agreement. The term of this Agreement shall be five years from the date
of execution, This Agreement may not exceed a period of five years.

Termination of Agreement, The University or the School District may terminate
this Agreement for any reason with ninety (90) days notice. Either party may
terminate this Agreement in the event of a substantial breach. However, should the

3



h.

School District terminate this Agreement prior to the completion of an academic
semester, all students enrolled at that time may continue their educational
experience until it would have been concluded absent the termination.

Nondiscrimination: The parties agree to continue their respective policies of
nondigcrimination based on Title VI of the Civil Rights Act of 1964 in regard to
sex, age, race, color, creed, national origin, Title IX of the Education Amendments
of 1972 and other applicable laws, as well as the provisions of the Americans with
Disabilities Act. BU students are protected by the Title IX of the Education
Amendments of 1972 and other applicable laws, as well as the provisions of
Section 504 of the Rehabilitation Act of 1973 (as amended) and the Americans
with Disabilities Act (ADA) of 1990. Montoursville Area School District agrees
to cooperate with BU in its investigation of claims of discrimipation or
harassment. Reporting of Sexual Violence and Sexual Harassment and
Identification of Resources: Montoursville Area School District shall report any
incident in which a student is the victim of sexual assault, dating violence,
domestic violence, stalking or sexual harassment to Bloomsburg University’s Title
IX Coordinator in the Office of Equity and Accommodations at (570-389-4529).
The site shall identify resources, such as medical care and counselling that are
available to any student who has been the victim of sexual assault, dating
violence, domestic violence or stalking.

Interpretation of the Agreement. The laws of the Commonwealth of Pennsylvania
shall govern this Agreement.

Modification of Agreement. This Agreement shall only be modified in writing with
the same formality as the original Agreement.

Relationship of Parties. The relationship between the parties to this Agreement to
each other is that of independent contractors. The relationship of the parties to
this Agreement to each other shall not be construed to constitute a partnership,
joint venture or any other relationship, other than that of independent contractors.

Liability. Neither of the parties shall agsume any liabilities to each other. Asto
liability to each other or death to persons, or damages to property, the parties do
not waive any defense as a result of entering into this contract. This provision
shall not be construed to limit the Commonwealth's rights, claims or defenses
which arise as a matter of law pursuant to any provisions of this contract. This
provision shall not be construed to limit the sovereign immunity of the
Commonwealth or of the Pennsylvania State Systemn of Higher Education or the
University.

Entire Agreement. This Agreement represents the entire understanding between
the parties. No other prior or contemporaneous oral or written understandings or
promises exist in regards to this relationship.

Assignment. In addition to any assignability rights otherwise granted to the
University by law or within this Agreement, the University shall specifically have the
right to assign this Apreement to any entity within Pennsylvania’s State System of
Higher Education, whether now in existence or later formed. Should assignment



occur, or should the University’s name or legal entity change, assignment shall be
complete upon notice to the School District of the change or assignment, without
need for subsequent agreement or novation. Nothing in this paragraph shall be
interpreted in a manner that limits the University’s right to otherwise assign this
Agreement, Nothing in this paragraph shall be read to have any effect on School
District’s right to assign this Agreement,

IN WITNESS WHEREQF, the authorized representatives of the parties have executed this
Agreement as of the date previously indicated.

Bloomsburg University of Pennsylvania Montoursville Area School District

Authorized Signature Date Authorized Signature Date

Mary L. Vezendy
Coordinator of Operations Print Name
Agency Open Records/Right to Know Officer

Title

Mrs, Christina Bason
Superintendent
¢hason@maontoursville k12 pa.us

Mis, Diana McElwee
Secretary
dmeelweef@montowrsvitle k12.pa.us

Montoursville Area School District
District Office

50 North Arch Street

Montoursville, PA 17754

Phone: 570.368.2491, Ext, 6100
Fax: 570.368.3501

Webstte; hitps.//www, montowrsville ki 2.pa.us/
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To; Superintendent
From: Dr. Amy Marteli
Date: March 10, 2022
RE: Notice of Adoption Of Approved LEA Palicies, Procedures, and Use of Funds

SUPERINTENDENT,
Friendly Reminder - Please return to Dr. Amy Martel! the Notice of Adoption of Approved LEA Policies,

Pracedures and Use of Funds attached.

The “NOTICE OF ADOFTION OF APPROVED LEA POLICIES, PROCEDURES AND USE OF FUNDS"
documents have been attached, The forms, with a revision date of February 2022, are the most current
farms, These forms:

1. must be distributed to all School Districts,
2. must be signed by the superintendent.
3. must be retained {original) by the LEA for audit purposes, while a copy is sent to the LU.

BLaST needs to submit to the eGrants system a scanned or paper copy of the Notice of Adoption of
Approved LEA Policies, Procedures, and Use of Funds,
a) PLEASE RETURN A SCANNED COPY TQ DR. AMY MARTELL: amartell @iul7.org
b)  if you would like to send a paper copy;
BLaSt 1U17
Dr. Amy Martell
33 Springbrook Dr,
Canton, PA 17724

ANM/dh



Program Year 2022-2023

(ATTACHMENT A)
NOTICE OF ADOPTION OF APPROVED LEA
POLICIES, PROCEDURES AND USE OF FUNDS
BY SCHOOL DISTRICT

The MONTOQURSVILLE AREA
BLaST

School District hereby gives notice of its adoption

of the intermediate Unit’s policies and procedures under

the federal requirements of 34 CFR PART 300'. A copy of the policies and procedures are
maintained for review in the administrative offices. The IU-adopted policies and procedures are
implemented to fulfill the requirements of 22 PA Code Chapter 14 and the regulatory
requirements under the Individuals with Disabilities Education Act — Part B. The Subgrantee has
in effeet policies and procedures whereby the SEA may, through corrective action for failure 1o
comply with Part B of the act, exercise its general supervisory authority to withhold all direct or
indirect subsidies for special education and related scevices provided by the SEA to public
agencies with the responsibility to offer a free appropriate public education to cligible children.

(20 U.S.C. Section 1412 (11), 34 C.F.R. Scction 300.151, and 34 C F.R. Section 300.608).

Signature of Superintendent of the School District * Date

*Hy entering vour mne electronically, you seknowledge yowr receipl of this document. Your eleclronic signature will serve as the equivatent of
your manual signature, Pieose elick the tax w logk this fonm, Ej

'¥ederal requirernenis including, but not limited to:

§300.101-§300.123 FAPE Requirements, LRE, Additional Eligibitity Requirements

$300.145-53¢H) 148 Children witl Disabilities in Private Sehools Placed or Reforred by Public Agencies
§3001154 Parenta]l Consent to Access Public Benefits or lnsurance

§300,200-8300.226 Local Educarional Agency Eligibility

§300.229 Disciplinary information

«  §30C.300-4300.534 Evaluations, Eligibility Determinations, 1EP and Edocational Placements, Procedural
safeguards, and Discipline Procedures

»  5300.610-§300.624 Confidentiatity of Informarion

Revised February 2022

®* % & » a




MONTOURSVILLE AREA SCHOOL DISTRICT
50 NORTH ARCH STREET
MONTOURSVILLE, PA 17754

G-3

TO: Christina Bason, Superintendent
TO: Brandy Smith, Business Manager
FROM:  Timothy Hanner, Supervisor of Special Education
RE: E3Y - Location Donald E. Schick Elementary - Loyalsock Township 31 Students
ESY - Academy 2 Students
ESY - 4 group sessions 2 students in each 8 Students
ESY - Hearing Support Teacher U Teacher (naw) 1 Student
ESY - interpreter {new) 1 Student
ESY - Job Coaching 2 Students
ESY - Transportation 33 Students
EBSY - New Story (new) 1 Student
Total 45 Students
DATE: Aprit 1, 2022
SUMMARY OF PROJECTED ESY COST - 2021 - 2022
Dates: June 20th - July 21st 2021 - 2022
Days:  Monday - Thursday
Times: 8:30 - 11,30 (Fridays Off) July 4th Off
1 BLaST Program Schick - (31 students) 31,350 per child $41.850
2 Grade School Student Tutoring
1 student - Hearing Teacher - 1U Teacher 31,350 per child $1,350
3 1 student - Interpreter June 20th - June 30th 20 hrs x $25 hr = §500 $1.616
July 15t - July 21st 36 hrg x 531 hr = §1,118
4 8 students - Speech June 20th - June 30th 40 hrs x $25 hr = §$1,000 $2,8680
July 1st - July 21st 60 hrs x $31 hr = $1,860
5 Academy - (2 students) $1,350 per chiid $2.700
6 Transportation (Mary Rakestraw) Invoice Attached 331,000
Schick 131 Schick Elermentary
Academy (2 Students
New Story |1 Student
7 Job Coach ( 2 students) 31,350 per child $2,700
8 New Story 20 Day ESY Program $378 per day $7 560
Total $91,636




To:

From;
Date;

Subject:

Lycoming Career and Technology Center

Budget Transmittal

Mr, Nathan Minium, Executive Director

Mr. Gerald Mctaughlin, Superintendent of Record
Heather Burke, Business Services

March 4, 2022

2022-2023 Budget Transmittal

This memo s written to support the attachad 2022 2023 Budget Documents for the Lycomning
Career and Technology Center. . i ‘

With the presentation of this budget, each of our participating districts s presented with many
significant budget challenges, These challenges may ultimately resut in further LycoCTC budget
adjustments, particularly, as the state budget for 2022-2023 Is discussed i Harrisburg and the

shate,

With this background, the 2022-2023 Lycoming Career and Technology Center budget is based
on the following factors:

Student count for budget purposes has been established at 290 based on current
enroliment patterns, class sizes, student visitations, and feedback from you, The 2021-
22 final budget was based on 265 students, however, current anrollrnent has increased
to 291 as of February 2022,

Professonal salaries are based on the 2022-2023 salary schedule that ks part of the
current professional contract, -

Support and administrative salaries are budgeted at current: Ievals plus 3% p&nding loC
discussion with the Executive Diréctor and Superintendent of Record, - ‘
Health insurance costs as approved by the Lycoming County Insurance Consortlum are
reflected b the budget-there will be a 2.5% Increase for 2022-2023, Employes
contriblitions are budgeted at 16,.5% for all eligible staff on the PPO plan.

The Pennsylivania School Employees Retirement System rate is budgeted at 35,26%,
The Transportation Area is budgeted at four sessions and-a flex period with two
instructors and a technical aide. .

The Hospitality Area is budgeted at three sessions and a suppprt aide,

The Building Construction Area ks budgeted at 3 sessions along with a technical aide.
The Criminal Justice Area b budgeted at 2 sessions and a flex period,

Capital Project Reserve allocation nf $30 Q00 (36, OGD/dlstdct) s lncluded h the transfers
section of the budget. Lo :

If you should have any. questions, please feel free to contact me, - -

Thank you.
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Lycoming Career and Technology Center
Budget Recommendation Summary

20222023

March 4, 2022

o Qverall Budget Tuition Change: $5402 to $5,726
0 Overall Budget Tuition Change: +$323 or 6.98%
0 Overall Budget Change: +$47,422

Major Budget Factors:

= PSERS Rate increase from 34.94% o 35.26%;

*  Heath Insurance increase of 25%

=  Student tuition & based upon 260 students

= Current 2021-22 enrollment iotal of 291 by district:

Wages

Benton 11
East Lycoming
Loyalsock
Montoursville

Muncy
Warrior Run

Rasggex

o Facully - Instructors

= Based en 2022.23 approved salaty schedule of agreement.

o Administrative and Support
= Budgeted at current levels plus 3%
o Perkins-funded aide positions {3) continue to be included b budget

Benefits

0 Heaith insurance premiums:
« Overall 25% Increase
« Employee contribution:

PPO C 165%
QCHDP: &%

o PA School Employees Retirement System,
»  3494% b 35.26%

Fage 1




Professional Services
0 Business Services Agreemaent with the East Lycoming 8D for business office
services & included
o Technology Services Agreement with the East Lycoming 8D for technology
support services & included
Purchased Propety Services
o Rental of Facilities
*  Building Construction - 3 sessions
*  2.0% increase to $4.32 square foot
3.0% increase for LycoCTC Building with East Lycoming 8D
Cther Purchased Services, Supplies, Equipment, and Dues/Fees
o  Texthook Reserve of $10,000
o Budgetary Reserve of $10,000
Transfer to Capital Froject Reserve
0 Yearly districts' contribution of $30,000 is included as a budgeted line item
Cost per Student
o 2021-2022 September Final: 294 students@ $5,402
o 2022-2023 Proposed Budget:
* 280 member students @ %5,725

Page 2




Lycoming Career & Technology Center
2022-2023 School Year
Cost Per Student

Cost Per Student Cost Per Etudent Cust Per -
Budget Estimate Budget Estimate * B?Adget Estlmﬂte
265 Students 275 Students '

Budget 2,417,254.00 241725400 .
Revenue 756,926.00 756,926.00 ﬂ .?56 ,926.00
Total 1,660,328.00 166032800
Students 265 275 _
Total 6,265.39 603786 L5726

2021-22 School Year - Final Billing 306 Students at $5,402.78
2020-21 School Year - Final Bifling 300 Students at $5,429.49
2019-20 School Year - Final Billing 300 Students at $5,071.59
2018-19 School Year - Final Billing 298 Students at $5,008.68
201718 School Year - Final Billing 309 Students at $4,751.88

2018-17 School Year - Final Billing 311 Students at $4 686,55

2/23/2022
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Lycoming Carear and Technology Center Revenus

Budget
Revenue Code & Description 2022-23
6510 Interest $2,000.00
16920 Donations $0.00
6346 Receipts from Mem Dist - Capital Proj. $30,000.00
16946 Receipts from Mem Bist - Capital Lease $176,517.00
6946 Receipts from Member Digt - Flax $11.200,00
68948 Receipts from Non-Member Districts $0.00
6990 Miscellanaous $0.00
6991 Refund of Prior Yr Exp $0.00
7220 Vocational Subsidv $245,000.00
7220 Equipment Grants - Curment $0.00
7220 Equipment Grants - Prior $0.60
7810 Social Becurity £33,623.00
7820 Retirement £161.215.00
8521 Pearking Vocational Subsidy - Current $97,471.00
8521 Parkins Vocational Subsidy- Prior $0.00
8900 Fund Bafance 50.00

$756,926.00

22-23 LywoCTC Expanditures CoxtperStudan!

Fage 1of 1
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Lyoouming Caveer s Tochnology Centr

WM

Bt fogm af€
kel
219.30 21e30 ann i Sodt-zi T8 Vaanies
Budget Actu) Bucigrot Artuat Budget Budget
$45.070.00 335 96.52 BI7_246.00 $ab 6411 $5% w50 41 76900 $14,087.00
$0.00 000 .00 .00 4000 $0.00 00
3000 oo .00 $0.0¢ $0.00 $4.00 000
.00 $0.00 10,00 $0.00 N $0.00 a0 |
.00 3o, $0,00 $0.00 $0.00 000 $00
£3.£10.00 §3107.50 Bd4748 $,27300 1, 195.00 078,00 |
£16,775,00 $17, 1.5 $18,306.00 ¥11. 26584 11 51600 $14. 10000 B.788.00 |
a0 5000 5000 30.00 mom $0.00 $000
13700 o Fl42.00 $0.00 $197.00 $126.00 $41.00
irehL] 000 23400 30 427800 $207.00 19900
0.0 §0.00 $2.00 000 50,00 X0 000 |
5000 fa00 $0.00 $09 $0.00 .00 2L
000 .00 000 5500 j0.00 $0.00 $0.00 |
10,00 510,957.50 $0.00 [T VAT $0.00 $6.0 $0.00
00 00 10,00 j0.00 3000 3020 000 |
$65.472.00 $70,303,38 67, 54200 20,687, 7% H0,058.00 FO0MM0 ) 008400
Fu
300 |
1 Satarv.Teschar e 002 00 $45 0o 507 49206 61 oo 51,2203 $100,913.00 349 630,011 |
12 Eofary - Tencher $5.200,00 9.200.00 BATEN ,200.00 8 ATe00 10,400,00 £76.00 |
EH Mokl ingamnce §27.626.00 §22878.02 £22 828,00 LR R $22 423,00 34 23800 {1 343,00
217 Dendiad dotiwirics o000 [3REERL] 3 200,00 $1108,42 3 ,200.00 2 400,00 £1 200,0m|
@J&!&m“ $78.00 3040 475,00 F0.00 00 515,00 IETEE0]
21 ircome Frotaction gu2.00 £0,00 $98.00 $5.00 $102.00 $202.00 {300,001
Voo0 Socinl fecawty (T.65%) §4.2505 00 1 hon s $ Ak 0o §aman $1 pa400 A 430.00 {£3.795.00)}
lﬂ.ﬁmm.JM) £10039,00 10,835.18 $15 83200 &2, 208,00 4 84300 {17 S3m 0t
240 Tullon $4.000,00 3000 §4.,000.00 $o.00 0.an 00 00 ]
@mmmmi §108.00 6 It AL frhzm 100 i5145,00)]
260 Workers §IT400 $0.00 1282.00 §0.00 101,00 $541.00 {000 |
$0.00 $0,00 ke 30,00 f00 fo00 $0.00 |
350,00 5000 360,00 00 $IH0L0 | 00 0 )
0,00 000 $0.00 $0.00 $0.00 1 p1m B0 83100
$0.00 0 $040 30,20 900 ] o0 §
328000 £130.56 $250,00 0.0 $250.00 $250.00 w00 |
B.80000 $1,17489 £1,600,00 HE3tE3 250000 £ 500,00 0o |
$ 20000 11898 LT 34580 B 20000 5000 f0.0 |
Jo00 $.00 $0.00 000 30.00 1000 o]
$150.0 £.500.00 $1850,00 300 £180.00 3350,00 $0,00 |
312.279,00 $106.051.50 LLL ALY ) $110,856,04 pessavil, . SEENMZO0] | (§103485.07)
300 |
g,m |
$42.026.00 $52.854,86 e ] 358 53410 353 RST LA TR .
3200 00 $5,200.00 19,£78,00 $0.00 £ 47600 2 400,00 $15.00 |
$a00 M550 00 3000 B0 §0.00 B |
§1870.13 30 260 HEMAN L ]
; b 675 £22 836,00 522 BSDAT 322 48305 7 018,00 426,00 |
20000 112716 20000 §,067.84 £1.200,00 H.200,00 $000 |
$78.00 $0.00 $75.00 $oum frm $7800 o |
105 0 0,00 $108,00 $0.00 31200 $T15.00 153.00|
| Boctl Socurty 17 45%) $4,130.00 $.012.98 M 47200 5100.3 JEnag 00 35 43100 a0
230 Retverrnsd TS0 21,200.00 5282571 $21976.00 £20147,20 222,840 78 M50 ]
[memm $,000.00 §a00 3,000.00 0,00 32,00 9.0 0,00 |
ZE0 Ik $186.00 $5492 S0 $160.74 $156.00 §201,00 |
IEMM 320800 55,0 $316.00 $0.00 20 §333.00 sa.00)
lmmm 0,00 $a50.00 J000 36000 3000 0,00 sa0a |
430 Fireok: & Malnbnavics of Enslomint £2,000.00 §,097.43 £.000.00 #0011 £ 00.00 £ 500,00 $0.09 |
1 Forta Land R Pulthe $0.00 .00 £0.00 .00 X0 3000 0
r&uw $2:0.00 3054y $260.00 $H6,86 125000 §25000
[} $49,800.00 42 1810 $49.000,00 ¥73.922.48 $19,000,50 $50470.00
lﬁmm 00 3E0.00 J0.00 JBL05 3040, 3000
IQ:L&M #1.000,00 0.0 2 .400.00 200 £.000.%0 3L 200,00 000 1
Epietnont $0.00 .00 $0.00 $13, 765,93 £0.00 $0.00 5000 |
fﬂ%ﬁf_&m& $E00.) Jea0, 450000 1410000 f600.00 $800,00 jaoa |
]_ggm $18.104.00 $157.296.07 L BETE f180 53502 1041753 $154 B6R00 1R Aan
5000 |
Page 5
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DUTHIZ
Pagelall

hyoaming Career avd Todinology Cislar nh;u F;' ;-hm
Ensiigod
01920 201820 202024 ik B | 02120 20239
Exponditure Cade & Desoription Budgat Actual Budgst Actual Budget Budgest Vartance
1341_Ehild Care [T
121 Satarv-Toncher £01,260,00 §62.060.00 $53,007.60 363,376.98 $86,074.37 87167.00 182,082.83)
274 Modics $0.225 00 25800 §,238.00 258 $9196.00 3$3,356,00 kERLCEA
215 Denizl 3840.00 490,16 £540,00 atie 650,00 §540.00 $0.00
213 Lify isurarions 17540 30,00 $78.00 $0,0¢ 7600 $78.00 £0.00 |
214, Inverma Frotaction $121.00 30.00 A 0.0 $130.00 $134.00 {44.00}
[220 Socid Seciottv 17488%) $4.086,00 [TTXTAT) $1,826,00 34, T64A6 5812400 13160.001
230 Retiroment f15, 304 £41.00.3.00 2t Treat $21.71.00 b re iR §22 737,00 $23 466,00 15718004
240 Tylton $0.00 $0.00 $0.00 10.00 $,00 $0.00 0.0 |
150 Unsnpfovent $184,90 [T i 0a 16074 $105.00 110100 1500
260 Workwa Comgptisation $301.00 $0.00 $312.00 30.00 332200 $122.00 1§10.00,
1129 Stwrt Davmlanmant £0.00 04500 10,00 000 1.8 B89 0.0
Am,00 $0.00 .40 $0.00 0,00 $o.00 40,00 |
Fantal Land & Bulldvioes $5i17.00 $ai17.00 $0,289,00 5,08 00 485 00 §8 67601 [REIET
549 A 10,00 Hi A J600 .00 o0 0.0 $u.00 |
Fﬁﬁ $i5.90 574803 176000 13014 ) §760.00 1057 ]
510 Sl $8000.00 $.aries §6000,00 740998 5,000,080 §6 0t $0.00
F40 Bocs & Preficicals 0 14186 1000 fu.00 1000 $.00 $0.00
780 Esutaront - New $po0 £0,00 $0.00 30,00 $0.00 30,00 0,00
410 Dot ad Fooy $1E0,00 §220.00 §160.00 £2 530,00 $14n.00 £150.00 4000 |
| 8ybratal $113.415.00 £111.477.88 $198,380.50 $119.360,20 $118.816.37 §122 872,00 153, 260631
$0,00
1360 Warkforee Dovslapment Coardftdtos . . ;_qﬁ
2 Juliry . 164, 840,00 §5E, 302,00 88 485 77 $et. 33900 o7 B26.80 $60.571.00 1450650,
121 Salarv + twan of Stutorts 16,00 $0.00 1000 £0.00 $0.00 $0.00 [
274 Nwdlead Brtusuies 43,235.00 $3.266,0% $0,235,00 PRI 140,00 4916500 #H476.00]]
340,00 Fi30.18 364040 $anv.re $640.00 $640.00 s0.00 |
TE3 Lk Iraurunce 176,00 $0.00 | - $75.00 $0.00 {700 $75.00 10,00
1214 kooma Rruteatian $120.00 000 31300 040 J136.00 513700 bLiJLL]
| 320 Social Seourky | ¥ 86V H.838.00 34704 $5.087.00 3502191 $6188.00 5. 24100 1452.00)
230, Ratroment 136.26%4 §i3 407 an Yyt At b1 $22 M48.00 £23. 23856 $23,898.00 £23,930.00 15240.001
240TuHlon 0.00 30.00 jose $5.60 000 ¥.ou 1.0
260 YnemPlovment $184.0 $8.0% F198.00 $180.78 $203.00 $208.00 153,00}
{260 Wotkers Gomosraticn £330,00 Ja00 $323.00 10,00 336,00 $119,00 (3,001
180 ther Emolaves Bonolts . §0.00 50.00 $0.00 $0.00 10,46 060 10.00
$0.04 $25.09 $0.00 $1,000.00 $0.00 $0.00 3000
10,00 $0.00 $0.00 $0.00 §0.00 50,00 $o.00 ]
$,z1.00 22100 1,345 00 o Titae $1,196.00 152s.00
$180.08 $836 43 $760.00 $802.53 $TE0.00 $750.00 20,00 |
$£00,00 $u.00 $600.00 $0.0 $800.00 340060 5,00 |
$15,000.00 §7.160.08 $15,600.00 154,473 28} $15 pon.0d $16.000.00 30,00 |
48,000,00 3466284 $4, 000,00 $3.721.87 5,000,090 5, 000.00 $0.00
.00 bau1.02 10.00 .00 $0.00 12,00 .00 |
1600,00 $0.00 $800.00 $0.00 604 00 $500,00 $0.00
£0.00 .00 00 130,794.57 0.00 $0.00 $0.00
§.800.00 $5311.37 t6,000.00 32, 104,00 35,000.00 0,00
| Subtatal $131,098.00 §122,670.2 $134 036,77 §1E2 g an $338, 20280 $137,388.00 1$1186.60
0.0 |
L1771, rattine 8 Dexior $0.00
i Balary-Tuschay, Jhst44.00 L2l AL 353,000 34 i atT 00 6,776 $0.00 6477610 )
1% Balarys Fex Perod $9.00 $0.00 in.00 40,00 0.0 1a.00 .00 |
(21, octical #1,800,00 $0.00 f1, 000,00 $0,00 50000 £0,00 $1 600,00 |
1212 Dokt $540.00 B30, 3% 254000 $555.08 $840.00 $0.00 $540.010 |
413 Lo fnaumnos, 175,00 $0.00 178.00 $9.00 378,00 054 375.80.]
1214 Incoms Protection $116.00 $0.00 $113.00 $0.00 ¥izane $0.00 412400 |
220 Soc] Socurdty 1745%) 4000 e Lrar $4,682.00 4, 10207 $4.120.00 $0.00 HI200 |
230 Rolimment 12A.26%) f12,38.00 $19.047 84 $20,860.00 $20.898.08 £21 BB6.00 Lk 158600 |
240 Tulen, j0.00 $0.00 000 3280 jo.4¢ $0.00 $0.00 |
260 Urvintiticntwnt $174.00 $BE.62 L0080 J180.1% $106.00 080 S185.00 |
| 260 Wodaes Compaeaiion A280.00 §0.00 $298.00 10,00 $308.00 50,00 $344.00 |
328 Bt Davafoonant $0.00 4000 0.8 00 $u.40 .00 30,01 |
432 Rucairs & Maibenvanse of ovtoment $3,000.00 §0.00 21,0009 $0.00 $3000.00 $e.00 £1,000.00 |
a4t of Bulidinos $12 w4k 00 $13,845,00 $13102.00 $13102.00 §13,354.00 _30.00 $13,384.00 |
680 Truvel f0.00 317500 080 30,00 LA 10.00 30.00 |
€10 Sunopes £1.000.00 406757 3,000,00 78158 $3.000.00 jo.00 2,600,600 |
640 Pocles and Pordodicat. $3.00 000 $0.00 $72.90 fo.00 $0.00 10,00
150 Extipriant 1000 0.0 jo.00 0,80 S0.00 10,50 $0.00 |
810 Pues 4 Foos 0.00 .00 $0.00 000 jo.00 $0.00 0,00
 Sublatal $104.088,0h 455 879,30 $10%, 361,18 i 2032 311048134 100 $110181.21
£9,00 |
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Lyswivigy Coarver el Tochokogy Santer et Py Sercken m“:
farkgel
4 o1 4- it BoI1 FLHE £ piord k]
Expanditice Gode & Rusuripton 2;‘::;2 “A::’qif :ﬂjﬂz:‘ Astust Budgat Budget Vavianes
11372 #an Dgttan $0.00
Pufiri Enfo $12,000.00 EXFA TN $12,080.00 .00 $13.000.00 $11.000.00 Y0.00
L $0.00 0,00 dogn 30.00 0,09 14,80 __$o.00 |
640 Putit Colleas Texthooks $0,00 .00 10.00 3001 0,00 $0.00 40.08
[ Sublotaf $12.00000 $12.078,00 $12 £rGoe 5000 fipooognl  wisseusal 000
§0.09
173 itat Enpinan oy $0.00
11 Sotary - Tenchar $40.728 00 3300T.48 41 T60.57 34384200 FTLH $44,687.00 4
Lm Madleal $0.295.00 $3,385 0 §4 2300 LI RAEAT] 000 34, 38K 00 #7500
L£14 Denty §840.00 $.313,34 3040 $686.08 $540.00 S40.00 10.00
13 Lo nsuranics 176,00 $i.00 7000 0.0 475.04 $76.00 $o.00 |
214 Jnsorny Protection 351.00 0.0 11450 $0.80 $04.00 483.00 {45.09)
220 Boolad Genuty, <780 b ERRLN A1.088.87 $1,780.00 $3.084.18 JL30,00 §1,416,00 {10606
230 Hetromant A4 36%1 $13.086,00 $51.440.08 $id 410,00 $14,490.34 $10115.00 15 804,00 {5464.004
1240 Tuilan 3400000 19.00 34,000.80 yo.00 $0.00 $0.00 fo.00
260 Unomolewment $123.00 $55,01 $i440 §ige7s $110.0 M0 {4, 00}
260 Watkers Comasaation $202.00 0,00 $21300 W00 §214.00 122100 [ 14010)
228 3140 Davalanment $9.00 $040 .60 $0.00 40.00 $0.40 $0.00
430 Regair & Maintenanca of Eaulosment 38.00 30,40 $0.00 3008 40,00 30,80 §0.00
441 Rettol of Land & Bufidiras 46 1.0 508100 55378.00 18,974.00 008,80 $4,220,00 (412200
b Traval $250.00 £0.00 §a50 08 $0.00 $250.00 $149.00 $0.00
{£10 Buociea $8,000.00 17138.10 $1,000.00 3760542 48,000.00 §1.000.00 .
(440 fincie and Pattodloals 0,00 059 10.00 $1704.80 50,00 ¥0.40 10,00
TG Tuchnofory Baufant $0.00 $20.012.38 30,00 §2.80 000 s0.00 .00
110 Dubs & Fet 35,0%0.00 009 46,000.02 35494 $8.040.00 3£,000.00 .00
¢ 2217700, TR TER T — K 84047 84 $3721208 $94,650,00 32AT.E4
Jo.00
Jo.00
135 Satsrv- Teacher $41,834.00 $6434.00 $43,009.02 44064 8¢ $44 44058 $4E. 102,00 At A4}
125 Salarvs Fiax or Mid-Bosalon $a.400.90 ga. 200,08 $3.470.00 4430800 [ $h.4ga 0t 7500
181 Giniary - #hoa Axsiytaml $44.136,00 | $i4104. 88 $18875.00 11111 $13,246,00 Ji 4000 {$579.00)
1271 Modizal buratics $1.£99.00 .08 §1.509,00 fo.0t $1,500,00 §1,500,00 .00
213 Gondal ndusdcide fo04 $0.00 30.00 $0.08 $e.00 3,00 40,00
213 L dnaprnnee 17660 $o.00 $78.00 .00 500 176.00 0.0t |
1244 Menin Probection 490 fo.00 148,00 jo88 §o0.04 132,00 {33,000
1220 Socla) Seeurtty _ [7.66%) 528100 [T 46,480.00 $e711,27 $E ENT 0O 4574800 (314000
1230 Retirmarent FI5I6%1 {2300 | Y15 047.87 134, 886.00 J2TE0247 $286,608,00 $28.231.00 {4s7z.00|
240 Tultior 4,008 00 $0.00 $4,000.00 1600 £0.00 0,00 $0.00 |
260 Unemolovment 40860 $EEM $at3,00 $100.78 $113.00 1276400 {§6.00)
340 Warkets Coriuitmsation §343.00 $0.00 $342.00 o.00 336200 37200 .00
1128 Stt Davalasmant 1000 $0.08 £0.00 30,80 3004 Jo.00 $0.00 |
1430 Exutoaret Recalr $500.00 040 I $3,031.58 yEon.00 60000 §4.00 |
441 Rantal of Land & Bulldings $43A20.00 $33.213.00 $50, 02000 $50,4%¢.00 381,847 00 $61.478 80 14 87,00\
im Eantal of Exulomant Jo.64 10,00 §0.00 §0.94 §0.40 0,00 $0.80
T $260.00 8500 325080 §0.80 $260.00 $280.00 §o.40
w- §17,000.00 [ERTIAL] $12,000.00 3174802 $12.000.00 $12.800.00 $0.00 |
640 Bk and Pariodivals .00 §140.80 $0.00 $72.50 30,00 30.00 30.00 |
1760 Fuuortort » Naw. $0.00 $0.00 50,00 30.90 $0.00 $0.00 fo.00
¥ o Duse b Fyng #7000 $0.00 #1,200.00 $0.99 $1,200,00 $1.200.00 §0.00
Bubtotal [ALIEERE ] $17034,73 T3, 26303 $176 191.74 LiFFR IR W76 tadn0 (52,805,443
. 30.00
136€ Tranaporiation $0.00 |
121 Sulary-Tuncher &) 15370100 A58 065 1A [ RITEN §500,480.84 B105,012.02 $inaATEN frKir ALY
1131 - Bap or Mid-Eagtion $4.500.00 4,500,080 34 7280 34 600 00 J4.730.00 $4 180,00 338,00 |
18- Bt Awafetant A8,708,60 $15.477.40 $19,270.00 $0.00 0 121 096,04 | 1581800
27{ Madioa! §21, 867,00 | S10,508 3% 51 882,00 £20,014.14 $31 474.00 $32,273.00 {§200.88)
717 pontel $1740.00 $1,570.24 £ 740,00 $1,848.32 $1140.00 §1 740,00 $0.0
111 LMy bsaunanes, $160.00 $0,00 $550.00 0.0 Hg0.80 Fig000 fo.00 |
rm_l:m_vmmu 300.00 §0.08 $200.00 .00 $112.08 321300 ($7.00
najal fn KE%t J9,411.00 500004 $oga0.00 AL AL $10p33.00 io331.00 1104009}
120 Ratiresnant,_(35.26%) 447.210.00 $41,882.07 $43.786.00 $36. 208,23 $AERZ400 $A 1100 387,001,
248 Tukion £4,000.0 s0.40 $4,200.00 §0.00 $0.00 10.00 10.9
250 Wngmolovemn $360,00 45 38000 518074 3s3.0¢ $488,00 {1200,
i 840,00 0,00 §27.00 $0.00 84200 $us0.00 ($20,84)
u $0.00 $0.00 10.00 30.08 30,00 30.00 $8.00
432 Reales & Mainisnanes $2500.03 $1,982.02 12 400,00 238448 3.840.00 42,510, 80 000
441 Raptal of Land & Bufidings BT A400 §17,882.00 $17,814,00 §1T14.60 528380 $1BAE5.00 (k185,001
447 Exuiomont flental $0.00 $0.00 0.0 §0.00 23.00 50.00 $0.00
540 Trayn] 3800.0¢ 522,04 £600.00 [FIRF] $500,00 $400,00 ju 0 |
(€10 dyopian §21,000.80 $26 175,00 $21.000,08 $10.560.70 423.000.80 $23,000.00 .00
FE40 Books § Poriodicals $2.000.00 1498.60 $1.000.00 714,58 £1.000,00 42,00, 00 30,80 |
750 Foujoment 30,00 $4L 95T 10 §0.00 ] $2,975.80 0,08 0.0 [LEL
g 30.90 50,08 $0.00 30.00 $0.00 je.00 $0.0¢
W:‘MM f0.0¢ 1000 $0.00 j0.00 $0.08 50,00 50,08 |
Iaghtotaf §263,739.00 $262137 07 283146,71 234,386,32 $788310.02 | 1214 1a3 80 4
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Lycoming Corote and Tidmakgy Curil

e Pof Btiwderit

T2INNE

2022 071 Pagedots
erigot
. y . ¥ ' NEFE ]
Expandituza Godu & Doseriptich :o::u:': z:::l :r :ﬂ::li: ’:‘f‘u“:: !;:;;f Rn ﬁ;t Viviancs
$0.00
I 10.40
121 Zalarv - Tuachor $42 937,00 Jez.a74 82 £48139.78 460,047,32 £46 561.95 40 062,00 {51 480,88)
121 Fiox or Mid-Beaslon 14,800.00 $4.800.00 $4izpnn .00 700 $4.700 00 $30.00 |
471 Madiea! Jnutanae $22.926.00 $12876.37 §12.626.00 $12, 5o AT $22,492.00 §z2 918,00 15428000
|212 Dentad In $1,200.00 $1427 44 41,2000 1,061 $1.800,00 1 200,90 $9.00 |
‘gu Lit¥ Jngurdnos $75.00 $4.40 fri00 50,00 16,00 $16.00 £.60
414 Inzams Prgteation 3800 10.00 440,00 f0,00 3,80 §26.00 {200
120 Hocled Securltv _ (7.85%) §I 700 §AATT.08 42,1800 $3.603.04 $3.924.00 M 86,00 [5112.00)
[230 Retimment (3£ 34%) 115 300,00 $18.505,08 317,715.08 §17,278.08 §$17.824.00 318 43260 {3508.04)
240 Tuition $4.000.00 f0.00 §4.000.00 15,04 B84 0,00 $0.00
280 Unsenpfovinsnt 114300 5042 $149,00 516078 $184.00 [FX 0 154,00}
200 Worksry ¢mpmmfm $230.00 $0.00 348,00 1000 283t 261,00 yisoo
b $239.00 $0.00 $882.90 .00 L Yae JTXLR
$0.00 10.00 10,40 $o.00 £6.00 10,00 $0.00
§8417.00 £8147.00 42.295.00 $2,299.00 $9.486,00 $EETE 00 {$130.00}1
m 'l'nlﬂm g- gom Gu!hau .00 0.4 3100 800 §o.00 fo.00 80,00
680 Tren) $240.00 $105.00 260,00 1000 B26m00 125800 3000
610 SUPPBe §4,000.00 e §4,000.00 §1.716.48 §4.000.00 $4,000.00 §¢0,00 |
[4e0 tiooke & Poriealiats $1,980.60 $72.00 ¥1,200,00 $73.00 1,300,008 $1,200.00 10.00
782 Caphtatized Exulpmenl $0.00 10,00 $0.00 0.0 30,00 |
£40 Duss & Fuds 310,00 §0,80 §300.00 3000 }300.00 $300.00 0,90
1230 Macetageays 39,00 $0.08 o0 300 40,00 1200 10.00
Subtotat 31180700 §103,70,44 $144,440.78 $105 193,70 $142,760, %6 Y6 ab.o0 (52,702 48,
$0.00
T IR HCET LR N T A ARG T j8234 ,!!;zll
0.00
$0.00]
921 Salartes 30,00 18,00 10.00 $0.00 f0.00 3600 $0.60
120 $0.00 $6.00 10,00 0,00 10,00 f0.00 50.00 |
230 Retiramant [35.: :m 0,00 000 40.00 $0.00 $0.00 0.0¢ 30,40 |
50 Advertizina 0.5 39,80 Lkl j0.08 o $0.00 fu.00
| 3000 30,40 089 20.00 048 30,40 $0.00
&40 Sutalias §0.00 30.00 j0.00 30.00 $0.00 $0.00 40,00 |
Bubiota) 0,00 i6,40 f0,00 30,04 §o.20 $0.00 f0.00
$0.00
$0D0
e fy 413 Aad Bb”) (5§23 At5.20)
LLELR
HE“ ﬁgggort iinhi! = guldanu !twlﬂi! 0.00
1421 Jalny 0,00 000 JL.50 3040 jo08 909 9.00
200 Dthey Bansfits 5000 $0.00 50,00 $0.00 $0.00 $0.00 $0.40 |
120 Bochal Hacurlly , {T.55%) 10,40 0,00 j0.68 089 $0.00 LaTe ] $0.80
230 mﬁmmm 16.26%) S000 o0 000 4800 $o.ut 10,00 $0.90 |
Yrassn Fratetlan S erEa e ] $35,720.00 53244000 130, 720.00 $3¢.720.00 $36.710.08 $38.720.00 o
Bubtats) 15, 720.00 $32.640,00 8,710 04 §16 748 00 §6,720. 50 $3¢,720.00 $0.00 |
0.00
2130 Supoort Servioes « Oihet Pugit Peis Sved §0.00
00 §o,00 18,00 $6.00 §0.00 $0.00 $0.00 |
$0.00 30,00 .00 $0.60 10,00 3,00 30,00 )
.99
R T T T T YT O YR ] R T e $0.00 ]
$0,00 )
2 n an . [nsttustional Sta . $0.00
122 Bybstitutes $12,000.00 $0.00 $12,000.00 $0.60 $12,000.00 B12.0060.09 8,00
120 Sonlel Sexurity {7.60%) A1k.00 $0.00 318,00 $0.00 §¥15.00 $340,00 30,90
230 Reticwrnant [36:26%% 115,00 1R J4141.00 joan 34,183 80 £4,.211.00 {430,004
40.00 008 $0.40 $0.40 §0.00 §8.00 £0,0¢ |
$10.00 10,00 $30.00 0,00 $30.00 $an.00 $0.00.|
y51.00 1000 §5.00 $0.00 §60.00 $63.00 $0.00
ofal g $0.00 $8.00 3o.40 .60 38,08 50,00 §0.00 |
rohosd ns 40.00 fo.00 5000 0.00 $0.00 k.00 30,49 |
00 Traval $10,000.00 §0,b0 §10,000.00 $0.00 §18,000.00 $10.000.00 $0.00 |
Sublotal $71,328.00 10.00 §i71E40 .00 §21. 200,00 $22,344.00 {gaz.00\]
2260 3ussort Servises - mstivotion & Cust Doy %
2 $0.00 $8.00 $0.00 1004 1,00 j0.00 .00 |
jo.00 $0.00 $0.00 $0.00 16.00 $0.00 $0.00 |
jo0.80 1o,00 fo.00 .00 §6,00 §o.01 §0,00 |
$0.00 800 $0.00 30.00 $9.49 30,04 40,80 |
_joge 0,00 .00 $o.00 $8.00 £0,00 0.4 |
50,00}

2227 Lycol T3 Expamblunte CroilpaSluclsnd
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kyraming i’ vl Sochnology Cavr Ww P”‘“m. o
Euidgel
204%-20 204430 202021 2020-21 toai-12 02223
Expanditure Gade & Daseription Budget P Budget Adtuat Budget Budget Varlanes
D Budoort Services » Staif Duvelonmart tnbtruatianal $0.60 |
L » $800,00 37,630,02 $600.00 40,00 £800.00 800,00 4000
220 Sooh Socurty {7.86%1 181,00 §E77,63 $u1.00 0 $91.00 §51.6d 0,68
210 Rutiremant [18.38%} $TH.00 {49,920.44 i LT 280,00 §a82 00 {32,004
249Tulilon §16,063.80 126 887,00 $20,000.00 $20,000,40 $0.00 |
250 $2.00 10,00 52.00 J0.00 $2.00 12,00 $0de
280 Workers Gemosnsallen 14,00 $00d $4.00 0,00 .00 1 $o.00
174 Profestiona Devalopmant $160,00 $5E2,00 fa0.00 10,00 280,00 $260.00 20,84 |
CRaTravaT S S s ) T $727.00 $0,00 7.0 e §7AT.80 LYER) §e.00
|Babtsta) £2210,00 K28, npa 41 | $2420.00 §2%,667,00 $30,424.00 $20420.00 182009
12290 Qher jpattuctivnal Stalf Serv,
1122 Jubibture Eslartax 312001 50
1228 Boall Security | 37.0E%1 §322.0¢
J2471.80
5,00 $16.950.26 _$u,00 0,00 0.00
D Rs T Tl AR RN [ R T LR R R0 {§4p.001
304 )
2310 Board Sarviess .0
131 Syovrintendsnd of $agord §2.440.00 £1.750,00 $3,760.00 760,00 23,1000 $3,760.20 jooe }
220 Sodkl Sacurlly {1.65%) §267,00 Jks.c8 247,00 $280.08 $257.00 £267,80 %000 |
730 Rotiromant (38,264 $1.288.00 128508 $1,394.00 518412 44 i10 08 §1,322,00 144200
25T Unomployment 3100 $0.00 $11.00 $0.00 $i1.00 1.8 $0.00 |
40 Warkary Comownsution fiton snoe 100 $0,00 §50.00 $in.00 [T
wﬁ $2.600.00 $31.760,00 $2.500,00 .08 3250000 32.800.00 T
52§ tmunnce $0.00 00 $0.00 1800 $0.00 $0,00 .09 }
ubiais TR o778 $7.a1 00 $6,234.00 $7ATT 00 47,06.00 fzen|
] 500
I2326 Board Treasursr Jorvicns 4000 |
Tazs nta 300,80 188,00 §00,89 f109.00 100,00 §00.00 $0.00 §
Subtotal $300,00 300,00 $300.00 $100.90 $300,00 $300.00 $0.04 |
$0.00 |
12160 Lo 1 I 1000 ]
330 Laoal Burvicss $7.800.08 42, Te4,00 $7,800.08 $1,680.00 ¥1 500,00 3. k80,00 | .00 |
blatal 7,800,080 $2,Tohan §7,E00,00 $1EaR 00 £7,600.00 47 500,00 $0.00
1000
2460 Qfftee of the Diraster s )
111, Satngtes S3E.021.00 AE0T2 BE §O7 BT1. 10317487 $103 070.23 $107120.0¢ 154 044.72)
191, Dwan, of Stfents $1p0.90 $760.80 3750.00 760,00 315000 180,00 12,00
181 Balarvixeouttve Sscrotary $30704,00 §I3 04584 §31,818.20 $33410.10 $34.674.94 134 424,98 $0.68
181 Snlw somtary i 44 ,360,09 11, 580,84 $1,360.00 $1 260,00 §4,360.00 $2.00
181 BafurviEsc $.ui0.00 o900 $8147.00 4080 187474 00)
AE1 falary Adhustmant £0,00 fo.00 50,08 so.00 $0.00 40.00 12,00
271 Modizal Inurmn 1100200 $3.930.04 3108200 LN E AN TE R Sro.Bay.00 Hooss00)
212 Dunls] Intutanca #1.740,00 $1.274.8¢ #,740.00 $2 00834 # 74000 # T40.00 $0.00 §
113 Lite Inourance g3, 00 $0.00 JaRE00 $080 128700 536,00 {52001}
244 beote Probection s208.00 $0.00 $211.00 .40 $213.00 $213.00 o4 |
230, Socint Beeurity [7.08%) $10.190,08 10,1154 310, 841,00 £10,204.84 $14 268,00 226700 {§312.001}
230 Relpmant, 135.75%) 146 B75.00 780717, 48 80F 46 361 284,04 358.027,00 IR LRI
249 Tultan Relmbursement £0.00 0,00 $0.00 $0.00 1.0 $0.80 $0.08 |
260 |inemeiovment Comoansation $467.00 $2308% $425.00 $180,00 $44E.00 §440.00 {$36.001)
| 280 Workes Gompansation $672.00 1 aman sy 14 092,08 §TA6.H0 7t 00 (00}
12§ Warkahoos B Co (1)) $2.500.00 $1.500,00 $1500.00 6000 2 0000 ¥3 50000 Ao |
320 Profemalonal Syex 0,00 588000 §o.00 £500.00 30,09 0,00 §0.00
412 Eculomait Reoar 500,04 355752 150009 11,966.00 130000 600,00 $0.00 |
447 fanm) of Equigneet 36.000.00 $3.803,74 16,000.08 [TRITEY §4,000,00 $§p00.00 f.68
£13 Cianarnl Provatty & UabiBtv insuranss §27,800.00 314,622 00 327 800,00 $28 260.00 $27,500.00 $20 876,00 {31 A7£.00)}
832 Communications & Postasy $3.508.00 $4.002,8% 43.600,00 $.EHA 1130080 31 5um.00 §o40 |
$1760.00 $400,80 $1,750.80 41 621,87 §1 J80.00 $1760.00 $u.00 |
80Traval $4.000.80 $5,476.2% 4,000 08 [§1,242.66) $4,000,80 £4 000,00 $0.80 |
610 Buookes §14.000.00 781,04 3 P ary) Y14, 000 00 T 18,08
631K Maalt/Refrmshmenis 4200000 $394.81 $2,000.00 060 $2,060.00 $2,000.00 §0.60
640 Bocks & Farjodiaals $1.000 00 52049 11,008,63 $32.00 $1 000,00 $1 800,00 $0.00 |
| 74f Tachnnjoay Eaufoment 1E8ER 40 10.00 |
o Hyng & Paus 3z.008.80 $2,005.78 3, 000,08 $0.363.09 f2880.0¢ $1,000,00 10,00 |
259 Bustostary Hasurve 0,80 080 L LR jo.00 0,00 10,84 fo00 |
fightotal $298.720,00 120870016 $£304 AB4A3 $249 044,27 | 11458 $331 40336 7 38431
- : : §0.00 |
H1a7Len R T R R T RIATIRYLNE 111 354.72)
$0.00 |
2618 Audlt Sorylons $0.00
130Aud! 16,509,010 $8.600.00 $6 400,00 $6.600,00 §5.620.00 15.520.00 400 ]
[ Subtainl $4,500,00 $3,500,00 $2,£00.00 $4.500.00 $6,500,00 16 500,00 $0.00 |
b |
19.90 J
P2 TG ExparddH s SostporSasont Page 9




Lymming Camer v Teehnology Camier W m"‘m‘d’
Enwigat
14 2019-20 202021 2020-21 2021-22 2082=23
Tapoudituct Cuda £ Pascziption iut:g:to Actual Budget Astual Dudgwt Budgak Varkiaos

2514 Buainass Sarvicns 4004 |
[340 Papk Charags 5100.0¢ 320,89 340,58 113,80 #105.90 $100.00 §0.00
390 Purchasod peod duey (ELSD Buainass A {14,000 10 32600000 $26004._04 426.790.08 477,583,080 13803801
46} Losbe pseamnl prilih $0,00 1.9 j8.00 40.00 jo.o0 10,00 48,00
561 Subildv 10,00 §0.¢0 40.00 40.00 40.00 $o.0p §0.00
531 fomautor facvicy § Oeucations $0.00 30,09 4000 0.0 3¢.00 fo.00 10,00
610 Suoalie 8.0 §0.40 §0.00 $0.00 $0.00 4,8 $u.00
750 Capouter Esulemnt 30.09 40,09 0.0 3490 $0.00 §0.00 40,00
g0 ar kxcess Bund Balan 0,60 4040 $0.00 $0.00 30,90 s4.00 4o.00 |
|subtoeal 126,100,99 426,020,09 AZE, 104 00 A74116, 00 425,880 00 127,603, 00 14603.00}
[T

$0.00

$2620 Fisdiition & Matnt, §0.00 |
41 Loase aprovmont with naw A11 k38 th 4161 538 00 S1E6, 38480 F166.384.00 $171 37600 $176,517.00 5L g0 |
| pbbatat 3161 509,00 $161 536,00 4166,998,00 146,04 00 A1 AT b 136 411,00 145241, 80\ |
: 10,00 |

2552 Jscurity Bacvices .00
810 Buvaiis 32,508,460 $14,00 $2.300.00 317500 42.500.00 §2.508.00 §00 |
| Subtotal 87,500, 00 494,00 $2,300,80 $178.00 42,800.00 42 500,00 30,00 ]
$0.00

{2730 franngactation $o.00 |
506 Tepwl Expanya $9.08 10,00 10.0t £0.t0 3014 30,00 40.00
 Bubatal 18,02 f2.00 40,00 20.00 49,00, 10,00 _40.90 |
39.09.]
10.00 |

#11,400, 00 13 B v $11,000.80 5RAN.B 31t 000.00 Bi1. 900, b0 0. tib

A20p00. 00 470,g00,80 420, 0t b $20,t0d .0 $20 60060 §1t 218 00 14016.00}
$3.900.40 12.069.53 #5040 43.600.00 33,000.00 50.00 |
630 Eomoutar 116 o0 60 $12 b6 11 $16,000.00 0 $16,000 80 $16,000,90 .0t |
146 nt Tagle 10,55 §t, 10 0.0 10,0 40,60 20.00 3890 ]
511 Comoukns Lonse $0.08 40,00 $9.00 0.0 4,90 .49
muhtotal §50,000,00 118 41 $40,000.00 152,227 34 §%0,600.08 451,218,100 | (534,96

2227 Ly YT Experof! fotink Citnilpre Shichinsd

{23908 73\

$0.01 |

12,90 |

i0 .00 51,600.00 16,00 §1, 84000 §L,400.00 4000 |

§122.00 §0.09 Jith 04 ] ALeg.o0 432300 .00 |

1848, 00 30.00 ¥552.00 $0.00 $550.00 354,00 145,001
34,00 §0 00 4.0 50,00 $.00 26.00 40,00 |

18.00 fo.40 i,00 100 48,00 ju,00 $b.00
§0.00 10.00 1000 30,00 $0.00 49,60 40,90}

42,38 08 30,0 42,796, b0 340 i2,245.00 12,208 00 185, 091

f0.00

{4500\

2000 |

BIL0 Othor Ensannas #id ¥luanoloa 0. 86
- §0.00 10.00 $0.00 $0.00 $9.00 40,00 4p.00]

1921 Fefcipal 4 Lonat/Taxsn Purchass 14,00 30,00, 40.40 18,50 40.50 5020 30,80
Subtntal 10,88 1858 At.00 400 $0,00 $b.00 $0.00 |
40,90

5230 Sanltad Pradant Tranatars $0.90 |
931 ¥ean Fur o ol Bkt de yatr 430.099,89 j12.800,91 Jin.000 88 432,000 80 230,008 b EL 49,00 )
[ suntaras 430,000.00 $3¢,000.80 $30,000,00 130,000,00 410,000, 0¢ 939,000,00 40,00 |
$0.00 ]

{8188 tomponent Vit Tatleations 3,09 ]
300 Fahom] Bigtetet Ratonts i §21%,bh0 oo §0.00 $245.000.00 4000 4248 00000 $248,009 .00 40,90 ]
Subtotal §239,000.00 10,00 243,000 ,00 4000 4348 00, bl 4248 oon oo 40,10
30,70

5900 ¥uad Rabsoce/Bubdantary farerve 2090
[ —— #30,000.00 48 0o §18,300.00 §10.000.10 430,000 90 T
Budsatary Rasarve 2 414.000.00 $0,00 16,00 L] $o0.09 |
AvbSRiah, 120,900,80 40,00 $12,080,30 120,600 0 420,000, 00 30,60
§0.90

53,500, 901 3.0

$0,00 |

{zata) Sudaat 12,287,089 _ 0t 31,968,478 §7.300,965 82 52,091 HES. ot 42,364 43 9% | 82,471,248, 9 (547 422,00\
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LyeeCTG. Weages ad Benrtts
2
Type | Cersocry 1 Soucce | FTE i Hrs Sy
s 4 bacic:] 180 55 1350000
-] 2 180 £S5 Eorfe
5 % | Pertns 18D §5 |  aw5a00ee
5 4 15 £5 | gressenn
5 * Periine 180 55 SEZ 052 0
P 2 1 Mol T
P 2 1 Mol *
F 2 i
2365  |10-1990-331-000-00-000-000-000-0000 [Anstert Brtn Hespitality B z i voc2 | m
133 e300 000-M00-DOMHIONE  FAnstert, Brian ooy - Med-Seesion P i 1
1340 Tolal 257
1341 £01345-123-600-00-000-000-O00- 0000 {KTme, KTl Crad Cere P 2 E M krj
1341 Tomal oo ST LET
1360 {URE360-130-00-00-OR-RI0-000-0000 | Cockey, Riaytens Workfores Developmant Coor. | P 2 1 M
1360 Toxal
197|100 00-008- 0000000000 F_@, fomd | Computer Enginessing p 2 1 | Ex ) Iem 3
£373 Totad £ t Jing
1382 £0-1382-TH-000-00-00S-LO0-GE0-0000  TWiay, WiTlam BuBding Constrtion B 2 1 Ifem 3
1392 TERTEHE-13-DOG-00-000-DOC-000-0000 _[Way, Yiliem Buiiifing Conet - Mt Seaxion 2 1
1 $E-T3E2-T90-D00-00-LO0-000-200-0000 | Lacoen, Todd Bids Const, - Shop AssicL L3 rA 1 | 1eat$ 1654 65
1352 Total '
1985 101385 £7-(0G-00-00-000 G00-0000 [¥Ene, Eary Trensportztion P 2 1 Vel 30
1335 ERESAS=E- DO (RO (0 D00 By Trans - P 3 z i
S |10-1365-E 700000 000-H00- 000000 Paut Transportaion e 2 1 Vol | 8§
1385 I0-N385-38s-A0-00-CH0HI00-000- D00 Mihael Trams - Shop fesket 5 2 1 138615 17a5f 65 |
LymoCTG Yeape 4 Beelts P&ge Il

Paged of &




LyeaTC #ages 24a Bocers
Encliédosl
Herge Tiered Dental Ins
Bd Ins. fizn Tieretd Empinee x| Dependesnt L Eres
= pay Cover] and o Madical Ts Macicad Oprout {$40.08) e Ins nz
Meember 5 Cover Type Out i Coatrantion Stpernd giroazs | Conbiwtom]  {106570007 |
e g o g g8
e Do 23T 04 | mUERDE T (452} - 130 [£F]1}] 7;j
Mew Pordtion? 2835 04 | HLUEPDH4 T enss) - 1320 120} el
Shufer, Diem
54503 [EREral - 2540 {2400 350
\pusrstadlt, Srian £.835 Bt | BLEPM TAT 4,529 - 13 i 75
|anstadt, Brian
ZAT 4,535 - phcr. L I 75!
fihme Xarmi 2435 0 | BUEPGE _1E {L855 - 540 75!
1303 [LB5EE = et = 75|
[Cackey, Rhandene B35 8L} BAEPM 11263 (2,24} = 4 75
1240 (1845 - 540 d 75
JM 0835 oL )  SLEPR 11203 {L848) - 548 - 75
B L1848} - K ) - 75,
Wy, Widkson s — ¥ - - 1,500 - - =
ey, Wi -
HLassen, Todd -
o of 1500 o of 75
Harry 2835 D4 | BUEPDY IFAGT (4525 - fo k) ?‘-ij
Hamy -
Paxit . ness i sEEem 15303 {5848} - L2 - 75
ichasl -
o g an Bt Pags 12
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Lyt Mzg-a HFanafirs
TocProt SocSac Retrement Unemp iz Comp AT
St a4 51 =0 0 260 Bens
Maner 255 I K Aa5 Totat =2
__im3 4763 4 &7 Sa 2
g ] o g 2 0
1240 5718 = B2 084 g
1517 B.000 58 45 E 55 g
r) 4249 1 &0 5357 8
o 2713 b1 245 padir) o
Shaffer, Ditwn 106 £044 18470 1551 263 334
;w i 187 15788 154 ;]! s prRo g
 Sheffer, Do 78 3384 i 47 Ehn] 0
200 8439 0543 3] 547 BEA4R] 45836
Anstadr, Bdan 135 14 16 1n ) B3 :
Anctady, Bxfan e 3284/ 2% 7 4078t g
115 5133} B 2 kcs] B0 F2 05
e, Kesri pi ] 1% 7345 201 xr) 3339 gﬁi
1387 5138 A 201 32 i) 8354
Cocey, Stadene 157 5241 pzE:: 25 ] Pt S
bt s24 Z30%8 208 el ze830| 9354
licimie, Rzed g 3415 15,503 B et 2amt 9354
) 3,415 15503 134 pral 298y 9354
Wy, WS = 3509 1605 139 Frij w58 L9
2y, Willam L Lo i i iﬂ__ﬂt__,
Lassen, Tkt 150 5527 = ) B501; 3
2 5,745 357 25 7z 34247 Jgg:i
¥Ene, Hamy H: L ¥ 13, sl T4 48708 |
Harry 2 1642 4 ] 2539 g
Faul pLi] 4138 _mEEne pir] 8 5354
Michael LT 7339 £3: 184 9313 e

LponCTT Werga and Bena s

Fapn Y of £




Lyeni I Sade and Bigefis

LysetTT - Bl and Besefin
2
|
St Postion| Wage Degres/ anzr
Eunctton Actt Code Member asom. Tyre FIiE | Rate Sty
1385 Tt
130 j30-Ewe0109-000-00-000-005-DI0-000D._IFam, Cathextne Crimiet isticn P 2 1 Mol
390 103007000 G0-000-000-000-0005_(Far, Cathering Crimadnal Tuusaion ~ P P 2 t
1790 Totat ST
200 |20-700-125-00-00-00-000-000-000_iSuhitises Al 0 4 £ 200000
2200 Tord £12.000.50]
3070 [tDE-1ot-DOG-E0-000-OB0-00-HR | Cncley, Miylens Menfor-SImbie, Reed 4 2 1 L2000
1 2590 T 23000
T HEIID13-000-00-000-O0B-000-I0). EMeCaughin Gerry Superintendent of Recont o 4 1 Pty
2310 Vel 2705
2350 |10-FIE-1ni-Ae-00-000-000-000-0000 {Midam, Hathan Exmoustive Dirsctor ADM 1 H S17 2001
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LYCOMING CAREER & TECHNOLOGY CENTER
SUMMARY OF LEASE AGREEMENTS

2022.2023 SCHOOL YEAR

Square No. of Proposed New
Program Footage Soscions  Basic Cost/SqFt Facility
New Facility

Hospitality 3 5 -
Power & Transportation 2 $ "
Heaith Occupations 3

Total 10,000 3 - $176,517.00

Existing Facilities

Building Construction 4,081 3 % 52.879.00
Health Occupations 1,578 2 5 13,6831.00
Criminal Justice 1,120 2 $ 967500
Computer Maintenance 720 2 5 6,220.00
Child Care 1,120 2 $ 8.675.00
Workforce Dev. Coor, Office 300 1 3 1,296.00
Transportation 2,160 2 $ 18,659.00

Total 11,079 $142,035.00
I Total Amount 21,079 $288,552,00)

2022-23 Rental Rate
2021-22 Rental Rate
2020-21 Rental Rate’
2019-20 Rental Rate
2018-12 Rental Rate
2017-18 Rental Rate
2016-17 Rental Rate

2015-18 Rental Rate

2223 Lease Rental Payments

4,32 Sqft
4.23 Sqft,
4.15 Sqft
4.07 Sqft.
3.99 Sqft
391 Sqft
3.83 Sqft,

3.75 Sqft.

2% Increase

Fage 17
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Lycoming Career & Technology Certer
Non-Mamber Tuition Caleulation

2022-3 School Year
Student Ernrollment Base

Tuition Budget
Total Revenue
Total Tultion Dug

Total Tuition Dus
Enrolted Students
Pet Student Cost

Capital Equipraent
Capital Rental
Total Capital Cost
Enrofled Students
Per Student Cost

Per Student Cost {Tuition)
Per Student Cost (Capital)
Sub-Total Non-Member Cost
Cost Surcharge (2%)

Tatal Non-Member Cost

290

2417,254.00
$756,526.00
$1,6680,328.00

$1,660,328.00
290
$5,725.27

$30,000.00
3176,517.00
5206,517.00
20
$712.13

P Fr

$5,728.27
§712.13

$6,437.40

$128.78

$6,566.15
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Mathan C. Minium

“the ultlmate path to & Bire forure®
L Comln @ ‘ E 3 Executive Director
ol Mr, Gerald McLaughlin
Intend, Record

ﬂnd tQCbHOlOQ} Center Superintendent of Recor

Y

March 31, 2022

Dear Participating School Board Member:

The resolution for the Lycoming Career & Technology Center’s 2022-2023 Proposed General
Fund Budget was approved by the Joint Operating Committee on March 17, 2022,

The 20222023 propased budget represents a sincere effort of the Joint Operating Committee and
the Administrative Staff to provide a quality program of Career & Technical Education, and to
demonstrate fiscal responsibility in an era of constrained resources. The administrative staff is
currently developing proposals for competitive grants and will continue to seek industry
donations to help offset operating costs and lower the member district share.

The 2022-2023 proposed budget priorities include our continued focus on industry certification
and technical standards; staff development; equipment scquisitions; and integration of
technology in instruction.

An Executive Summary is provided to explain the major expenditures for each major budget
category. If you desire further clarification, please do not hesitate to contact me at 570-584-2300
ext. 5101.

On behalf of the students and the staff of LycoCTC, I respectfully request your support of the
proposed 2022-2023 general fund budget,

Sincerely,
LYCOMING CAREER & TECHNOLOGY CENTER

Nathan C. Minium
Executive Director

cc:  Accounting Services

NCM/plk

293 Cemetery Street » Hughesville, PA 17737 « Phone; 570/584-2300 » Fax: 570/584-2401



MEMORANDUM OF UNDERSTANDING G-7

Between
" The Montoursville Area School District
AND
The Montoursville Area Education Association

This agreement entered into Feb Wth 2022 by and between the Montoursville Area School
District (District) and the Montoutsville Area Education ‘Assotiation (Association) agrees to the
following.

Each employee who chooses not to use any or all of their 3 allotted personal days during the
2021-22 and/or 22-23 school year shall be compensated at a rate of two hundred and fifty
dollars ($250.00) per personal day up to a maximum of seven hundred and fifty dollars
($750.00) per school calendar year.

A maximuin of three (3) unused personal days can quahfy for a monetary incentive for each
professional employee.

Each payment of two hundred and fifty dollars (3;250.00) will reduce the professional
employee’s personal day balance by one (1).

The payment for these unused pcrsonal days will be dxsmbutmd on the 2™ pay of June for each
calendar year until this MOU expires.

The provisions of this MOU shall expire June 30, 2023

Date

Montoursville Area School District

| Date

Montoursville Area Education Association



G-8

MONTOURSVILLE AREA SCHOOL District
ADMINISTRATIVE COMPENSATION PLAN
2022-23, 2023-24, 2024-25, 2025-26, 2026-27

This is an Administrative Compensation Plan (PLAN) enacted by the Board of School Directors
of the Montoursville Area School District (District) pursuant to Act 93 of 1984, 24 PS. § 11-
1164, Pursuant to § 1164(c) of the Public School Code of 1949, the Board of School Directors
has met and discussed in good faith this PLAN with eligible school administrators prior to

adopting it.
1. Scope of Plan: The pnsltmm in the Montoursville Area School District, which are included

2.

4,

within the Act 93 definition of “admmldtrator‘ m* schoul admmxstrafor” include:
* High School Principal - R RN R I A
High School Assistant Prmupal B B EE R I
Middle School Principal
Middle School Assistant PrmmpaI
’ Elementary School Principals "+ - ¢ T i b
Ditector of Curriculum and Instruction - U
Supervisor of $pecial Educatmn ) ‘
Director of Technology
'Supervmor of Buildings and Grounds

‘The llstmg of the pos;tmus above: shall not be construed to obltgate the dlstrlct to fill any
posrtmn whmh may bf:come vacant or to estabhsh :my new poqntmns |

Term of the Compeuggyon Plan: This Admlmstratwe Act 93 ‘Compensation Plan shall be in
effect atid remain in fotce for five years, consisting of school years 2022-2023, 2023-2024,
2024-2025, '2025-2026, and 2026*2027 Thub the PLAN 15 in effect from July 1, 2022
through June 30, 2027

-~ Work Year All of thesa admmlstratwe posmons are ccms:den.d to be 12~month {260 days

per year) positions.:

Comgensatmn The l".tase annual increase for each administrator’s salary will be $2,000 i in
2022-2023,:$2,000 .in 2023-2024, $2,100. in-2024-2025, $2,200 .in 2025-2026, $2,300. in
2026-2027, subjwt to pmwsmns ‘below ragardmg evaluation . and annual increases in
compmsalmn : o :

The Bo\ard‘_&,hall‘ determine any newly hired administrator’s salary. - New administrators will
be entitled to salary increases, as established by the Board; in accordance with the increases
stated above, with appropriate adjustments to be made on a case-by-case basis depending
upon when an administrator begins employment. For example, an administrator beginning
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employment late in a school year may or may not be entitled fo any increase in the following
year, depending on what has been negotiated between that administrator and the Board.

In addition to deductions othetwise required, the District will deduct the following from
administrators’ paychecks: Tax Sheltered Anpuity, Educators Mutual Insurance, United Way,
LIS, Savings Bonds, Cancer Insurance, IRS Section 125, and Teachers’ Credit Union:
provided, written authority on forms provided by the District, shall be given by the
administrator, as to each item to be deducted.

. Tax-Deferred Annuity: The District will supply deferred compensation of $1,000 annually to
a tax-deferred annuity [403(b)/457(b)] for each administrator.  Additionally, each
administrator may contribute any amount of his/her base salary into the Tax-Deferred
Annuity each year during the length of this Agreement as determined by the applicable rules
and regulations of the Internal Revenue Service (IRS).

. Payday: Administrators will be paid every other Friday. Payment shall be through direct
electronic deposit to a single account of the administrator’s choice after the appropriate
deductions enumerated in Section 3 have been made. On each payday, administrators shall be
paid, depending upon the number of pay periods in the school year, one twenty-sixth (1/26)
or one twenty-seventh (1/27) of the salary for the fiscal year.

. Evaluation: Administrators shall be evaluated yearly by the Superintendent or Assistant
Superintendent following the evaluation guidelines per the state-approved evaluation tool in
accordance with the most recent approved legislation from the Pennsylvania Department of
Education (currently Act 13 utilizing the 13-2 form) or an alternate evaluation process that
received approval by the Pennsylvania Department of Education. Administrators whose final
evaluation rating is Distinguished or Proficient shall receive 100% of the base annual
increase for the following year that is listed in Section 4. Administrators receiving a rating of
Needs Improvement will be entitled to 50% of the base annual increase and administrators
receiving a rating of Failing will not receive an increase for the year following the rating.

. Travel and Conference Reimbursement: The District will provide financial reimbursement
for administrators who attend educational meetings, approved by the superintendent, unti
such time the aggregate budgeted amount for the District has been exhausted. To be eligible,
a written request must be presented to the Superintendent one (1) week in advance of the
School Board meeting, prior to the conference, giving the time, place and an estimate of the
expenditures. An itemized bill of actual expenses must be furnished for the approval of the
School Board before payment will be made. When rides are shared, the mileage will be pro-
rated accordingly. The reimbursement amount for mileage shall be the IRS Mileage Rate
and for meals shall be $50.00/day.

. Professional Development: The District will provide reimbiursement for the actual tuition
cost per semester hour for any advanced college credits up to the regular tuition rate charged
by The Pennsylvania State University, per credit hour earned for a maximum of twelve (12)
completed college credits per fiscal year (July 1 to June 30).
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Reimbursement will be granted provided the District Superintendent on the following
conditions shall approve the same:

a) The course must be completed with a satisfactory grade of B or better;

b) The course must be related to the field of endeavor of the individual or for the
professional advancement, or as approved by the District Superintendent as being for
the educational benefit of the District;

¢) Payment will be made by reimbursement to the administrator;

d) The administrator must be employed by the District when payment is made;

e} Any Administrator taking approved credits who voluntarily terminates their
employment, repayment is expected as follows:

1} Voluntary termination two (2) years from being reimbursed for coursework will
be repaid at 100% of cost.

2) Voluntary termination three (3) years from being reimbursed for coursework
will be repaid at 50% of cost.

3) After three (3) years there will be no repayment for coursework.,

f} Reimbursement will not be paid for any administrator who is receiving any other
scholarship or financial aid or who is on leave {other than sabbatical) from the
District at the time the course is taken;

g) Administrators on sabbatical leave / leave of absence for professional development
are eligible for reimbursement on the following conditions:

1) A maximum of one (1) administrator per year shall be eligible;

2y Credits to be reimbursed per administrator shall not exceed fifteen (15) per
semester thirty (30) per year;

3) The course must be acceptable for an Administrators Certification Degree or
Doctorate in Education Administration.

10. Hospitalization and Medical Insurance: The District shall pay the premium for each eligible
administrator and elipible dependent(s) of a group hospital and medical service plan
(insurance carrier to be selected by the employer), having benefits similar to the Consumer
Drive Health Plan (designated CDHP-1) (insurance carrier to be selected by the employer).
Benefits may be revised annually by the District’s health insurance carrier based upon
prevailing underwriting standards.

a) Premium Share — The administrators will contribute to the premium payment as follows:

Year Rate

2022.23 3.0%
2023-24 3.5%
2024-25 3.5%
2025-26 4.0%
2026-27 4.5%

b) Opt-Out - It an administrator decides to opt-out of coverage, they will receive $3,500 per
year of opt-out.
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It is understood that no person shall be covered by said insurance plan if there is
simultaneous coverage by Blue Cross/Blue Shield and Major Medical having equal benefits
or another insurance carrier's plan having equal benefits provided by another employer.

New administrators electing coverage shall have the responsibility of providing the business
office with the necessary information within twenty (20) days of their employment. (Forms
to be supplied by the District.)

Administrators who did not elect to be covered under this hospitatization and medical service
plan during the first twenty (20) days of their employment and who subsequently decide to
participate may be covered prior to the next reopening if the administrator’s request for such
coverage is necessitated by one of the following situations:

1} Death of spouse covered by another plan;

2) Marriage of administrator;

3} Addition of dependent(s);

4) Divorce of spouse covered by another plan;

3) Loss of coverage as a dependent on another plan.

In such instances, the Board will request a waiver of the insurance carrier's requirements
for reopening.

The insurance coverage shall terminate at the end of the month in which the administrator
begins an unpaid leave of absence, is laid off or discharged, resighs or in which the
administrator’s retirement becomes effective.

The hospitalization and medical service plan is a contract between the administrator and the
insurance carrier. Any dispute over a claim for any benefits extended by the hospitalization
and medical service plan must be resolved in accordance with the dispute resolution
provisions of that contract.

The District shall adopt an IRS Health Savings Account (HSA) Plan and shall make it
available to the members of the Administrative Compensation Plan. The District will not
make any employer HSA contributions to current administrative employees.

In the 2022-27 school years, the District shall make an employer contribution to the HSA
for each newly hired administrative employee, for the year of hire only equal to 100% of

the selected plan’s current IRS HDHP minimum deductible ($1400.00 for single coverage
and $2,800.00 for family coverage in 2022).

1. Life Insurance: The District shall pay the premium for a group term life insurance for each
administrator to provide coverage in the amount of $150,000.00
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12.

13.

14.

New administrators electing coverage shall have the responsibility of providing the business
office with the necessary information within twenty (20) days of their employment.

The insurance coverage shall terminate at the end of the policy month in which the
administrator begins an unpaid leave of absence, is laid off or discharged, resigns or in which
the administrator’s retiement becomes effective.

The group term life insurance is a contract between the administrator and the insurance
carrier. Any dispute over a claim for any benefits extended by the group term life insurance
must be resolved in accordance with the dispute resolution provisions of that contract.

Dental Plan: The District shall pay the premium for each administeator of a personal dental
plan having benefits essentially equivalent to the present Delta Dental Plan, dated January 1,
1983, Group No. 1186, Coverage to be maintained at the level that became effective July 1,
1989. The District shall also pay the premium for each full-time administrator’s spouse and
eligible dependent(s) for a dental plan having benefits essentially equivalent to the present
Delta Dental Plan 1300. Coverage to be maintained at the level that became effective July 1,
1989. The dental plan 1s a contract between the administrator and the insurance catrier. Any
dispute over a claim for any benefits extended by the dental plan must be resolved in
accordance with the dispute resolution provisions of that contract,

Income Protection Plan: The District shall pay the premium, for each administrator, for an
income protection insurance plan, The language of the Master Policy shall be controlting.
The income protection plan is a contract between the administrator and the insurance carrier.
Any dispute over a claim for any benefits extended by the income protection plan must be
resoived in accordance with the dispute resolution provisions of that contraci.

a) Generally, in the event that an administrator becomes totally disabled, that administrator
is eligible to receive 66 2/3% of the salary the administrator was entitled to up to
$6,000.00 per month, on a 12-month pro-rata basis, if the administrator would have been
able to work on their disability date.

b) The administrator must wait a minimum of sixty days or the end of sick lcave; whichever
is greater, from the date of total disability until the benefits begin. This is called the
elimination period and the administrator will not be paid for this period. However, if the
administrator so chooses, they may elect to reserve sufficient forty-five (45) sick days to
satisfy the waiting period for a subsequent qualification for payment of income
protection. This is a briel and summary explanation of this benefit,

Please refer to the LONG TERM DISABILITY BENEFIT BOOKLET for a more complete
and detailed explanation of the policy.

Indemnity Clause: The District agrees that it shall defend, hold harmless and indemnify Act
93 Administrators from any and all demands, claims, suits, actions and legal proceedings
brought against the administrator in their individual capacity or official capacity as agent and
employee of the District, provided the incident arose while the administrator was acting
within the scope of their employment and excluding criminaf litigation and as such, liability
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15,

coverage is within the authority of the Board to be provided under State faw. The Board shall
provide public liability insurance for the administrator to cover legal expenses in defense of
claims and payment of judgments resulting from his/her functioning as district administrator.

Retirement Benefit: Administrators who have at least 10 vears of administrative service OR
a total of 15 years of total service to the Montoursville Area School District shall be entitled
to receive the following benefit:

a) Receive the equivalent dollar amount equal to 7 years of paid single rate coverage
health insurance at the time of eetirement for the benefit of the administrator only and
not to exceed $10,000 in 2022-2023 and 2023-2024. Administrators who retire in
2024-2025, 2025-2026, or 2026-2027 will receive the dollar amount equal to 7 years of
paid single rate coverage health insurance at the time of retirement for the benefit of the
administrator only minus a 15% premium share contribution each year based on the
single rate insurance premium at the time of retirement.

An administrator, to be eligible for either retirement benefit option, must:
a) Submit a valid written resignation at least 90 school days prior to the date of retirement;
b) Submit to the Pennsylvania Public School Employees Retirement System (PSERS) the
official application for retirement benetits; and
¢) Must retire from service within the public schools of Pennsylvania in accordance with
PSERS requirements.

For purposes of this paragraph, the date of the separation from public education is defined as
the date, which the administrator submits to the Pennsylvania Public School Employees
Retirement System as the “date on which last service was rendered”.

This benefit applies only to administrators who qualify for benefits upon retirement under the
Pennsylvania Public School Employees Retirement System. Payment under the provisions of
this policy is limited to payment upon retirement. This is not a death benefit; no payment will
be made upon death. An administrator shall be eligible to receive a retirement benefit one (1)
time only.

‘This policy applies only to the official provisions for retirement under the Pennsylvania
Public School Employees Retirement System and is restricted to superannuation retirement,
disability retirement or carly retirement.

Payment under this policy cannot be assigned or transferred. Retirees must have a minimum
of ten (10) years of administrative service or 15 total years of service in the Montoursville
Area School District to be eligible for this benefit. This payment would be deposited into the
administrator’s TSA/403(b) account.

16. Leaves of Absence: One (1) day per year of leave may be granted to an administrator in the

following circumstances:
a) In case of an emergency which shall be defined as an unforeseen situation requiring
immediate action by an administrator to avoid disaster, including imminent danger to
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the home occupied by the administrator, or imminent harm to the health or safety of the
administrator or a member of his immediate family.

b) To attend to the following personal matters providing every effort has been made to
schedule them other than during school time: real estate or mortgage closing, unusua)
medical or dental problems, which do not qualify as sick leave and religious holidays.

¢} To attend graduation ceremonies, moving to another home, taking children to college
where the attendance of the administrator is required.

The reasons for taking leave shall be submitted to the District Superintendent in writing in
advance unless that is impossible, and in that event the reason shall be submitted later. This
teave is not intended to provide extra days of vacation or an extension of sick leave or
additional personal days, If the District Superintendent finds that an administrator was not
entitled to a leave under the above policy, then a payroll deduction may be made for the
day.

17. Vacation Days. Vacation leave will be provided to each administrator by the school district
in the quantity of 20 paid vacation days per fiscal year of the agrecment. Unused vacation
days may be carried over and accumulated from year to year. A maximum of 25 vacation
days may be accumulated for a given year. An administrator shall also have the option to be
paid for up to 5 unused vacation days at the individual administrator’s per diem rate for each
year of the agreement. Per diem rate for each administrator will be based on 260 working
days.

18. Sick Days: An administrator may use up 1o three (3) days of his/her yearly allotted twelve
(12) days of sick leave to tend to the needs of a sick member of the administrator's immediate
family. These family illness days shall not accumulate year to year. For the purposes of this
section, immediate family shall be defined as father, mother, spouse, son, daughter, step-son
and step-daughter. Upon retirement, administrative employees may elect to donate five (5)
unused sick days to the District sick bank.

Upon retirement, the District shall make a one-time payment at a rate of $50 per day for any
accrued unused sick days (up to a maximum of 100 days). This payment would be deposited
into the administrator’s TSA/403(b) account.

19. Personal Days: Each administrator will be allowed two paid (2) personal days of absence
during the school term. However, administrators who terminate their employment at the end
of the first semester shall only be entitled to one paid (1) personal day. Written request for
such leave shall be submitted on a form supplied by the District by 9:00 a.m. the day before
the leave is to be taken. Personal lcave days not taken in the current school year may be
accumulated to a total of four (4). Each administrator shall be paid for personal days not
taken or accumnulated at the individual administrator’s per diem rate for each year of the
agreement.

20. Bercavernent Leave: Administrators shall be entitled to a total of five days of leave with full
pay for absence due to death in their immediate family. For the purposes of this paragraph,

Page 7 of 9



21,

22.

23.

24,

25,

“Immediate Family” shall mean one’s spouse, child, step-child, father, mother, brother,
sister, son-in-law, daughter-in-law, parent-in-law, grandparent, grandchild, step-father, step-
mother, step-brother, step-sister.

The five (5) days so allowed may be taken in any number immediately following the
occurrence of death, unless circumstances determined by the Superintendent justify
reasonable modification of the adjacency requirement. However, in the event that absence is
incurred preceding an anticipated death, and death does not occur, the administrator is not
entitled to the pay benefits of the provision,

Full salary will be paid for one (1) day of absence due to the death of a near relative. Near
relative designation includes first cousin, aunt, uncle, nephew, niece, brother-in-law, and
gister-in-law.  One additional day will be paid for death of a near relative when the
administrator is required to travel two hundred (200) or more miles one way to the funeral.

Professional Dues: The School Board will pay for one professional organization not to
exceed 3600.00 per year. The professional organization should be related to the
administrator’s position and is subject to the approval of the superintendent.

Certification: The district will pay the fee for an administrator to take the test for additional
public school administrative certification, subject to the following stipulations: (a) the
administrator must be currently serving as a Montoursville Area School District
administrator; (b) the administrator must have five (5) years of service with the district as an
administrator; (c) the district will pay for an administrator to take the test once every three (3)
years; (d) the district will pay for a particular test only one time per administrator; (e) the
reimbursement must be pre-approved by the superintendent; and (f) the administrator must
repay the fee to the district if he/she does not remain with the district for the entire year (July
I through June 30) following the test.

Long-Term Care Plan: The District shall pay the premium, for each administrator, for a
long-term care indemnity insurance plan. The District shall pay a maximum of the premium
in effect at the inception of the plan, not to exceed $175.00. In the event the premium
increases, the administrator shall be required to pay the increase in the premium. The long-
term care indemnity insurance plan is a contract beiween the administrator and the insurance
carrier.  Any dispute arising from or related to the long-term care indemnity insurance plan
must be resolved in accordance with the dispute resolution provisions of that contract.

District Contributions: Administrators are also entitled to Social Security and Medicare
contributions as required by law, retirement contributions to Pennsylvania State Employees
Retirement System, workers’ compensation, and unemployment compensation insurance.

Adjustments: Nothing in this PLAN shall prohibit the Board from adjusting the salary of an
admintstrator to reflect experience, job responsibilities, degrees obtained, or other factors
justifying an adjustment,
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The parties hereto have agreed to the terms and conditions of the Administrative Compensation
Plan this day of . , 2022,

ACT 93 ADMINISTRATION REPRESENTATIVES

MONTOURSVILLE AREA SCHOOL District

School Board President School Board Secretary

Page 9 of 9



G-11

GISIGH BT (ﬁwmg
MS@.M;MW. St J

Contact Peraon: Amy Marell, £4.0.
Intormedista Unll: intsrmedista Unlt#17 BLaST Phona Number: 5706064178
Emall Addrags: smaeslliii7.on

] aritad hy mms ‘f@m‘ ‘,ﬁHN Num&mr' i
HLaﬁT !Uﬂjw _22212022 117000000 ]
PROPOSED m::"mm. - CHECK ONME OR Mm»i &maw
HBow & | Box B

B DELETE : | B POSITION

L MNEW (Complate Faciiltlez Ssction) M CLAsS

U MOVE (Complate Facllltiss Section)

G CASELOAD VARIANCE

0 CHAMGE

B TRANSFER Of ENTITY

DESCRIPTION OF PROPOSED ACTION:
Ure Additional Sheets I Menessary

1. Program profile,
& Mame of stafi member:

b, Affoctad FTE of staffs 1.0
¢, Type of cless/position tite: =~
4. Type of support (e.g., Rinerant, Supplesnontal, Ful,l tmm) EWW““WW e

2. Present location of class G.E Luyes!amk  Vsilay Elementary Scheal, Monioursvills Aves fehoal Ddstrlet

. No.of students affecisd: 10students

mawhmwz- Pt

mming Empm e e s

% Proposed Building Location if diffevent from Bregent Location af Lass complete the appropriale
Fapilivies Secrion, o change, ot prosent locaon. S

3. ¥or Transfer of Botity! Iz the location to be changed If 8o, to Whees?

Mﬁun um..hangmd
Byern ﬁ%ﬁimﬁw R , Bate
;«‘j i i ' ‘k_\ f“ 7 ‘ -
o (;JJ&J"’; b / { ){’ £ ."z & \ - ,.~ ){_ L ” S ) :‘_‘.1._) 2o

S Py ﬂ%éf“tﬁﬁ«ﬁr W'*




Revislon Number (for BSE use onlyj:

¢ s-s 5:' éﬁﬁ@%“} ;
_ .‘ | «- OuEl. ]
Saticlpated date of implementation 8 (85, 2022
Contact Pergon: Avy Mariell, EdD.
Intermsdiate Unlf: Intormadisks Unll#17 BLaST Fhone Musnbey; 570-5064116
Emall Addraag: wnarteli@iu1T.og
mwmmﬂ by Eahm! Yoar: AU Mumbers
BlaST W17 L a0zip022 117000000
_FROPOSED ACTION: cwmw. OME OR BOTH BELOW: )
Box A Bow B |
O DELETE | S POSITION
0 MEW (Complste Faclifties Bection) | | 3 cLAsS
0 MOVE (Complets Facllitios Seetion) ‘ ;
L CASELOAD VARIANCE 3
0 CHANGE @
B THANSFER Of ENTITY g !
— P J

PESCRIPTION OF PROPOSED ACTION:
Use Additiona] Sheets I Necsseary

1. Progeasm profile;
a. MName of staff member:

b, Affected FTE of taffy 1.8
€. Type of class/pasition title:

Marain Yiibehead

Lamming Suppost

. Type of support (2.g., Eleerant, Supplemental, Fall umw} ﬁ”l’*wi"“mﬂw L
#, Prosest location of cless ©.F. MoCall Middie Schocl, Monfoursviie Area School Dletet

£ Mo, of sindents aifpcted; 11 shudents

2 Proposed Swilding Location if different from Prasent Location af Claga pompite the approprinte
Foeilities Section, Mo chengs, at present ocalion, R e

B For Trenafer of Entity: Is the location to be changed? I so, to whera?

Lewrgdent Lnchamgad
Exseutlve Director Date
/ 7 /“

..... [ /f e « A #' & . ;
Super f‘z%ﬂfﬁ,-»ﬁﬁf‘ Hate




G-13

‘pennsylvania

DEPARTMENT OF EDUCATION

COMMONWEALTH OF PENNSYLVANIA
DEPARTMENT OF EDUCATION
333 MARKET STREET
HARRISBURG, PA 17126-0333
www.education.na.pgov

Food Service Management Company (F SMC)
Renewal Year Fixed Price Contract -
Mon‘tpu‘r'svil-le A‘rga Sc:h‘oql‘\ 'Dis:t‘r-ic'tr

117-41 -510-3 -
Iuly 1 2022 to June 30 2023

Any School Food Authority (SFA) selecting to renew a contract with their current FSMC must prepare a Renewal Year
Contract utilizing this document which may not be re-typed or changed in any way.
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Agreement Page

The Pennsylvania Department of Education (PDE) provides this contract ag a service to sponsors, therefore; PDE
shall not be named as a party to this contract. The School Food Authority, hereafter referred to as the SFA, is the
responsgible anthority, without recourse to PDE and/or the United States Department of Agriculture (USDA)
regarding the settlement and satisfaction of all issues arising under this contract. This includes, but is not limited to,
disputes, claims, protests of award or source evaluation.

The FSMC certifies that they shall operate in aceordance with all applicable State and Federal regulations.

The FSMC certifies that all terms and conditions within the Bid Solicitation shall be considered a part of the
contract as if incorporated therein.

This Agreement shall be in effect for one year starting July 1, 2022 and may be renewed, by mutual agreement, for
upto 0 additional one-vear period(s).

IN WITNESS WHEREQF, the parties hereto have cavsed this contract to be signed by their duly authorized
representative on the date sipned.

Montoursville Area School District The Nutrition Group
SFA FsMC
SFA Authorized Representative Signature FEMC Authorized Representative Signature
Brandy N. Smith Mary Kay Bukeavich
Printed Name of SFA Authorized Representative Printed Name of FSMC Authorized Representative
Business Manager Regional Manager
SFA Authorized Repregentative Title FSMC Authorized Representative Title
Revised January 19, 2033 Fage 2 of 13
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Appendix A
SFA Renewal Certification of Acknowledgement
Initial below each statement certifying that you have read and fully understand the contents of this contract.

A. [certify that I, Brondy N. Smith on behalf of  Monwursville Atea School Distriet s
have read and fully understand the contents of this contract. | understand that the SFA must maintain oversight
of the food service operations and that these responsibilities will not be delegated to the FSMC. Talso
understand that the SFA is responsible for closely monitoring the FSMC contract and the FSMC’s daily
activities.

Initial Here:

‘B. T certify that I, nor any employees (including School Board mermbers) of Mantursville Arca School Distriet
will not solicit or accept donations, gratuities, nor favors from current or potential FSMCs (i.e. gifts, golf
outings, meals, etc.).

Initial Here:

(. Icertify that Montoursville Arew School Distriet has a written Code of Conduct that addresses
conflicts of interest and governing the pecformance of its employees engaged in the selection, award and
administration of contracts, and will make sure all employees are aware of said standards.

[nitial Here:
D). 1have read and understand what the allowable costs are for all of the applicable CN progratmns.
Initial Here:

E. I certify that Momourmsville Aren School Digtrier will be legally responsible for the conduct of the
food service program, and shall supervise the food service operations in such manner as will ensure compliance
with the rules and regulations of PDE and the USDA regarding each of the CN programs covered by this
contract,

Initial Here:

F. Icertify that Business Manager will fulfill the SNP director responsibilities.
The SNP director must be an employee of the SFA, meet the minimum Professional Standarda requirements,
and provide program oversight, including but not limited 1o, ensuring that the FSMC’s food service director and
alt food service staff meet the Professional Standards requirements. Every person identified as a director must
meet the minimurm hiring standards and accrue minitnum training hours yearly. Directors must also accrue
eight (8) hours of food safety training upon hire and every five (5) years thereafter.

Initial Here:

G. Icertify that Montoussvills Arca School District shall retain control of the CN programs’ non-profit school
food service account, signature suthority, and overall financial responsibility for the CN programs. This
includes access to the PEARS account, COMPASS, or PrimeroEdge Student Eligibility System.

Initial Here:

H. 1 certify that CN programs are the responsibility of Montessville Arca School District and
Montoursville Ares School Disirict is responsible for all conteactual agreements entered into in connection
with the CN programs.

Initial Here:

Revised Jonuary 19, 2022 Page 3 of 13
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I certify that Montousyville Aren Schoo! District will be responsibie for determining student eligibility for
all applicable programs and that The Nurition Group will not be involved in the
process,

Initial Here:

I certify that Montoussville Area Schasl Distrize will retain all records for the current year plus the three
additional years beyond the end of the contract.

Initial Here:

I certify that all food will be in compliance with the current meal standards and Local Wellness Policy.

Initial Here:

I certify that Montowrsvitle Area Sehool District will monitor The Nurition Group
in order to ensure compliance with UJSDA regulations.

Initiat Here:
I certify that Mantoursvitle Area Schaal District has created an advisory board comnposed of students,

teachers, and parents to assist in menu planning,

Initial Here:

I certify that Montoursvitis Area Schiool Diatriet will not delegate any of the above responsibilities to the FSMC.

Initial Here:

I hereby certify that neither Montoussville Ares Sehaol Distries not its principals/authorized representatives
is presently debarred, suspended, proposed for debarment, declared ineligible, disqualified, or voluntarily
excluded from participation in this transaction by any Federal/State department or agency.

Initial Here:

I further certify that neither Monoursville Area Schoot Distriet nor any of its principals/authorized
representatives has a reported criminal background that would affect the receipt of Federal funds.

Initial Here:

[ certify that The Nuwition Group is not a paid consultant or contractor with
Montouezviile Area Seheol Distcct in any other capac:ity than for this contract,

Initial Here:

Revised January 19, 2022 Paged of 13
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I certify under penalty of perjury that the information on these forms is true and correct, and that [ will immediately
report to the State Agency any changes that occur to the information submitted. 1 understand that this information is
being given in connection with receipt of Federal funds. The State Agency may verify information; and the
deliberate misrepresentation of information will subject me to prosecution under applicable Federal and State
criminal statutes.

On behalf of Montoutavilte Area Sehool Distelet , | hereby agree to comply with all State and Federal laws and
regulations governing the CN programs administered by the State Agency. In accordance with Federal Jaw and
USDA policy, Montoursville Area Schoot District does not discriminate on the bases of race, color, national

origin, sex, disability, age, or reprisal or retaliation for prior civil rights activity in any program or activity
conducted or funded by USDA. I will ensure that all monthly claims for reimbursement are true and correct and
that records are available to support these claims,

Printed Name of SFA Authorized Representative Brandy ¥, Smits

SFA Authorized Representative Title Business Manoger-

SFA Authorized Representative Signature

Revized Junuary 19, 2022 Page Sof 13
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Appendix B

FSMC Certification of Acknowledgement

Initial below next to each statement certifying that you have read and fully understand the contents of this contract.

A

I certify that I, Mary Kay Bokeavich , ot behalf of  The Nutrition Group ,
have read and fully understand the contents of this contract,

Initial Here:

I certify that I, nor any of the employees of The Nurition Greup , have not received any
solicitations from any Monteursviile Ares Sehool District employee. Inaddition, I certify that no gifts,
donations, or anything of monetary value (i.e. golf outings, meals, etc.) have been provided,

Initial Here: )

I certify that ernployees of The Nuitiou Group will be trained to understand and comply
with all necessary trainings including the current written Code of Conduct authored by
Montoursville Aren School Digirler

Initial Here:

1 certify that all of The Nutrivion Group food service employees meet the minimum
Professional Standards requiremnents.

Initial Here:

I certify that Moentursville Area Schoot Distrizt will be legally responsible for the conduct of the

food service program, and shall have access to all necessary documents, which will be maintained onsite,
including but not limited o al} contracts with vendors so that they may supervise the food service operations in
such manner as will ensure compliance with the rules and regulations of PDE and the USDA regarding each of
the CN programs covered by this contract.

Initiaf Here:

I certify that  The Nutrition Graup will not have controf of the CN programs® non-profit
school food service account, signature authority, and overall financis! responsibility for the CN programs. This
includes access to the PEARS account, COMPASS, or the PrimeroEdge Student Eligibility System.

Initial Here: _
T certify that Monwurviliz Arcs School District will be responsible for determining student eligibility
for all applicable programs and that The Nurition Group will have no involvement in

the process.
Initial Here:

[ certify that all food will be in compliance with the current meal standards and Local Wellness Policy.
Initial Here:

I hereby certify that neither The Nurrition Group nor its principals/authorized
representatives is presently debarred, suspended, proposed for debarment, declared ineligible, disqualified, or
voluntarily excluded from participation it this transaction by any Federal/State department or agency.

Initial Here:

Revised January 19, 2022 Page & of 13
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J. Teertify that The Nutrition Group will comply with ail applicable standards, orders, or
requirements issued under the Clean Air Act and the Federal Water Pollution Control Act and will report
violations to the Federal awarding agency and the Regional Office of the Environmental Protection Agency.

Initial Here:

K. I certify that neithet The Nurition Group nor any of its principals/authorized
representatives has a reported eriminal background that would affect the involvement in CN programs.

Initial Here:

L. [ eertify that the Mutrition Group is not a paid consultant or contractor with
Montotrsville Aren Schonl District in any other capacity than for this contract.

Initial Here:

1 certify under penalty of perjury that the information on these forms is true and correct, and that | will immediately
report to the SFA any changes that occur to the information submitted. I understand that this information is being
given in connection with receipt of Federal funds, The State Agency may verify information; and the deliberate
misrepresentation of information will subject me to prosecution under appliceble Federal and State eriminal

statutes,

On behalf of  The Nutrition Group . | hereby agree to comply with all State and Federal laws and
regulations governing the CN programs administered by the State Agency. In accordance with Federal law and
USDA policy, TheNutrition Group does not discriminate on the bases of race, color, national origin,

sex, disability, age, or reprisal or retaliation for prior civil rights activity in any program or activity conducted or
funded by USDA.

Printed Name of FSMC Authotized Representative

o Mary Kay Bukesvich —
FEMC Authorized Reprasentative Title Regional Manage:
FSMC Authorized Representative Signature
Reviged January 19, 2022 Page 7nf 13
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Appendix C
Acknowledgement of Personnel Relationships

] Yes [¥] No, the Montoursvitls Area school Distrir employs the same person/people that is/are
employee(s) of the The Nusition Group

If Yes, we the undersigned certify that the employee(s):

* Does/will not have a real or apparent conflict of interest.

*  Does/will not participate in the selection, award, or administration of the contract.
Does/will not have access to or control of the food service financial account.

= Does/will not be involved in the establishment of the selling prices for all reimbursable and non-
reimbursable meals, a Ja carte items, adult meals, catering, or vending items.

*  Does/will not have access to CN PEARS, COMPASS, or the PrimeroEdge Student Eligibility System.

+  Does/will not be involved in the completion, distribution or collection of the parent letters and household
applications for free and reduced price meals.

+  Does/will not be involved in the determination or verification of eligibility for free and reduced price

meals.
Employee Name SFA Position Title and Job Duties | FSMC Position Title and Job Duties
Montoursville Area School District The Nutrition Group
SFA FSMC
SFA Authorized Representative Signature FSMC Authorized Representative Signature
Brandy N. Smith Mary Kay Bukeavich
Printed Name of SFA Authorized Representative Printed Name of FSMC Authorized Representative
Business Manager Regional Manager
SFA Authorized Representative Title FSMC Authorized Representative Title
Revised January 19, 2022 Page B of 13
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Appendix D

Certification Regarding Debarment and Suspension

This certification is required by the regulations implementing Executive Order 12549 and 12689, “Debarment and
Suspension” (Title 2 CFR Part 180). These regulations restrict awards, subawards, and contracts with certain parties
that are debarred, suspended, or otherwise excluded from or ineligible for participation in Federal assistance programs
or activities.

(1) The prospective participant certifies, by submission of this proposal, that neither it nor its principals:

(2)

(b)

(c)

(d)

Are presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from participation in this transaction by any Federal depariment or agency;

Have not within a three-year period preceding this application been convicted of or had a civil judgment
rendered against them for commission of fraud or a criminal offense in connection with obtaining,
attempting to obtain, or performing a public (Federal, State, or local) transaction or contract under a public
transaction; violation of Federal or State antitrust statutes or commission of embezzlement, theft, forgery,
bribery, falsification or destruction of records, making false statements, or receiving stolen property;

Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal,
State, or local) with commission of any of the offenses enumerated in paragraph (1)(b) of this certification;
and

Have not within a three-year period preceding this application had one or more public transactions (Federal,
State, or local) terminated for cause or default.

(%) Where the prospective participant is unabie to certify to any of the staternents in this certification, such
prospective participant shall attach an explanation to this proposal.

FSMC

The Nutrition Group

Printed Name of FSMC Authorized Representative ~ Mary Kay Bukeavich

FSMC Authorized Representative Title Regional Manager

FSMC Authorized Representative Signature

Revised January 19, 2022 Page D of 13

Page % of 33BIM/YW



Appendix E
Certification Regarding Lobbying
Applicable to Grants, Subgrants, Cooperative Agreements, and Contracts Exceeding $100,000 in Federal Funds

Submission of this certification is a prerequisite for making or entering into this transaction and is imposed by section
1352, Title 31, U.S, Code. This certification is a material representation of fact upon which reliance was placed when
this transaction was made or entered into. Any person who fails to file the required certification shall be subject to z
civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

The undersigned certifies, to the best of his or her knowledge and belief, that:

(1) Mo Federal appropriated funds have been paid or will be paid by or on behalf of the undersigned, to any person
for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an
officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding of a
Federal contract, the making of a Federal grant, the making of a Federal loan, the entering into a cooperative
agreerient, and the extension, continuation, renewal, amendment, or modification of & Federal contract, grant,
loan, or cooperative agreement.

(2) If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing or
attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of
Congress, or an employee of a Member of Congress in connection with this Federal grant or cooperative
agreement, the undersigned shall cornplete and submit Standard Form-LLL, "Disclosure of Lobbying Activities,"
in accordance with its instructions.

(3} The undersigned shall require that the language of this certification be included in the award documents for all
covered subawards exceeding $100,000 in Federal funds at all appropriate tiers and that all subrecipients shall
certify and disclose accordingly.

FSMC . The Nutrition Group

Printed Name of FSMC Authorized Representative Mary Kay Bukeavich

FSMC Authorized Representative Title Regional Manager

FSMC Authorized Representative Signature

Revised January 19, 2022 Page 10 0of 13
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Disclosure of Lobbying Activities
Complete this form to disclose lobbying activities pursuant to 31 U.S.C, 1352

"] Applicable

Bl Not Applicable

{Thiz form must be signed regardless of Applicability)

1. Type of Faderal Action:
8. contract

b. grant

€. tooperative agreement
d. loan

& loan puarantes

f. loan ingurance

2. Stas of Federal Action; 3. Report Type:
a. initial filing

b, materigl chanpe

. bidfoffer/

application For Material Change Only: Year
b. initigl award Quarter
€. post-award Date of Last Roport

4. Name and Address of Reporting Entity:
Prime

Subawardee
Tier, if known:

Congressional District, if known:

Congrassional District, if known;

6. Federal Depantment/Agenay;

7. Federal Program Mame/Deseription:

CFDA Mumber, if applicable;

5. If Reporting Entity in No, 4 is Subawardee, Enter Name mnd Address of Prime:

4. Federal Action Number, 3§ known:

9. Award Amount, if known:
3

10. o, Name and Address of Eobbying Entity:
(last name, first nare, MI)

10. b, Individunls Performing Services (including address if different from
Mea, 10.3)

(Ahach Continuntion Sheet(s) $F-LLL-A If Necesgary) (if individual, lnst name, first name, middic)

11, Asmount of Payment (check all thar apply):

8 e Actunl § Planned

13. Type of payment (check ali that apply);
. & refainer

b. one-time fee

12. Form of Payment {check all that apply):
oy B Ash
oo b in-kind; specify;

Mature

Actual

¢ coinmission
. . contingent fee
_ &, deferted

s B other, specify:

¥4, Bricf Doscription of Services Performed or 1o be Performed nnd Date(x) of Service, including officer(s), employes(s), or member(s) contracted for Payment

indicated in Item 11:

{Aftach Continuation Sheet(s) SF-LLL=A, if nectssary)

15 Are Continuation Sheet{s) SF-LLL-A Attached:

No

Yes (Mumher )

16. Information requested theoogh this form is suthotized by Title 3)
U.5.C, scction 1352, This disclosure of lobbying activitics is a rmaterial
representation of fact upon which relisnce was placed by the ter above
when this trangaction was made or entered into. This disclosure is
required pursuant to 31 U.S5.C. 1352, This information will be reported to
the Congress semi-annualty ond wilf be available for public inspection.
Any person who fails to file the requised disclosure shall be subject to o
civil penalty of not less than $10,000 and aot mors than $100,000 for cach
such failure.

Signature:

Name: Moty Ky Bekioan it
Title: Kngivasl Manegce
Telephone:  moreamn

Revised Januvory 19,2022

Page 11 of 13
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Disclosure of Lobbying Activities
Continuation Sheet SF-LLL-A

Reporting Entity: Page of

Fovised fanyary 19, 2022 Page 12 of 13
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Instructions for Completion of SF-LLL, Disclosure of Lobbying Activities

This disclosure form shall be completed by the reporting entity, whether subawardee or prime Federal recipient, st the initiation or receipt of a
covered Federal action, or a material ehange to a previous filing, pursuant to title 31 U.8.C. Section 1352, The filing of a form is required for
#ach payment or agreement fo make payment to any lobbying entity for influencing or attempting to influence an officer or employee of any
agency, 8 Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with a covered
Federal action. Use of SF-LLL-A Continuation Sheet for additional information if the space on the form is inadequate. Complete all items
that apply for both the initial filing and material change report. Refer to the implementing guidance published by the Office of Management
and Budget for additional information.

1. Identify the type of covered Federal action for which lobbying activity is and/or has been securad to influence the outcome of a covered
Federal action.

2. dentify the status of the covered Federal action.

3, ldentify the appropriste classification of thig report, Tf this is a follow-up report caused by a materiat change to the information
previously reported, enter the year and guarter i which the change occurred. Enter the date of the tast previously submitted report by
this reporiing entity for this coversd Federal action.

4. Enter the full name, address, ¢lty, state, and 2ip code of the reporting entity. Include Congressional District, if known, Check the
appropriate classification of the reporting entity that designates if it is, or expects to be, a prime or subaward recipient. Identify the tier
of the subawardee; &.g., the first subawardee of the prime is the ist tier. Subawards include but are not limited to subcontracts, subgrants
and contract awards under grants,

5, Ifthe organization filing the report in item 4 checks "Subawardes”, then enter the full name, address, city, state, and zip code of the
prime Federal meipient. Include Congressional Pistrict, if kaown.

6,  Enter the namie of the Federal agency muking the award or loan commitment. Include at least one organizational level below agency
name, if known, For exarapie, Depariment of Teansportation, United States Coast Guard.

7. Enter the Federal program name or description for the covered Federal action (itern 1), £ known, enter the full Catalog of Federal
Domestic Assistance (CFDA) number for grants, cooperative agreements, loans, snd loan commitiments,

8. Enter the most appropriate Federal identifying number available for the Federal action ideatified in item 1 {e.g., Request for Proposal
{RFPY Number, Invitation for Bid (TFB) Nuaber: grant announcetrent number; the contract, grant, or loan award number, the
application/proposal control number assipned by the Pederal agency). Include prefixes e.g., "RFP-DE-90-001",

9. Foracovered Federal action where there has been an award or loan commitment by the Federal ageacy, enter the Federal amount of the
award/lean commitment for the prime entity identified in ftem 4 01 5.

10. (=) Enter the full name, address, city, state, and zip code of the lubbying entity engaged by the reporting entity identified in ftem 4 4@
influence the covered Faderal action,

{b) Enter the full names of the individual{s) performing services and include full address if different frarm 10(s). Enter Last Name, First
Mame, and Middle Initial (MI).

11. Enter the amount of compensation paid or reasonably expected to be paid by the reporting entity (item 4) to the lobbying entity (te=m
10). Tndicate whether the payment has been made (actual) or will be made (planned). Check all that apply. If this is 3 material change
report, enter the cumulative amount of payment made or planned to be made.

12, Check all that apply. If payment is made through an in-kind contribution, specify the nature and value of the in-kind payment.
13, Check ali that apply. If other, specify nature.

14. Provide a specific and detailed description of the services that the lobbyist hus performed or will be expected to perform, and the date(s)
of any services rendered, Tnchude all preparsiory and related activity, not just time spent in actual contact with Federal officials. Identify
the Federal official(s) or employee(s) contacted or the officer(s), emplayee(s), or Member(s) of Congress that were contacted.

15. Check whether a SF-LLL-A Continuation Sheet(s) is attached, List number of sheets, if yed.

16. The certifying official shall sign and date the form, print hisher name, ttle, and telephone number.

Public reporting burden for this collection of information is estimated to average 30 minutes per response, including time for reviewing instructions,
searching existing data sources, gathering, and maintaining the dota needed, and completing and reviewing the collection of information. Send comments
regarding the burden estimate or any other aspect of this collection of information, including suggestions for reducing this burden, to the Office of
Management and Budget, Paperwork Reduction Project {0348-00046), Washingten, DC 20503,

Revised January 19, 2022 Page 13 of I3
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20222023 School Year

Attachment FP3

SNP Fixed Price
Projected Qperating Costy
SFA : Montoursvilte Area Sehool District Confract Begin Date 07/01/2022
FSMC: The Nutrition Group (Breck-even guarantee) Contract End Date 06/30/2023
Days of Service 182
Section 1 - Actual "In-School" Revenue
To be completed by SFA (include $50 Reimbursements, if applicable)

EREAKFASTS: MEALS RATES REVENIIE
Elementary Paid 6,370 $110 $ 7,007.00
Elementary Tiered Paid ] $0.00 $0.00
Elementary Reduced Price 210 030 5273.00
Middle Paid 0 $0.00 5 .00
Middle Tiered Paid 0 $0.00 $0.00
Middle Reduced Frice $0.00
Secondary Paid 2,184 $1.10 §2,402.40
Secondary Tiered Paid 0 $0.00 £0.00
Secondary Reduced Price 544 £0.30 g 153:30
Adult Paid 0 $0.00 $0.00
A la Carte Saies 0 $ 6.00 $ o:oo

Subtotal Breakfasts 10,010 $9,346.20

LUNCHES:

Elerontary Paid 16,198 $ 2.60 £42,114.80
Elementary Tiered Paid 0 $0.00 $0.00
Elementary Reduced Price 728 5040 $291.20
Middle Paid {) $0.00 $0.00
Middle Tiered Paid 0 $0.00 50.00
Middle Reduced Price 0 £0.00 $0.00
Secondary Paid 69,160 $2.75 $ 190,190,00
Secondaty Tiered Paid 0 $0.00 % 0.00
Secondary Reduced Price 7,280 $0.40 $2,912.00
Aduit Paid 10,920 $1.00 § 13,9220.00
A la Carie Sales 94,640 $1.00 $ 94,640.00

Subtotal Lanches 93,366 $ 34],068.00

SNACKS/SUPPLEMENTS:

Paid 0 $0.00 $0.00
Reduced Price 0 5000 $0.00
Adult Paid 0 $0.00 £0.00
A la Carte Sales 0 $0.00 $0.00

Subtotal Spacks/Supplements 0 $0.00

OTHER:

Special Milk $0.00
Vending Machine Sales

Subtotal Other $0.00

Total "Ig-Schoal” Revenue 103 376 £350,914.20

Revised Pecember 1, 2021

Page 14 of 33BIM/YW



2022-2023 School Year Attachment FP3

SNP Fixed Price
Projected Operating Costs

SFA Name: Montoursville Ares Schoof Digtrict Contract Begin Date: 07/01/2022

Section 2 - Federat Reimbursements
To be completed by SFA (include S50 Reimbursements, if applicable)

BREAKFASTS: MEAES RATES Reimbursements
Free 0 $1.97 $0.00
Free, Severe Need 24,752 £2.35 $58,167.20
Reduced 0 § 1.67 $0.00
Reduced, Severe Need 1,456 §2.05 $2,984.80
Paid 8,554 $033 §2,82282

Subtotal Breakfasts 34,762 $63,974.52

RIGH RATE LUNCHES:

Free 1] 53.68 5000
Reduced 0 $3.28 $0.00
Paid 0 £037 $0.00

Subtotal High Rate Lunches 0 £ 0.00

LOW RATE LUNCHES:

Free 77,714 $ 3.66 $284,433.24
Reduced | 8,008 $3.26 $ 26,106.08
Paid 85,358 $0.35 £20,875.30

Subtotal Low Rate Lunches 171,080 § 340414.62

SNACKS/SUPPLEMENTS:

Free 0 $1.00 £0.00
Reduced ] 50.50 £ 0.00
Paid 0 $0.09 £0.00

Subtotal Snacks/Supplements 0 $0.00

SPECIAL MILK:

Paid 0 f0.22 5000

Performance Based Refmibursement (if certified):

Lunches 171,080 $0.07 $11,975.60

Total Federal Reimbursement 205,842 $416,365.04

Revised December |, 2021
Page 15 of 33BIM/Y W




20222023 School Year Aftachment FP3

SNP Fixed Price
Projected Operating Costs

SFA Name; Montoursville Area School District Contract Begin Date; oL/ 2022

Section 3 - State Reimbursements
To be completed by SFA (include S50 Reimbursements, if applicable)

BREAKFASYS: MEALS RATES Reimhursements
Free 0 £010 $0.00
Free, Severe Necd 24,752 $0.10 $2,475.20
Reduced 0 $0.10 5 0.00
Reduced, Severe 1,456 £0.10 $ 145.60
Need Paid 8,554 fo.10 F 85540

Subtetal Brealkfasts 14,762 §3476.20
LUNCHES:
Free 77,714 5010 5777140
Reduced 5,008 5010 § 800.80
Paid 85,358 $0.10 § 8,535.80
Additional amount for Lunch if Breakfast participation <=20% 127,218 $0.02 $2,544.36
Additional amount for Lunch if Breakfast participation >20% 43,862 % 0.04 $1,754.48
Subtotal Lunches 171,080 $21.406.84
[T otal State Reimbursement 205,842 £ 24.883.04
Section 4 - Other Income
To be completed by SFA
Other Income: Internal Catering (Special Functions) $2,730.00
Other Income: External Catering (To Outside Organizations) $0.00
Other Income:  Sponsor-to-Sponsar Agreetnents (Sold to other Sponsors of Child Nutrition Programs) % 0.00
Interest Income §557537
Yatal Other Income ' ‘ $ 8,305.37

Revenue Summary

Total "In-School Revenue" $350,914.20
Total AH Reimbursements % 441,248.08
Total Gther Income % §,305.37
Total Revenue $ B00,467.65
Commodity Usage @ $ 0.2600 | 171080 | -4 44,480 20

Revised December 1, 2021
Page 16 of J3IBIM/YW




2022-2023 School Year Attachment FP*3
SNP Fixed Price
Projected Operating Costs

SFA Name: Montoursville Area School Distriet Contract Begin Date: 07/01/2022

Section 5 - Meal Equivalents

A Ia Carte Meal Eguivalents

Federal reimb. - free, high lunch A la carie revenue $ 94,640.00
Federal reimb. - free, low unch $ 3.6600 Adult meal revenue $10,920.00
Performance Based reimb. $0.0700 Vending Sales $0.00
Suate reimb, - fiee, lunch 50,1000 £ 105,560.00
Commedity Usage § 0.2600 )
Total § 4.0900 Meal Equivalents 25,809
Reimbursable Meals 205.842
Total Meals 231’651
Section 6 - SFA Casts
Ta be completed by SFA {if applicable)
EXPENSES: TOTAL COST

Direct Labor and Benefits

SF A Labor Costs (must equal to grand total on Attachment 6) $ 108,854.69

£65,706.19

SFA Fringe Costs (must equal to grand total on Attachment 7)
Subtotal Labor and Benefits 3 174,590.28

Direct Cozts {Must itemixe)

Subtotal Birect Costs $0.00

Indirect Costs {Must Itemize)
Subtotal Indirect Costs 5 0.00
Subtotal SFA Costs § 174,500 88

Revised December 1, 2021
Page 17 of 33BIM/YW




2022-2023 School Year

SNP Fixed Price
Projected Operating Costs

S¥FA Name: Montoursville Ares Sehoot District

Arttachment FP3

Contract Begin Date: __ 07/01/2022

Section 7 - FSMC Costs
To be completed by FSMC

Projected Total Meals; 231,651

EXPENSES:
Food Cost-Including Commodities

COST PER MEAL
214719

Enter the amounts of food and milk purchased and recelved. Inclade the Commodity Distribution

Assessment Fee, Cominodity Value and Bonus Commodity Value

(Do not include rebates, discounts and credits)

Commodity Pelivery Charge
Direct Labor and Benefits

FSMC Labor Costs {must equal to grand total on Attachment 4)
FEMC Fringe Costs (must equal to grand total on Attachment 5)

Direct Costs

Accounting

Background Cheeks, Fingerprinting, and/or Drug Testing
Cat/Truck Rental and/or Mileage

China, Silverware, Glassware

Cleaning and Janitarial Supplies

Computer and Technology

Courier Services (Air & Ground)

Dues/Subseriptions

Employes Meals

Employee Recruitment and Advertising

Equipment Depreciation/Rental/Buy Back Investment
Equlpment Maintenance

Equipment Repairs

Equipment Replacement - Expendable

Freight and Delivery Charges

Insurance (Liability, Workman's Compensation, Vehicle, etc.)
Licenses and/or Permits

Office Supplies and Printing

Paper Products and Disposable Supplies

Payroll Processing

Performance Bond

POS Systems, Support and Service

Postage

Promotional Materials (Pragram Specific)
Smallware/Replacement Wares

Staft Training and Certification

Storage Costs (Food and/or supplies)

$0.0130

30.9256
£ 0.2066

Subtotal Lahor and Benefits §1.1322

£0.0183
$ 0.0069
5 0.0002

300431
£0.0072

Fo.0122

$ 0001
$0.0122
$0.0022

$0.071%
300196

F0.0237

$0.0146

Reviged December 1, 2021
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2022-2023 School Year Attachment FP'3

SNP Fixed Price
Projected Operating Costs
SFA Name: Montoussville Arca School District Contract Begin Date;  07/01/2022
Seetion 7 - FSMC Costs (continued}
Direct Costs (Continued) COST PER MEAL
Taxes (sales and other)
Telephone, including Mobile and Internet
Tickets, tokens
Trash Removal and Pest Control
Uniforms, Linens, and Laundry £0.0013
Vending Rental
Wellness Programs and materials $ 0.0067
Subtotal Direct Costs 50,2402
Other Costs included in the RFP (Section Q) required of the FSMC by the SFA (Must temize)
Suhbtatal Cther Costs $ 0.0000
Less: Al costs related to Internal Catering (Special Functions) (enter as a negative number) -$ 0.0069
Less: All costs related to External Catering (To Qutside Organizations) (enter as a negative number)
Less: All costs related to Sponsor-to-Sponsor Agreement{s){Sold to other Sponsors) {enter a5 a negative number)
Admiristration Fee - Cannot include any costs already covered in other categories. Dacumentation must be provided
outlining all methodologies used to calculate the Administrative Fees on Attachment 9.
CORPORATE OVERHEAD: BUSINESS OFFICE EXP $0.0412
CORPORATE OVERHEAD: UPPER MGT EXP 50,0236
CORPORATE OVERHEAD: SUPPORT SERVICE EXP $0.0088
Subtotal Administrative Fee $0.0736
FEMC Management Fee (¢nter the fee that will be charged to manage the program) £ 0.0681
Subtotal FSMC Cost Fer Meal $2.9981
Luss Rebates, Discounts and Applicable Credits (Enter as a negative number) -3 0.0672
Tatal FSMC Cost Per Meal 29300

Revised December 1, 2021
Puge 19 o[ 33BIMYW




2022-2023 School Year Attachment FP3

SNP Fixed Price
Projected Operating Costs

SFA Name: Montoursville Arca Schoot District Contract Bagin Date: 07/01/2022

Section 7 - FSMC Costs (continued)

Select whether there is a Guarantee:

There is 8 Guarantee,

. . , .. 567894592
Guaranteo to SFA - If there is a Guarantee, documentation must be provided outlining Cost per meal x meals

all formarlas, methodologies and contingencies on Attachment; regardless of Guarantee Special Functions $1,598.39

Ianmunt Catering $ 0.00
. 5000

Sponsor to Sponsor $0.00

Commodity g 44.480.80

TOTAL COST $ 636,063.51

Total FSMC Costs £ 636,063 51

Section 8 « Contract Summary

SUMMARY
Taotal Revenue Total 8 B00,467.65
SFA Costs Total 5 174,550.88
FSMC Costs § 636,063.51
School Nutrition Propram-Profit or (Loss) : -§ 10,186.74

Revised Decetnber 1, 2028
Page 20 of 33BIM/YW



Attachment 4 Summary

Summary of FSMC Labor
Enter the subtotals from the FSMC Labor Worksheets.

¥smc: The Nutrition Group

For SFA: Montoursville Area School District

Subtotal Page i § 207,857.61
Subtota] Page 2 $ 6,561.10
Subtotal Page 3
Subtotal Page 4

Subtotal Page 3
Subtotal Page 6
Subtotal Page 7
Subtotal Page 8
Subtotal Page 9
Subtotal Page 10
Subtotal Page 11
Subtotal Page 12
Subtotal Page 13
Subtotal Page 14
Subtoial Page 15
Subtotal Page 16
Subtotal Page 17
Subtotal Page 18
Subtotal Page 12
Subtotal Page 20

Total: £214418.71

For Fixed Price Contracts

Number of Meals 231 651 Cost Per Meal $0.0256

Revised Decembar 25, 2020
Puge 21 of 33BIM/YW



FSMC Labeor

Labor to be completed by FSMC for FSMC Staff
Worksheet must accurately reflect any and all employees employed by the FSMC

FsMc: 1he Nutrition Group

For SEA: Montoursville Area School District

Abtachment 4

Site Name

Position

Ho urfy Rafe

Daily Hours -

# of Days Paid

MANTEEE Jo 7 vdey

Management Faod Service Director $52,075.95 LOO 1 $52,075.75
HS Worker 51056 5.50 185 B EL,744.80
HS Worker 51147 5.50 185 ¥ 11,670.73
HS Worker 31061 4.00 185 3785140

McCall Worker 51093 3.50 185 $11,121.28
MeCall Worker 51298 656 189 51594503
MeCall Worker 51030 500 182 $89,373.00
MeCall Waorker 51051 450 182 ¥ 8,689.59
MecCall Worker 51298 5.50 182 1209298
Lyter Worker 51061 4.0 185 3785140

Exter Worker 51061 4.00 185 $7,851.40

Lyter Worker 51061 6758 185 1 13,249.24

Eyter Worker 51485 7.50 185 $21,049.88

Eyter Worker 510.00 480 182 ¥ 7.280.00

Valley Worker £10.93 5.00 185 B EO110.25
Sub Totl:. . 320785761

Rewvised December 29, 2020

Pape

1
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* Enter on Summary of FSMC Labor




MA/NIEEE IO £T o8eg

FSMC Labor

Labor to be completed by FSMC for FSMC Staff

Worksheet must accarately reflect any and all employees employed by the FSMC

gsmc: The Nutrition Group

For SFA: Montoursville Area School District

Aftachaent 4

Site Name

Position =~ .

Hourly Rate

" Daily Hours

© L Yotal Wages

§
Valley Worlcer 3 130 3150 182 £4,501.10
}o.00 0.00 g 3 0.00

$0.00 - 0.00 g $0.00

5000 0.00 G 3400

5000 0.00 G 5 0.00

$0.00 0.940 g Ia00

3000 .00 L 340.00

$o.00 0.00 {H 3000

$000 0.00 H so00

$0.00 0.00 H RVELH

30.00 0.00 g 5000

.00 0.00 H LR R

F0.00 0.00 O 1000

$0.00 0.00 g 3000

3 0.00 0.00 o S0.8¢

8656110

Revised December 79, H20

Page

of

‘Eater on Snmmary of FSMC Labor.




Summary of FSMC Fringe Benefits

Enter the subtotals from the FSMC Fringe Benefits Worksheets,

ysmc: The Nutrition Group

Altathment 5 Summary

For SFA: Montoursville Area School District

Subtotal Page 1
Subtotal Page 2
Subtotal Page 3
Subtotal Page 4
Subtotal Page 5
Subtotal Page 6
Subtotal Page 7
Subtotal Page 8
Subtotal Page 9
Subtotal Page 10
Subtotal Page 11
Subtotal Page 12
Subtotal Page 13
Subtotal Page 14
Subtotal Page 15
Subtotal Page 16
Subtotal Page 17
Subtotal Page 18
Subiotel Page 19
Subtotal Page 20

Tatal:

3 46,342.90
$1,52546

5 47,869.36

For Fixed Price Contracts

Numbet of Meals

Revised December 29, 2020

231,651

Cost Per Meal

Page 24 of 33BIM/YW

£ 0.2066



MAMNIEE J0 £F 2dng

FSMC Benefits

Fringe Benefits {o be completed by FSMC for FSMC Staff
Worksheet must aceurately reflect any and &il empioyees employed by the FSMC,

Fsmc: 1he Nutrition Group

Eor SFA: Montoursville Area School District

Attachmenn $

PLACE AN 5. IN THE APFROPRIATE BOXES
g N z % £
= =2 A £ S
Site Name e Posiion - oo wm @B |l e ol BBl SIS 2| & 5|51 | S | Towl Fringe Benefits
Management Food Service Drivector X|x X | Xt X X % 1334520
H3 Worker X X X 32338322
HS Worker X X X %2.508.35
HS Worker X1 X X $1.815.23
McCall Worker x X X $2430.24
MoCalf Worker X1 X X E3.04116
MeCal Workere XX X $£2,150.75
MecCall Worker X1 X X £ 2,000.05
McCall Worker X1 X X $2,667.61
Mo CaH Worker X X x $1,8i5.23
Lyter Worker x| x X $1,815.23
Lyter Worker i X x £2.700.03
Lyter Worker X X X £3,686.81
Eater Worker X1 X X £1,589.24
Valley Worker X X X $2,30295
Sub Total b 45,3343.943
Revised December 29, 2020 uféﬁ'ﬁz"ﬁnﬁ;ﬁ:ﬁm e




Attachment §

ESMC Benefits

Fringe Benefits fo be completed by FSMC for FSMO Staff

Worksheet must accurately reffect any and il employees employed by the FSMC,

Fsmc: 1he Nutrition Group

For SFA: Montoursviile Area School District

PLACE AN X 1M THE APPROPRIATE BOXES

Site Mame

Position ©.. . . .

Single

Single +1

Family

[xental

Digability
Hospitalization
Longevity or Annuity
Retirement

Vision

|.ife
Other

Total Frings Benefits

Valley

Worker

! [Social Security
# [Unemployment
¢ |Worker's Comp

$1,52546

50.00

50.00

§0.00

MANITEE J0 97 a8ud

5060

£0.00

£0.00

0.0

£0.00

£0.00

$0.00

fo000

£ 0.00

5000

30.00

Revised December 15, 20

Page 2

of 2

Sub Total: § L3X546
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Summary of SFA Labor

Enter the subtotals from the SFA Labor Worksheets.

sra:  Montoursville Area School District

Antachment 6 Summary

Revised Decembar 29, 2020

Subtotal Page 1
Subtotal Pape 2
Subtotal Page 3
Subtotal Page 4
Subtotal Page 5
Subtotal Page 6
Subtotat Page 7
Subtotal Page 8
Subtoial Page 9
Subtotal Page 10
Subtotal Page 11
Subtotal Page 12
Subtotal Page 13
Subtotal Page 14
Subtotal Page 13
Subtotal Page 16
Subtotal Page 17
Subtotal Page 18
Subtotal Page 19
Subtoial Page 20

Page 27 of I3BIM/YW

Total:

$ 108,884.69

§ 108,834 69



Attachment &

SFA Labor
Labor to be completed by SFA for SFA Staff
Worksheet must accurately reflect any and all employees employed by the SFA

sra. Montoursvilie Area School District

MAMNIEEE Jo 8T 284

Site Mame Position Hourly Rate Daily Howrs | # of Days Paid Total Wages
Valley Head Cook $15.84 7.00 197 $ 21,843.36
HS Head Cook $18.34 7.50 147 $27,097.35
HS Asst, Cook $18.34 7.25 197 $26,194.11
HS Worker $1135 5.50 186 $11,611.05
HS Worker $1135 575 186 $12,138.83
HS Worker $ 10,000.00 1.00 I $ 10,000.00
$000
$ 0.00
000
% 0.00
$ 0.00
$0.00
$ 0.00
$ 0.00
$0.00
SubTotal: = o .$108,384.69
Page 11 of i Enter on Sﬁtﬁmﬂr’}r of S¥A Laber Benefits

Rewvised December 292, 2020



sFa: The Nutrition Group

Summary of SFA Fringe Benefits
Enter the subtotals from the SFA Fringe Benefits Worksheets.

Attachiment 7 Summary

Revised December 29, 2020

Subtotal Page 1
Subtotaf Page 2
Subtotal Page 3
Subtotal Page 4
Subtatal Page 5
Subtotal Page 6
Subtotal Page 7
Subtotal Page 8
Subtotat Page 9
Subtotal Page 10
Subtotal Page 11
Subtotal Page 12
Subtotal Page 13
Subtotal Page 14
Subtotal Page 15
Subtotal Page 16
Sublotal Page 17
Subtotal Page 18
Subtotaf Page 19
Subtotal Page 20

Page 29 of 33BIMYW

Total:

$65,706.19

$65,706.19



SFA Benefits

Fringe Benefifs to be completed by SFA for SFA Stafi
Workskeet must acenrately reflect any and 21! employess emplioyed by the SFA.

spa. Montoursville Area School District

Attachment 7

Revised Precember 29, MM

PLACE AN X IN THE APPROPRIATE BOXES
o
G
=
= Al
g < z| g g
ko 51 .t 5| & 5
= 2= &l g 2 g =
o i =i = E £ & E :';c ...g‘ -] E -
2IPIEIE|Ei2lei g5 2|212|5)2 -
Site Name Position Blaidflolplesl S alg] &S 15 ]2 1 & | TotalFrings Benefits
Valley Head Cook X X XX XIx $27,011.49
HS Head Cook X X Xix X I X $15,820.73
& HS Asst. Cook X X X{x X | x §15,626.94
g HS Worker Xl x $2,491.15
g s Worker X1 x $2,604.38
g HS Secratary X {x $2,145.50
s
SibToldl . .- S65706i19
Page 1 of 1 Enter on Sumniary
of 8FA Fringe Benelits




MAMIFEL SO {E #Tng

SFA Site Listing

General Data and Services to be Provided

Attachment 8

SFA: Montoursville Area School District
= Services to be Provided

21 E — Special
- % % peal Service Times Breakfast Lunch " Milk =3
2| E1E =1p o
Site Name Address o o - o 121 o =
BRI s | Es |-|5|21E|.| 32|55 28 |2
CE Bl - b g S8 11451134 G122l 58 |%
G| @ - 3 g5 |Z|z[21513 |8 2l51E %4 |+

: ; = o L2 B

E = MK BEEENEE
High School P stemmin A dou12 1se |4 | 7ds-g1si10051226) NA XXX X KIXIX 182
MeCall Middle Seheol | o Swetimeemie 458 Ise |4 ] 74s-8:15 j1020-1240]  NA | XXX XXX 182
Lyter Elementary [fpam=sMom=iaft dgg jse |4 1745-2:1511045-130] Na XXX Xix 182
Loyalsock Valley Elem | 70000 f Shvomonsite: {1 e g dsp [2 | 7:45-8:15(11:20-1230]  NA  |XIX HXKIX XXX 182

Revised December |, 2021




Abtachment £
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SFA:  Montoursville Arez School Di

sdv(] Buiasag Jo #

Milk

Special

Mwm
=
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uapeBapury
Joypue y-s1d

yorug

[QUY2S 12y

Lunch

S[RA NPV

MeDE Y

SAISE "SA IO

Teajy

Services to be Provided

Breakfast

S[EALINRY

DRV

2AI3E 'SA B0

[ealy

hieal Service Times

Horug
jootosiayy

yaung

IFEINERI

{(youn-T) sponsayg Burazas 3o 4

ay[[aes 1o daig-yes

SjaAaT] apeID

Address

Site Name

Pape 32 of 338IM/YW
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Attachment §

SFA Site Listing

General Pata and Services to be Provided
SFA: Montoursville Area School District

sAr(] Bulalag Jo

Services fo be Provided

Uaprediapury
Joypue -1

[O0425 2 Y

S[EIN ANPY

) e v

BAIDE 'FA JITJO

O

Breajfast

BRI APV

aue) ¢ v

BAJYY 'SA JBLIO)

[BaIN

Times

vige

Meal Se

JoBug
[ooussISY Y

yaun-

1sepyealy

{youn-]) spanag FuIAIag JO #

apjaies Jo dasg-Jiog

B[99 apRIn)

Address

Site Name

Page 33 of 3IBIM/YW
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Central Susquehanna
Intermediate Unit

Exhibit 1.b
Central Susquehanna Intermediate Unit
Computer Service Rates 2022-2023

School entity only (not applicable to IU, AVTS8/Technical Institute or government agency)

Annual hosted subscription rates ~ Student Information System:

PER STUDENT ANNUAL PER STUDENT ANNUAL SUPPORT

ﬁILLING TIERS* RATE -

';1 L0 o] sao il Sonousyear -
4001~ 7500 . R 11, B 80 hoyrslyear

.;.Over 7 5(]0 ﬁtudents el L 383 L '1’70 he umwar‘_:.“ "

*There is an annual minimutm charge of $9,800 'which ihéludes.a suppoﬂ‘ allowance of 40 lmﬁfs/year.

»  Avnual fees are caleulated based upon the most recent audited PIMS enrollment totals, posted on the PDE website.
Excess support, data conversions, and onsite or customized training are billed monthly at $97/hr. Consulting, SIF
Services and staff augmentation are billable at $120/hr. Custom programming, if approved, is billable at $134/hr.
Travel time is billable at the same rate as the service rendered.

»  Time for support exceeding the support allowance will be billed at the then-current hourly rate.

+ The CSIU SIS does not qualify for inclusion in the calculation of a free app!ieﬁiﬁqx‘f u‘rl‘as a free application.

s CSIU’s Stdent Information System is a third-party product (eSchoolData, LLC) for which CSIU assumes
hosting, training, support and co-develnpment responsibilities,

» Please contact CSIU for pricing If lmplementatmn is scheduled mid- year (fees and associated support hours are
prorated).

»  Contact CSIU for pricing information regarding SIF Agents/Zone Integration Server software or standard
integration modules for other véndor software.

+  Services do not include any form of paper, Iabe:ls checks, envelopes, s pemal forms or prmtmg services.

Traimng

| Griied o an v bess

. Gruup wcbmars nnd trammgs are pro-scheduled, multi-client trainings.

C$1U Confidential » 010172022  Pagelof2



Central Susguehanna
Intermediate Unit
» ‘Teacher training is the responsibility of uppointed lead truiners for the district that are trained by CSTU. Afier the initial lead

teainer training, CEIU will provide a onetime free (one day) onsite teacher gradebook and/or POS Task Tracking Module
training, Scheduled grovp elassroom trainings for these lead trainers are provided at no additional charge, within reason, at C3IU

or C8IU-approved regional training sites.

Tndividual phone lrﬁim‘ng must be pre-scheduled, at least one hour in length, and s offered with the expectition that district staff repuisrdy attend free
group trainings. Phone training is subject to CSIU staff availability and gencrafly not available at peak times, 5o please plan accordingly.

Signature of client representative below indicates agreement with all of the above specified conditions.

SIGNATURE:

TITLE:

PRINT NAME:

DISTRICT/AGENCY NAME:

DATE:

CAIU Confidential 010172022 Page 2 of 7



Cenlral Susquehanna
Intermediate Unit

Exhibit 1.d
Central Susquehanna Intermediate Unit
Computer Service Rates 2022-2023

Annual hosted subscription rates - On-Line Registration

PER STUDENT ANNUAL PER STUDENT ANNUAL SUPPORT
BILLING TIERS RATE ALLOWANCE

' Falls under bundied 3|5
1 Lad 20,000 ‘ ' $1.00 suppoﬂ timel

« On-Line Registration is a third-party product of eSchoolData, LEC. for which CSIU assumes hosting, training,
suppott and co-development responsibilities.

*  Annual fees are caloulated based upon the most recent audited PIMS enrollment fotals, posted on the PDE website.
« Time for support exceeding your bundled SIS support allowance will be billed at the “then-current” hourly rate,
» On-Line Repistration does not qualify for inclusion in the calculation of a free application or as a free application.

»  Please contact CSIU for pricing if implementation is scheduled mid-year (fees may be prorated on & half year
basis)

Training:

Grotip webinars
Gmm da&smn ﬁarning @ CSIU

Included &t nio a monaldlarga '
) y ]lnduded atno additnnal | tharge -
Indvidual phﬂl‘m training O lnducied &t no. addiﬁonal charge*
Custom and on-stetraining -7 Quoted on dn individal basis
s  Group webinars and trainings arc prcvsahadulcd muli-client trainings.

TIndividual phone training must be pre-scheduled, ut least one hour in length, and is offered with the expectation that district staff regularly attend free
group trainings. Phone training is subject to CSIUT staff availability and generally not available at peak times, so please plan accordingly.

Signature of elient representative below indicates agreement with alt of the above specified conditions.

SIGNATURE:

TITLE:

PRINT NAME:

DISTRICT/AGENCY NAME: .

DATE:

CSIUJ Canfidential 0170172022 Page | of 1



Exhibit 2 - CS5IU

Application Service Provider Information Security Specifications

Provider Location: CSIU Main Office, 90 Lawton Lane, Milton, PA 17847
Client Representatives: CSIU Computer Services staff

1. Physical controls in place for security assurance

a.
b.

Hosted systems are maintained in our data center.

Access to the data center is monitored electronically. Personnel entering the room without
electronic passes are admitted only by authorized personnel. Additionally, the data center is
located behind secured doors in a passage designated for CSIU personnel only. Finally, all
entrances to the building are monitored electronically, by camera, and by front desk personnel,
thus presenting four levels of security.

Staff access to the application servers and software is restricted to a separate domain than CSIU
staff, Temporary access to client data is granted to staff on an ‘as needed’ basis for resolving
client-initiated calls. This access to client data automatically “times-out” at the end of an
established access period, and is unique to each request; hence, an audit trail is established.
Also, these occurrences are documented regarding need, date, and time.

The datacenter is equipped with smoke detectors and an automatic fire suppression system
(HFC-125 Extinguishing System), The systetn is interconnected and monitored by a third-party
alarm company which reports incidents to the Union County 911 Center as needed. There is
also air conditioning with. a second back-up unit.

The entire main CSIU office is supported by a diesel generator that comes on-line, within
seconds, in the event of a power outage. This generator can provide the full electrical capacity
for the facility and can run for multiple days at a time if there is diesel fuel available, Weekly
tests are completed to ensure this generator is in proper working order.

2. Security Safeguards based on auditor recommendations

a.

Security Protocols for Windows Servers:

s User accounts are locked after three incorrect login attempts and must be unlocked
manually by an authorized staff member.

e User passwords must be changed every 30 days.

» The minimum length of any password is eight characters and must include three of the four
categories: uppercase letters (A-Z), Jowercase letters (a-z), numeric (0-9), or special
characters (for example, 1$4,%).

o The system logs the previous ten passwords for each user, requiring that none of the
previous ten passwords can be repeated.

» Accounts that are inactive for more than 3 months are disabled and only re-enabled upon
client request.

» Clients logged into a session that remains inactive (no keyboard or mouse activity) for more
than 60 minutes will be logged off.
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b. Web-Based Student Information System (S1S)

-

Clients logged into a session that remains inactive (no page updates) for more than 60
minutes will be logged off automatically,

User accounts are locked after three incorrect login attempts and must be unlocked
manually by an authorized staff member,

Agency system administrator can set the frequency of expiration; every 7 days, 30 days, 60
days, or 90 days, or choose not to enforce expiration.

The minimum length of any password is eight characters and must include one number (0-
9) or a special character (for example, 154#,%).

¢. Web-Based Financial Information System (FIS)

Clients logged into a session that remains inactive (no page updates) for more than 30
minutes will be logged off automatically.

User passwords must be changed every 30 days.

User accounts are locked after three incorrect login attempts until unlocked or 10 minutes
passes.

The minimum length of any password is eight characters and must include three of the four
categories: uppercase letters (A-Z), lowercase letters (a-z), numeric (0-9), or special
characters allowed are (&!@#$%"+=).

The system Jogs the previous ten passwords for each user, requiring that none of the
previous ten passwords is repeated.

3. Single-Sign-On (SS0) - available for FIS clients

-

Exhibit 2

Authentication can be shifted from the FIS to an external provider of the agency’s choice.

Using this service requires the agency to assume additional responsibilities and oversight. It
is critical that agencies are aware of their responsibility for controlling access to the FIS
logins and password complexity/change requirements, which under this method is no longer
within CSIU's purview for strict authentication control,

All 880 FIS solutions require a secure internet connection using client/server certificates to
connect to the client’s authentication service,

It that are external to the CSIU (e.g., problems with connectivity to or failure of the external
authentication service) can mean users will not be able to log in to their respective FIS
website at CSIU. CSIU will be glad to assist in troubleshooting to confirm the source of any
disruption, failure, and disconnect,

Any audit inquiries or questions regarding SSO rules administered by an agency not using
the F1S out-of-the-box security (as described in 2¢ above) will be redirected to the agency’s
administration.
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4. Data Confidentiality, Integrity and Availability

a. Confidentiality

All eService websites require client web browsers to connect at a minimum using a 256-
bit encryption certificate (S51.) in all connections.

CSIU uses Microsoft Active Ditectory security protocols and deploys current security
patches and service packs. Client data is segmented in a separate Active Directory
domain.

Users are logged out of web sessions after 20 minutes of inactivity, except for the SIS
which allows up to 60 minutes of inactivity.

Data is located on servers housing other client data. Client data is secured via
Microsoft’s NTFS and Microsoft SQL Server permissions; thus, prohibiting one client
access to another client’s data.

CSIU staff are required to read and sign a job description which includes the following
tanguage: “The person employed in this position shall maintain confidentiality with
regard to the personal and private information about clients and coworkers, programs
and services and any other proprietary information accrued as a result of CSIU
employment or as required by state or federal laws and regulations.”'

In response to client requests to investigate software malfunctions and data corruption,
employees, and agents of the CSIU may need to review client data. The CSIU
acknowledges this data is confidential and is bound to maintain the confidentiality of
the data to the extent that it can be maintained given the nature of the client's request for
support,

The CSIU will not disclose or re-disclose the personally identifiable information from
student and confidential records that it receives to any other party without the prior
consent of the staff, parent, or eligible student, and the CSIU will use the personally
identifiable information that it receives only for the purpose for which the disclosure to
the C5IU was made.

A complete vulnerability assessment and penetration test has been performed by the PA
National Guard. We have developed a good relationship with their team and continue to
utilize their services ongoing.

We are recetving weekly vulnerability scans via the NCATS program, offered by DHS
through US-CERT. A thorough report is reviewed with our internal teams weekly.

CSIU is a member of the Multi-State Information Sharing and Analysis Center® (MS-
ISAC®), which is funded and sponsored by the US Department of Homeland Security.
We continually adjust our security priorities as needs are presented by this organization.

b. Integrity
e Backups
i, Alldata (VM and file-level) is encrypted and backed up to local storage daily
and database logs are backed-up hourly.
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ii. Daily all data and servers are backed-up with an industry leading enterprise
backup software company off-site in an encrypted repository 80 miles away
from CSI{U’s main data center.

iil, A full cycle of 2 minimum of 30-days of back-ups are retained for additional
protection along with snapshots of the backup data.
*  We institute change management procedures designed fo ensure continued data integrity
for client data.
i. Updates that are applied are completed in a test/QA environment before we
move them to production,

ii. Application changes that go outside of our normal update sequences must have

management authorization before being completed in a production environment.
iti. Qur processes are limited to specific approved administrators to ensure rogue
changes or updates do not happen
¢ CSIU staff are not permitted to change client data without signed authorization from an
approved client contact,

¢. Availability

« Disaster Recovery

i. No matter how much planning and proactivity is done, there is always a chance
for disaster to strike. We have taken measures to be ready for situations
involving lengthy outages in our disaster recovery strategy.

it. We have a fully redundant data center which is replicated 80 miles away from
CSIU’s main data center. In the case of disaster or very extended outage, we can
failover operations to the redundant location. We are continuing to enhance
these capabilities ongoing.

iil. This plan is practiced regularly. and we strive to improve our recovery point
objective (RPO) in findings during our practice scenarios.

iv. A copy of the full CSIU Computer Services Disaster Recovery Plan is available
for review at our central office. Please contact our technical support staff if you
have additional questions.

»  Virtualization
i. We cluster our VM’s which are highly available, and load balanced across
multiple cluster hosts

ii. We use a storage area network (SAN) containing 85D hard drives which are
RAID protected and use a 10G Base-T network backend to ensure high
read/write speeds (I0PS) to our compute infrastructure,

iii. In the case of equipment malfunction or failure, our virtualization clusters are
sized appropriately to ensure we have capacity to resume operations rapidly.

» CSIU pushes for continuous quality improvement by monitoring and anticipating
problems before services are disrupted, whenever possible.

t. Automatic tests on hundreds of established metrics are running 24/7. When
defined thresholds are met, notifications are sent via email and text alerts to
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il

CSIU technical support staff for resolution; new metrics are added continuously
to be proactive.

If there is a service disruption, CSIU keeps clients informed by using a public
website (https://csiu statuspage. i0) to post service status information. Clients are
encouraged to subscribe to emails and text messages posted by CSIU on this site
to know about service issues or when upgrades are scheduled.

We are striving to eliminate any potential single points of failure within our
infrastructure. We have cornpletely overhauled our infrastructure to add additional
redundancy wherever it is possible, For example, we have instituted the following in
our datacenter;

i
ii.

ili.

iv.

Redundant firewalls at our perimeter allowing for high availability failover
Redundant switches in our core multi homed to lower level switches

Each physical server is doubly connected to separate Uninterruptible Power
Supply (UPS) systems to carry through the gap from the loss of power until our
building wide generator comes online.

Dual ISP networks together provide redundancy in the event of an internet
interruption.

All network traffic passes through our ISP network protection, and then through
a route with an access-list limiting port access to all devices within our private
network. Only approved devices have ports we specifically designate opened to

the outside.

5. Hardware used by the client

« Client hardware considerations are beyond CSIU control.

» Clients can access CSIU applications with a variety of operating systems and hardware through
a standardized session

» Client web browsers must be able to support an $SL. 256-bit encryption certificate to access
CSIU web applications.

+  We strongly suggest that client hardware accessing CSIU applications do not operate with
administrator rights or without advanced endpoint protection installed,

Exhibit 2
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Cenltral Susquehanna
Intermediate Unit

Exhibit 1.c
Central Susquehanna Intermediate Unit
Computer Service Rates 2022-2023

Annual hosted subscription rates ~ GURUBoard®

CHECK v PER STUDENT ARNUAL PER STUDENT ANNUAL SUPPORT
SERVICES BILLING TIERS RATE ALLOWANCE
Full GURUBoard® — includes Zaps §4.75
a 12000 1.50
2,001 - 5,000 128 Falls under bundled SIS
Over 5,000 support tima.
o GURUBoard® — Zaps onty $.50
| One-time setup foe : $250 NIA

GURUBoard® is a third-party product (eSchoolData, L1.C.) for which CS{U assumes hosting, training, support
and co-development responsibilities,

Annual fees are calculated based upon the most recent audited PIMS enrollment totals, posted on the PDE website.
Time for support exceeding your bundled SIS support allowance will be billed at the “then-current™ hourly rate.

GURUBoard® Zaps (third party integration solutions) are included at no charge when purchasing the full
GURUBoard® solution and where eSchoolData, LLC has created a partnership with a third party vendor,
GURUBeard® Zap only pricing can be purchased separately from GURUBoard® and includes all partner Zaps.

Customized GURUBoard® Zaps, where eSD has not been able to create a partnership, may incur an additional
one-time or annual fee. Contact CSIU for pricing and availability of any customized Zaps.

GURUBcard® does not qualify for inclusion in the calculation of a free application or as a free application.

Please contact CSIU for pricing if implementation is scheduled mid-year (fees may be prorated on a half year
basiz)

Training:
Gioupwebinars . Included at no additional chage
Group classroonm fraining @ CSIU Inclucled &t no addional charge
Group dassroam training @ regional site | Incded atno addiional charge
Ingividuaf phone training Inchaded &t no addional charge’
Custom snd onesits trsining Quoted on an individual basis

» Group webinars and trainings are pre-scheduled, muiti-client trainings.

o Tencher teaiting i the responsibility of appointed lead trainers for the district that are trained by CSIU. Scheduled group
glagsroom trainings for these lead trainers are provided at no additional ¢harge, within reason, at CEIU or CSIU-approved
regional teaining sites.

tIndividunl phone training must be pre-scheduled, at least one hour in length, and is offered with the expectation that district staff regularly astend free
growp trainings. Phona fraining is subject to CSIL staff avallability snd generatly not available st peak times, so please plan secordingly.
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Central Susquehanna
Intermediate Unit

Signature of client representative below indicates agreoment with all of the above specified conditions.

SIGNATURE:

TITLE;

PRINT NAME:

DISTRICT/AGENCY NAME:

DATE:

C5i) Confidential (/0172022 Page 2 of 2



T-1

PROMISED LAND BUSING DAILY RATES

2021-2022 SCHOOL YEAR
BUS BEPT 11} BEPT J2} CCT {1 oeT 12} HOW J1 NOY {2) BEC (1 DEC{Z) | JARI{1} | JAN{2Y |. Febjl} Feb 12} Murch (1) | March
20 £ S5478%:3% 512.353F 44375(% 4517315 41603 [F #4908 (5 A0OF f 40579 (% 30401 |F S0620 (5 2EOBEE 1% 429.52: 3% 46993fF 46485
2t $ 36140 % 2438218 31261 (% 21964915 SID0DFE IFIIR (S JERS2EE 3OTS0(S 2468[F 30407 (5 3068018 TH162:1% 2415013 31750
22 £ 33371i% 3355418 3064213 33320 |8 333AVIE 1579 (8 207.21id 33 T72(8 3a4q8lE 33223 (5 390028 324018 3T O0E & 33656
23 $ 3156038 2000618 23507[% 21T46(% 2TOHEGEE 26T.AS |8 207023 378 A0 |4 921 iE X602 (8 23%a37]{s 20078ii 198T4E3 223603
24 $ 34033:% 42389313 340.13|/% 3925 )8 3I20.F4[F 3IR25: (3 6062 Y 4449 (% 433908 43389 (8% 407i0l$ AToOTIS 33634( % 509.83
25 $ 39793 rE 40551314 390G5(% 4038145 38B2ViE IYL3E(S 302714 40367 (% 393708 381325 I0171i8 39305i 3 SHT2FL R 57031
26 : 3 - % rvossis - 5 - s - - - 5 - 5 676 (3 - 5 200.B31%- 51593 % - $ 1934d4(3F 25759
27 F 1979018 3205504 30661 (3 285536 1% 28507 |F 305E4{3 14vo0s[d - 5 2564008 - £ 53845i% 3863113 IBE60[ & Av472

TOTAL DAILY RATE $2,493.92 $2,712.558 $2.3566.64 $2202.72 $2,234.06 3236503 ¥2,303.20 $2,638.82  $3,255.86 $2,345.34 $2,757.92 $3,023.65 $2,03620 $3,048.41



BG-1

Weatherproofing Technologies, Inc,

PROJECT: OWNER CHANGE ORDER
5046817 - MONTOURSVILLE ASD Change Order #: |
700 MULBERRY STREET Initiation Date: 03/16/2022

MONTOURSVILLE, PA 17754

To Owner: Montoursviile Area School District
Address: 50 N Arch street

Montoursville PA 17754

Contract/PO Date: 12.10.2021

Contract/PO#: 22000557

The following is a change from the original scope of work for the above referenced job:

Beope Change Detail . i$ Amount
Contract Deduct to Change the Coverboard to 1/4" Tremboard AC Due to Nation Wide Material ‘
Availability Issues with DensDeck Coverboard -£3,277.27
TOTAL ($3,277.27)
The original Contract Sum was $164,403.33
Net change by previously authorized Change Orders $ 0.00
The Contract Sum prior to this Change Order was $164,403.33
The amount Contract Sum will be adjusted by this Change Order in the amount of -$3.277.27
The new Contract Sum, including this Change Ordér, will be $161,126.06
The Contract Time could be increased by (working days) | 0
The Date of Substantial Completion as of the date of this Change Order, therefore, is

APPROVED BY:

Weatherproofing Technologies, Inc, ‘ Owner:
Signature: ‘ Signature:
Print Name: - - Print Name:
Date: . ‘ | . ' | Date:

Ghange Drder - Owner.doc
Fage 1 of 1



Weatherproofing Technologies, Ine.

PROJECT: OWNER CHANGE ORDER
5046817 - MONTOURSVILLE ASD Change Order #: 2
700 MULBERRY STREET Initiation Date: 03/24/2022

MONTOURSVILLE, PA 17754

To Owner: Montoursvilie Area Schoot District
Address: 50 N Arch Street

Montoursvilie PA 17754

Contract/PO Date: 12,10.2021

Contract/PO#: 22000557

The foliowing is & change from the original scope of work for the above referenced job:

Scope Change Detail § Amount
Contract Deduct to Remove the Guiter and Downspout Replacement from the Line Item
Proposal and the Scope of Work -$5,132.69
TOTAL ($5,132.69)
The original Contract Sum was $164,403.33
Net change by previously authorized Change Orders $3.277.77
The Contract Sum prior to this Change Order was $161,125.56
The amount Contract Sum will be adjusted by this Change Order in the amount of $5,132.69
The new Contract Sum, including this Change Order, wil} be $155,992.87
The Contract Time could be increased by (working days) 0
The Date of Substantial Completion as of the date of this Change Order, therefore, is

APPROVED BY:

Weatherproofing Technologies, Inec. Owner:
Signature: Signature:
Print Name: Print Name:
Date: Date:

Change Qrder - Ownar.doz
Page 1 of 1






MONTOURSVILLE AREA SCHOOL DISTRICT
50 North Arch Street,
Montoursville, Pennsylvanta 17754-1900

Christina Bason Mrs. Brandy N. Smith
Listeict Superintendent Business Manager/Board Seeretary
{570) 368-2491 ext, 6100 (5703 368-2491 ext. 6200

Special Education
School Board Report
April 2022

Extended School Year Update: We currently have 74 students that have qualified for
ESY services. Of those 45 students will be attending ESY programming this sammer at
a variety of locations including Schick Elementary School in the Loyalsock Township
School District, the South Academy in Williamsport both operated by the BL.aST
Intermediate Unit 17, New Story in Selinsgrove, within our school district for
specialized support services, and in the community through the EXPLORE Program.

Enrollment Update: We currently have 348 students that receive services through
Special and Gifted Education and 38 students with 504 Service Agreements. We have
projected that 15 students will be graduating at the end of this school year, June 2022.
We are planning for 10 students to be transitioning from Early Intervention to School
Age services starting in August 2022. At this point, we also have approximately 30
students that are currently in the evaluation process.

Paraprofessionals: Thanks and appreciation to two of our Paraprofessionals that will be
retiring by the end of this school vear. In the course of their careers, both ladies have
positively impacted so many of our students. Their students are very fortunate to have
worked with such dedicated paraeducators.
o Valerie Mowery from Loyalsock Valley Elementary School will finish her
career with us on April 20. She has 19 years of service.
o Marty Diaz from Montoursville Area High School will finish her career with us
at the end of this school year. She has 24 years of service.

Respectfully submitted,

Timothy Hanner
Supervisor of Special Education



TO: Montoursville Area School District Board of Directors
FROM: Jamie Yonkin
RE: April 2022- School Board Report for Loyalsock Valley Elementary

PBIS — |s jumping into Spring with vengeance at the Valley. We received a 93/100 on our PBIS Tier 1
Fidelity Inventory. Passing score is a 70. We recently got our PRIDE Poster Boards that will be hung at
various locations in the Valley and used to help in the teaching of schoot wide rules and expectations
(Pictured Below). Students are also actively using PRIDE points to be choose the “dismissal song”, “color
everyone wears for the day”, and to have lunch which high school students. We had 13 students who
earned and saved up 300 points and took a trip to Fly World (Picture Below). Special thanks to Todd Jean

for providing the bussing for this trip.

Irish Band Concert ~ Specizal thanks to Mrs, Shank and her band for putting on two different cancerts for
our students on 3/18/22. The students and staffed enjoyed the music and it was a great opportunity for
the students to pick up on a different culture of music that the majority of them were not familiar with.

PYO Events — PTQ is currently working with Creekside Country Market on a fundraiser. Please see a
Vaitey student for information on purchasing tickets good for & sub, with a portion of ticket sales going
to the Valley PTO. Things are coming together for the Valley Spring Festival and we are looking forward
to the event which will take place on May 14* from 3pm to 7pm. The event will have small games for
kids, food vendors, and offer a great gpportunity for felowship.

March Madness — Ms. Bair got the Valey caught up in March Madness. Each classroom came up with a
team name and completed against other classroom in a bracketed format. Points were scored by
students bringing in reading slips. The more reading ships, the more points! (Picture Below)

.




Upcoming Events:

4/13/22 — Clyde Peeling Assembly
4714722 — Parent/Teacher Conferences and Kindergarten Tours

Af26/22 ~5/6/22 —PSSA’s



TO: Montoursville Area School Districi School Board
FROM: Darrin Feerrar

RE: April 2022-Monthly Report for Lyter Elementary

PSSA ...Our 37 and 4% grade students are busy preparing for the annual PSSA
Mathematics and ELA assessments. 3" and 4% grade students will take the ELA
(Reading and Writing) exams April 26-28. 3% and 4* graders will take the Mathematics
assessments May 3 & 4. Finally, 4" grade will also take the Science assessment May 3
& 6.

A gigantic THANK YOU is extended to the Lyter PTO for their hard work and
dedication to supporting the educational activities of our schools. All of their activities,
fundraisers, and special events enhance the educational opportunities our students
experience every day throughout the year,

Congratulations to the all of the students of MASD and the Related Arts teachers.
This year’s Celebration of the Arts was another success on April 2. Students were able
to share their talents and display their creativity at this special event. The Lyter 4™ grade
Chorus and other music ensembles performed this day as well, Great job everyone!

Parent Conferences... The teachers will be conducting parent conferences on April 14,
The teachers and parents will review student progress and growth with select parents on
this date.

The students will be treated to a science assembly on April 13. The PTOs of each
elementary school funded Clyde Peeling’s Reptileland Traveling Science Show to come
to both elementary school. The students leamed about various reptiles and see some
animal species live in person. It was a great educational experience!

4 grade Spring Concert...Monday, May 16 - Mrs. Kukuchka will lead the 4™ graders
in their annual Spring Coucert. The concert will be held in the High School Auditorium
beginning at 7:00 PM.

Annual End of Year Upcoming Events:

* & * »

Lyter Spring Book Fair- April 27-May 5

Grade Level Educational Field Trips throughout the months of Aprit & May
Lyter Spring Fling Food Trucks and Basket Event- May 13- 4.00-7:00 PM
Kindergarten Screenings for 2022-23 classroom placement -lune 1 & 2

4™ grade End of Year Celebration Events



To: Montoursville Area School District Board of Ditectors
From: CurtisJ. Myers - Principal
Re: April 2022 — School Board Monthly Report for C.E. McCall Middle School

All b 80 prade students participated in a virtual Safe Promise Club Start with Hello training on Monday,
March 14. The Start with Hello program empowers students to recognize loneliness and soctal isolation in
their peers, offering effective strategies to reach out and help, and ways they can grow an empathetic and
inclusive community. This training was well teceived by our students. We are pleased to announce that
McCall received a $5,000 grant for participating in the training, These funds will be used to further develop
tearn building, acts of kindness, and empathy within the MeCall community.

Student Council;

Student Council sponsored a suncatcher activity after school on Friday, Aprjl 1 for interested 5th and Gh
graders. frwas a preat dme for students o spend tme together and be creative. Thank you to Mrs
Breneisen and Mrs. Steppe for facilitaing this event with our Stadent Council.

Geo Bee thngjgugbjp;

The Geo Bee Championships will be held Thursday April 7% during 7 and 8 period here at McCall. The
finalists are:

Sth Grade - Benjamin Barkauskas, Brynn Fatley, Allie Mauelen, Landon Mertes
Oth Girade - Isaac Erlandson, Branson Foglerman, Maxton Williamson
7th Grade - Colton Beadle, Brody Hagemeyer Vance Phillips
ﬁmgmg Teh Bobotas, Gio Cating, Gavm Lakes, Evelyn Weng
tee Qualifiers (next highest seores hool) -Annalicse Crossen, Ethan Hendershot, Reese
Pctcrsun Noah “"smxth Amelia Twigg, Ruby Watts, James Williams

MathCounts:
Congratulations to Walker Wood who placed in the top four of our Mathcounts Susquehanna region and

participated in the state compedtion. Walker was among the top 100 students throughout our state. He did
not place in the top 10, but represented McCall welll

Swmdent Council sponsored a 3 on 3 basketball tournament on Friday, March 23, which was very successful
yet again this year. The money raised will be used to help fund the exciting end of the year activities for our
stdents.

Math Updates;
G grade weacher, Brad Holmes, participated with colleagues from Lyter and Loyalsock Valley in a tour of
vatious elementary classrooms in the Danville Area School District on March 29, The observation and the
data received is valuable as the department considers a new math serics. Stay tuned for further updates in
upcoming reports,



Daddy Daughter Dance:

The Arrowhead, the official paper of the Montoursville Area High School, s hosting 2 Daddy Daoghter
dance for students in the McCall Commons. Any 5t or 6t grade pirl may attend the dance on Friday, April 8.
Also, any girl attending Lyter or Loyalsock Valley may attend a Daddy Davghier dance on Saturday, April 9.
Thaok you to Mrs. Trick and the Arrowhead students forhosting this event.

MAF Testing:
Al students in grades 5-8, are currendy completing the last of three practice MAP Growth Mathematics and
English Language Arts exams. MAP Growth is the most wrusted and innovative assessment for measuring

achievement and growth in K-12 math, reading, and language usage. Stay tuned for additonal updates on
MAP growth in upecoming reports.

Upcoming Dates of Interest;
PS5A test dates:

ELA — Aprit 26, 27, 28

Math — May 3, 4

Science — (Grade 8 only) — May 5,6
Algebra 1 Keystones — May 16 — May 27



Montoursville Area High School

700 Mutberry Street | Montoursville, Pennsylvania 17754-1900
570-368-24611 | 570-348-27

Board Report
April 3, 2022

Chris King, Assistant Principal

sa Scheduling is almost complete.

ssSaturday School is scheduled for April 2 and 23"

s«Soring Sports have begun with 153 of our students participating.
saprom is scheduled for May 7",

=211 FBLA members will participate in State competition April 10-13,

==The 4" marking period begins on 4/5/2022

pride | excellence | adition



MONTOURSVILLE AREA SCHOOL DISTRICT

MINUTES FOR BOARD MEETING Tuesday, March 8, 2022
High School 7.01 PM
Pledge to the Flag

Call to Order - Board President
Rolt Call - Board Secretary

MEMBER MEMBER
%___ Daniei L. Albert X___Ronald £, Snell
X Todd A. Badger x___ Dale Ulmer
X Susan Beery x  David J. Young
x___Joseph B. LeCrone X "Richard Galtman, Solicifor
Dottie M. Mathers, Vice President *Christina Bason, Superintendent

¥ David Shimmel, President *Brandy N. Smith, Business Mgr./Bd.Secretary
*(Non-Vating Member)

DTHERS

____ Feerrar, Darrin - Elementary School Principaf
_x_ Gnoffo, Joseph - Supervisor of Buildings and Grounds
_X __Hanper, Timothy - Supervisor of Special Education
_X__King, Christopher - Assistant Middie/High School Principal
_X__Myers, Curlis - Middle School Principal
_X__ Peipher, Sebastian — Lead Network Administrator
_%__Taormina, Daniel - High School Principat

x___ Yonkin, Jamie - Elementary School Principal

X Residents x Media _x  Students
Announcements

Mr, Shimmel annaunced that Mr, Cousins was in attendance to present on option 8 for the board, but no deliberation
would oceur.

Awards and Recognitions

Zachary Smith shared that the academic decathlon team is advancing to the state playoffs and that the celebration of the ars
will be held in April, He also shared information about the school musical and spring sports.

Kayla LeBeau gave an update on sports, choir, and band as well as club activities.

Approval of minutes for the following meetings.

o Special Meeting, Tuesday, February 1, 2022
= Board Meeting, Tuesday, February 8, 2022
+  Work Session, Tuesday, February 22, 2022

Motion:  LeCrone Second:  Badger
Yes: Albert, Badger, Beery, LeCrone, Shimmel, Snell, Ulmer, Young
No: . None

Absent.  Mathers
Result  Motion Carried

Board Minutes - February 8, 2022
Page1of7



Prior Presentation

Scott Cousins gave a presentation on heating and cooling in Lyter and Loyalsock Valley Elementary Schools.

Dr. LeCrone asked if Mr. Cousins has ever seen a public survey go out to communities to gauge what they valug ina
project.

Mr. Cousins said thal he has experience with communities sending out surveys or holding workshops. He said that it
is common.

Public Comment

Tina Marie Kline congratulated the acadernic decathlon team and listed their achievements. She acknowledged
Nathan Gilbert for posting detailed class materials daily on his Google Classroom and being quick fo respond fo
quarantined students. She zaid she did not agree with the Superintendant being absent from board meetings or the
Agsistant Superintendent position.

Brenda Oberheim said she does not agree with the Assistant Superintendent position being created. She said that if
his child could attend the district tuition free then all employee’s children should be abie to do so, She asked the
board to consider where they are spending monay.

Jack Callahan acknowledged the wrestlers at States. He asked for more events to come back to Montoursville
surrounding sports for the community.

Daniet Rodgers shared disappeintment that students cannot take 4 years of business courses at the High School.
He said that the classes have helped him immensely while furthering his education. He asked the board to look into
getiing the classes reinstated.

Pamela Nelson said she is also disappainted in the lack of business class options for her children.

Business Manaaer's Repart

A General Fund and Cafeteria Fund Treasurer's Report

Mation:  Ulmer Second: eCrone

Yes: Albert, Badger, Beery, LeCrone, Shimmel, Snell, Ulmer, Younyg
No: Nane

Absent.  Mathers

Resalt  Motion Carrled

8. Presentation of Bills (Roll Call)

General Fund ~$ 1,989,634.97

Cafeteria Fund -$ 130,383.78
Motion:  Ulmer Second:  Badger
Yes. Albert, Badger, Beery, LeCrone, Shimmel, Snell, Ulmer, Young
No: None

Absent:  Mathers
Result: ~ Motion Carried
Mr. Snell asked if the District was having issues losing access cards in reference to check 62578,

Mr. Gnoffo said that names are printed on the cards so with new hires and coaches recently the stock needed
refilled.
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Mr. Snelf asked why the cost for check 62588 was assigned to travel.

Mr. Snell asked what check 62585 was used for.

Mr. Taormina said it was on stage lights for theater and it was paid from a grant.

Superintendent's Report

Mr. Myers provided an update on events at McCall and some of the activities going on with the Middle School Clubs.
Mr. King shared the sticcess of sume of the athletes.

Mr. Yonkin updated the board on some of the recent activities at Loyalsock Valley.

Mr, Hanner shared information on the Pennsylvania post school outcome survey and other special education
programs.

Agenda ltems
»  General

G-t Approval of an agreement between Montoursville Area School District, Lycoming County Emergency
Management Agency, and the American Red Cross of Mid Central Pennsylvania. (Attachment)

Motion:  LeCrone Second:  Young
Yas: Albert, Badger, Beery, LeCrone, Shimmel, Snelt, Ulmer, Young
No: None

Absent:  Mathers
Result:  Motion Carried

G-2 Discussion an District COVID case data.

Mr. Shimmel said that a meeting is scheduled with the Superintendent to go over the data. He asked the Board if
they would fike to table the discussion until after the meeting,

Mr. Young said that he would like to wait.

M. Snell said he would like to see a vote taken after the information is supplied to instruct the Superintendent to
supply the Board and public with the District COVID case data.

» Personnel

P-1 Approval of the foflowing unpaid leave of absence from members of the staff.

Employee Effective Dates
100015 February 16, 2022 until end of the 21-22 SY
101787 March 11, 2022 until April 22, 2022

p-2 Approval of the following addition to the Substitute Support Staff List for the 2021-2022 school year:

Substitute Position
Samantha Caseman Paraprofessional
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P-3  Approval of the following additions to the Substitute Teacher list for the 2021-2022 school year:

Substitute Certification

Diane King Special Education

Diane Oliva Elementary K-6
Motion:  Young Second:  Ulmer
Yes: Albert, Badger, Beery, LaCrone, Shimme!, Snell, Ulmer, Young
No: None

Absent:  Mathers
Result  Motion Carried

P-4 Approval of the following Long-Term Professional position:

Employee Position Dates Replacement for:
Diane Oliva Speclal Education February 28, 2022 to the end | 101626
of the 2021-2022 School Year
Motion:  Ulmer Second:  Beery
Yes: Albert, Badger, Beery, LeCrone, Shimmel, Snell, Ulmer, Young
No: None

Absent:  Mathers
Resultt  Motlon Carried

P-5 Approval of the changes/additions to the coaching staff for the 2021-2022 schoo! year,;

Coach Sport Pasitlon Stipend Replacement for:
Marissa Hall Girls Basketball Assistant JV | $3,200 Ashley Burger
Coach
Dan Fredericks | Softhall Assistant Coach | $1,500 Steve Tate
Wyatl Entz Football Assistant Coach | $3,000 Dan Heinrichs
Dan Tucker Footbalt Assistant Coach | $3,100 £li Skinner
Tom Ol Baseball JV Coach £2,000 Stephen Stopper
Rick Wurster | Baseball JV Coach $2,100 Corey Twigg
Corey Twigg Basehal| Volunteer NA NA
Jacob Stoner Bagabal Volunteer NA NA
Tom George | Softball Assistant Coach | $2,400 Rick Robertson
Tom George Softball Assistant Jr High | $2,000 Vacant
Coach {Fal})

Aaron Runkle | Track and Field Assistant $1,300 Sadie Kraighbaum
Connor Rutan | Track and Field Assistant $1,300 Sadie Kreighbaum
Susan Werlz Track and Field Volunteer NA NA
Chad Eberhart | Track and Field Volunteer NA NA

Motion.  Beery Second; LeCrone

Yes: Albeit, Badger, Beery, LeCrone, Shimmel, Snell, Umer, Young

No: None

Absent  Mathers
Result  Motion Carried
Mr. Young asked how the stipends are determined.

Mr. Taormina said that there is a base stipend and then additions based on years of servica.
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Mr. Snell asked if years of service from one sport apply if the coach switches sports.
Mr. Taormina said that most times they restart at the base, but it depends on the spreadsheet.

P-6 Approval of the following retirement from members of the Support Staff:

Employee Position Years of Service Effective
Linda Rolley Library Aide 21 Years June 9, 2022
Maotion:  LeCrone Second:  Beery
Yes: Albert, Badger, Beery, LeCrane, Shimmel, Snelf, Ulmer, Young
No: None

Absent:  Mathers
Result:  Motion Garried

B-7 Approval of the following resignations from members of the Support Staff;

 Employee Position Effactive
Ashley Stackhouse Paraprofessional February 18, 2022
Kim Rockwell Paraprofessional February 18, 2022
Motion:  Ulmer Second:  LeCrone
Yes: Albert, Badger, Beery, LeCrone, Shimmel, Snell, Ulmer, Young
No: None

Abéent: Mathers
Result:  Motien Carried

P-8 Approval of Daniel Taommina as the Assistant Superintendent, effective July 1, 2022, (Attachment)

Mation:  Ulmer Second.  LeCrone

Yes: Albert, Badger, Beery, LeCrone, Shimmel, Ulmer

No: Snell, Young

Absent:  Mathers

Resull,  Motion Carrled

Mr. Sneli stated that he has nothing personal against Mr. Taormina and he thinks that he is a great principal. He said
in regards fo fiscal responsibility, the distict does not need an assistant superintendent. He said the district needs an
experignced curriculum coordinator, He sald that he did not agree with the raises, bonuses, and tuition waiver for
childran,

« Transportation

T-1 Approval of Promiseland Bussing rates in the amount of $2,757.92 and $3,023.65 for February 2022.

{Aftachment)
Mation:  Ulmer Second:  Young
Yes: Albert, Badger, Beery, LeCrone, Shimmel, Snell, Ulmer, Young
No: None

Abéant: Mathers
Resultt  Motion Carried

Board Minutes - February 8, 2022
Page 5of 7



T-2  Approval of the following addition to the Substitute School Bus Aides list for the 2021-2022 school year:

Substitute Aide Bus Contractor
Kristie Tawney Promisetand Busing
Motion:  LeCrone Second: Utmer
Yes; Albert, Badger, Beery, LeCrone, Shimmel, Snell, Ulmer, Young
No: None

Absent:  Mathers
Rezult:  Motion Carrled

Other Reports
A Committee Reports

PSBA — nothing to report.

Policy Committee — nothing to report.

U Rep. - nothing to report.

LCTC Rep. - Mr. Shimmel shared that the new director Is doing well so far and the culinary program is
adjusting its operations.

Memorial Gardens — Mr. Uimer said that the fundraising campaign will be publicly announced soon.
Budget - nothing to report.

Buildings and Ground - nothing to report.

Montoursville Foundation ~ nothing to report

Extra-Curricular Activities - nothing to report.

* & % = 2

Mr. Snell asked when the ESSERS report would be presented to the Board.
Mr. Shimmel said that he believes something should be ready for next regular board meeting.
Mr. Ulmer said that he would like to see a work session on the information,

Mr. Albert asked Mr. Myers if the presidential fitness awards could be reinstated,

Public Comtment

Jack Callahan said he would like fo see a pep band at basketball games if it is possible. He also said he would like
to see & sign at games that tells fans when the next home match or game Is. He also said he would like a hanner
that lists the wresllers and basketball players so fans know who is playing. He also asked where the school

- hewspaper could be picked up.

Tina Marie Kline said that when situations start fo impact the district and students then they need to be addressed.
She asked why the stperintendent wasn't at the meeting.

Brenda Oberheim said she feels that Mr. Ulmer shouldn't have criticized Mr. Snefl for questioning the position in ftem
P-8. She said the District needs to be fiscally responsible and that the Board should be representing the parents.

Kayla LeBeau thanked Mrs. Rolley and Mrs, Bair for everything they have done and wished them & happy retirernent.
Pamela Nelson asked if there was any information out there for why an assistant superintendent was chosen over a
curriculum coordinator as she hasn't been able to attend some of the meetings. She said she would like lo see a
plan for what the District is planning for the future with position openings, building projects, and other future needs.
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Mr. Snell said he was elected by his constituents and his decisions are based off of what they want. He said none of
the decisions are personal,

Mr. Ulmer said that he does the same thing.
Mr. Albert asked Mr. Snell if he was implying that Board members are voting for themselves,

Mr. Shimmetl said that he understood what Mr. Snell was saying. He said that it was off-topic and could be discussed
outside of the meeting.

Mr. Albart said it was not off topic.

Mr. Shimmel called for a motion to adjourn the meeting.

Mr. Snell said he didn't point fingers at anyone.

Mr. Shimmel suspended the meeting.

Mr. Shimmel re-convened the meeting and called for a motion to adjoun.

ADJOURNMENT OF THE REGULAR MEETING 8:19 PM

Motion:  LeCrone Second:  Beery
Voice Vote: Unanimous

David Shimmel, President Brandy N. Smith, Board Secretary
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MONTOURSVILLE AREA SCHOOL DISTRICT

MINUTES FOR WORK SESSION Tuesday, March 22, 2022
High School 7:03 PM
Pledge to the Flag

Call to Order - Board President
Rolt Calt - Board Secretary

MEMBER MEMBER
X Daniel L Atbert X ___ Ronald £, Snelt
x__ Todd A, Badger x___ Dale Ulmer
% Susan Beery David J. Young
x__ Joseph B. LeCrone *Richard Galtman, Solicitor
x___ Dottie M. Mathers, Vice President *Christina Bason, Superintendent
X David Shimmel, President X *Brandy N. Smith, Business Mgr./Bd Secretary
*{Non-Voting Member}
OTHERS

____ Feerrar, Darrin - Elementary School Principal

_X__ Gnoffo, Joseph - Supervisor of Buildings and Grounds
____ Hanner, Timothy - Supervisor of Special Education

. King, Christopher - Assistant Middie/High Schaol Principal
. Myers, Curtis - Middte School Principal

_X__Peipher, Sebastian — Lead Network Administrator
_X__Taormina, Daniel - High School Principat

_x__ Yonkin, Jamie - Elementary School Principal

_X_ Hesidents x Media x  Students

Presentations
Randall DiPalo, Larson, Kellett & Associates PC, presented the June 30, 2021 audit.

Mr. Snell asked if Adminisiration gave a plan for how findings would be corrected.

Mr. Snell asked if the review process recommendation will take place in the future,

Mr. DiPalo said that the review is just a method of control to prevent potential mistakes.

John Solarczyk, Pyramid Engineering, presented renovation option eight to the Board,

Mr. Shimmel asked if it was possible to install just AC and have twe separate systems for heat and air conditioning.
Mr. Solarczyk said it is possible but they do not recommend it as the heafing equipment is older as well.

Mr. Snell asked if the auxiliary heat was eleciric or gas.

Mr. Solarczyk stated that this heat pump does not need one as it runs at 100% to -13 degrees.

Mr. Shirnmel asked about the difference between the two systems at the Elementary Schools.
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Ken Phillips, of Raymond James, presented bond options.

Public Comment

Jack Callahan said he would like the school plays to be publicized a little bit more in the newspaper. He commented
on sports divisions for Jersey Shore, Southern Colombia, and South Williamsport. He said that wrestling performed
well this year.

Brenda Oberheim said that heat pumps are not good. She wanted the board to keep in mind that the presenters
make more money if the Board chooses a bigger project,

Scoft Metzger said that the timing is not right for a project. He said that money is going to get tight and people
cannot afford any more taxes. He said he would like to know who is responsible for where the federal money is
spent.

Agenda liems

= (General
G-1 Approval of the revised 2022-2023 school calendar for the second and final reading. {Attachment)

Motion:  Mathers Second:  Badger

Yes: Albert, Badger, Beery, LeCrone, Mathers, Shimmel, Snell, Ulmer
No: None

Absent.  Young

Result:  Motlon Carried

G2 Approval to appoint Jessica Breon fo the MASD Foundation Board as a faculty representative. Mrs. Breon
will take the place of Mrs, Logue.

Motion:  Ulmer Second: Sneil
Yes: Albert, Badger, Beery, LeCrone, Mathers, Shimmel, Snall, Uimer
No: None

Absent;  Young
Result.  Motion Carrled

G-3  Approval of the purchase of Cafeteria Tables, at a price of $28,725.00 for Lyler and C. E. McCall Middle
Schoal. (Attachment)

Motion:  Ulmer Second:  Mathers
Yes: Albert, Badger, Beery, LeCrone, Mathers, Shimmel, Snelt, Uimer
No: None

Absent:  Young
Result:  Motion Carried
Dr. LeCrone asked i these were ordered to replace broken tables.

Mrs. Smith said that the tables are over 20 years old and paris cannot be ordered for them anymore.

G4 Approval for professional employees providing instructional services outside of the school day between
March 7, 2022 to Aprit 14, 2022 to be compensated at an hourly rate of $31/hour. Total cost not to exceed
$1,250.00 to be paid out of ARP ESSERS 7% Set Aside Funds for the purpose of After Schoal
Pragramming.
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Second:

LeCrone

Albert, Badger, Beery, LeCrong, Mathers, Shimmel, Snell, Uimer

Motion:  Mathers

Yeg:

No: Nong

Absent.  Young

Fesultt  Motion Carried

Mr. Snell asked if the hourly rate listed is the going rate in the area for the service.

Mrs. Smith stated that it was the contract rate. She said the approval is for the difference in hourly rates that wilt be

coverad by ESSERS.
« Personnel
P-1 Approval of the following addition to the Support Staff,
Employee Position Hours | Rate of Pay | Effective Replacement for:
Shalea Aikey | Paraprofessionai 5.5 $12.50/hour | March 9, 2022 | Ashley
Stackhouse
P-3 Approval of the following addition to the Guest Teacher list for the 2021-2022 school year:,
| Guest Teacher
Benjarnin Landon
P-4 Approval of the following addition to the coaching staff for the 2021-2022 school year:
Coach Sport Position Stipend Replacement for:
(Gary Evans Feotball Volunteer Coach NA NA
P-5 Approval of the following resignation from a member of the Business Office staff:
Employee Position Effective
Darren Tull Business Office Specialist March 30, 2022
Motion;  Ulmer Sscond:  Badger
Yes: Albert, Badger, Beery, LeCrone, Mathers, Shimme!, Snelt, Uimer
No: Nonhe
Absent.  Young
Result:  Motion Carried
P-2 Approval of the foliowing addition to the Substitute Support Staff list for the 2021-2022 school year.
Substitute Posltion
Amanda Phiegar Paraprofessional
Motion:  Beery Second: LeCrone
Yes: Albert, Beery, l.eCrone, Mathers, Shimmel, Snell, Ulmer
No: Nong
Absent.  Young
Abstain:  Badger
Result:  Motion Carried
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« Transportation

T-1 Approval of the fallowing Transportation Contracts for July 1, 2022 te June 30, 2027. (Attachment)

Motion:  LeCrone Second:  Mathers
Yes: Albert, Badger, Beery, LeCrone, Mathers, Shimmel, Ulmer
No: Snell

Absent  Young

Result  Motion Carried

Mr. Sneli asked why the contracts were being paid over the state formula. Mr. Snell asked about the guaranteed
compensation and remofe leaming compensation as it relates to state reimbursement. He said that he understands
the fuel clauses, but he doesn’t understand paying contractors for work not being completed. He said it isn't
something the district should do.

Mr. Shimmel said that our bus contractors do 2 lot of extra work that other corporate contractors do not. He said he
can't see the guaranteed compensation clauses ever being invoked. He sald the probability is extremely fow.

Mr. Snedl said that if there is another pandemic situation he does not think the State wilf reimburse for transportation
expenses if schools are closed.

Mr. Ulmer said the guarantee of 175 days womies him as well,

Mes. Smith gave examples of the contractors going above and beyond. She said that the guaranteed days are
related to what banks require for loans for new busses. Mrs. Smith provided details on what other districts pay for
transporiation,

Mr. Ulmer asked if there would be any other type of language that could he used in the contract that would address
bank concems other than the guarantee.

Mr. Snell asked if there was proof that the banks required the guarantes.

Mr. Ulmer proposed a motion for a friendly amendment to change the verbiage from 102% to 2% in section 3.1,
Dr. Beery gave a second fo the motion,

« Budget and Finance

BF-1  Acknowledgement of the Montoursville Area School District's financial statements for the year ending June
30, 2021, as well as the related audit report from Larson, Kellett and Associates, PC. (Attachment)

Motion:  Mathers Second: LeCrone
Yes: Albert, Badger, Beery, LeCrone, Mathers, Shimmel, Snell, Ulmer
No; Nona

Absent.  Young
Result:  Motion Carried

Metion to extend the meeting by thirty minutes

Motion;  Snell Second:  LeCrone
Yes: Albert, Badger, Beery, LeCrone, Mathers, Shimmel, Snell, {imer
No: None

Absent:  Young
Result:  Motion Carried
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Mrs. Smith gave 2 presentation on the 2021 audit.

Mr. Shimmel brought up getting a survey out to the community to get an idea of what they want the disfrict to do with
the building project.

Dr. LeCrone asked what the deadiine was to be able to start in 2024,

Mr. Shimmel said that if the Board wants to get input from the community and have meefings at the buildings then the
profect would have to be pushed back one year.

Motion to set aside time constraints for the meeting

Motion:  LeCrone Second:  Beery
Yes: Albert, Badger, Beery, LeCrone, Mathers, Shimmel, Snell, Ulmer
No: None

Ahsent:  Young
Result  Motion Carried

Dr. LeCrone suggested the District complete a survey on what the public thinks.
Dr. Beery said that a sheat with information and facts should be sent out with information before the survey.

Mr. Taormina said that the plan was to hold meetings in different parts of the District to go over the information before
COVID hit,

Dr. Beery asked how many people would be altending the meetings if there aren't high numbers at reqular board
meetings.

Mr. Shimmel said that i takes time to build inferest.

Mr. Shimmel asked the board if they would like o have a special session to determine how the board would move
forward with a plan.

ADJOURNMENT OF THE REGULAR MEETING 9:43 PM

Motion:  LeCrone Second:  Badger
Resul,  Motion Carried

David Shimmel, President Brandy N. Smith, Board Secretary
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